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BIRLIK

LIDERLIKTEDIR

MUSTAFA TALHA GONULLU

kademi Dergisi bu sayida énceki
Asawlardgm farkli bir dosya konseptiyle

ctkiyor. Insanligin yerytizii macerasinin
baglamasindan itibaren konugulan, kafa
yorulan, tammlanmaya cahgan ‘LIDERLIK’
konusuyla... flerleyen sayfalarda bununla
ilgili bircok makale ve réportaj okuyacaksiniz.
Yayinlanan yazilarla, liderlikle ilgili kapsaml bir
dosya olustugu kanaatindeyim.

Her insan ¢nemli ve kiymetlidir. Tarih, tek

bir insanin neler bagarabilecegini gdsteren
kayitlarla doludur. Ancak, toplumlarn ayni
hedefler etrafinda toparlayan ve ortaya

¢ikan muazzam enerjiyi etkin ve dogru bir
sekilde kanalize eden liderler, cok daha
6nemlidir. Bagar1 cogunlukla bir ekip isidir,
yani toplumsaldur. Iste bu noktada liderlik ve
liderler 6nem kazanmaktadir. Ayni hedeflere
kilitlenme, sarsilmadan bu yolda calismaya
devam etme, stirec boyunca ortaya cakan engel,
zorluk ve sikintilar1 agmada liderlik kilit bir rol
oynar. Insanlar inandiklan, giivendikleri boylesi
liderler etrafinda kiimelenirler. Belli bir amag
dogrultusunda bir araya gelen insanlarin var
oldugu her ortamda liderlikten s6z edilebilir.

Bubaglamda liderlik tarz ve tisluplan farkl
olsa daliderlerin ortak 6zelliklerinden
bahsedilebilir. Insanlan dogru bir gekilde
yonlendirme, motive etme, birlikteliklerine
anlam katma bunlar arasinda sayilabilir.
Liderin igi degisimdir, inovasyondur. Lider,
vizyoneldir, ilham verir, stiriikler, etkiler. Lider
yol arkadaghig yaptigi insanlara gliven ve inang
asilar. Lider icinde bulundugu toplulugun

ve grubun cimentosudur. Birliktelik onunla
saglanir. Bu sebeple insanlar her dénemde

ur Academic Magazine has a different
Oﬁ]e concept compared to the previous

issues. It is ‘LEADERSHIP’which has
been discussed and thought about since the
early ages of humankind... You will be reading
alot of articles and interview on this subject in
the following pages. With the articles issued,
I believe that we have an extensive file on
leadership.

Every human being is important and precious.
History s full of with the records of people that
shows what a single person can accomplish.
However, the leaders that gather the crowds
around joint targets and canalize the emerging
energy effectively and correctly are much more
important. Success is usually a teamwork hence
social. That is where leadership and leaders
gain importance. Leadership is the key in
focusing on the same goals, working towards
those goals without giving up and dealing with
the challenges and problems that occur in this
process. People gather around leaders that they
trust and believe in. We can talk about leadership
in any environment in which there are people
who come together for same goals.

In this context, even though there are differences
in style and manners among leaders, they have
common features: to guide people correctly,
motivate them and make them feel that they
mean something together. Leader’s job is with
change and innovation. Leader has a vision,
inspires, impresses people and makes him
followed. Leader gives confidence and belief
to his counterparts. Leader is the foundation
of the society heis in. Union is provited with
him. That is why, in every place and every age,
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ve yerde, iclerinden liderler ¢ikarir ve onun
etrafinda toplanip gelecek inga ederler. Bu
noktada Peygamberimizin su sézti anlamlhidur:
“Uc kisi biraya geldiginizde, yolculuga
ciktiginizda aranizdan birini imam (lider)
secin.” Bu soz, birligin ancak liderlikle
saglanacaginaisaret eder.

LIDER KiMDIR?

Lider 6zgtiveni yiiksek, gidilecek yolu ok iyi
kavramug, yolda cikacak engelleri ve zorluklar
dngoren ve bunlar agacak donanima sahip
kisidir. Lider, cagdas ve hatta cagin da

6niinde bilgilere sahip, yeniliklere agik ve
onlar1 uygulamaya hizla ¢evirebilen kigidir.
Lider, degerleri dogru anlayabilen, tartabilen,
goriinen-gériinmeyen durumlan fark

ederek sorumlu oldugu toplulugu glivende
hissettirecek adimlar atabilen tistiin zekaya
sahip kisidir. Lider, sabirli, dayanikli, hedeften
sapmayan, saptirmayan, azimli, iradeli, birikimli
kisidir. Lider, sorumlu oldugu toplulugun
huzuru ve rahati i¢in caligan kisidir. Lider,
ogretme kabiliyeti yiiksek olan kisidir. Lider,
gipta edilen ¢rnek kisidir. Lider, kiimedeki her
insanin kendi kendine yetecegine ve kendini
yonetebilme kabiliyeti olduguna inanan ve
inandiran kigidir. Lider, her insana deger
veren, insanlarin degerlerini ortaya ¢ikaran,
onlarin gelismelerini saglayan kisidir. Lider,
caligmay sevdiren, ¢aligmay saglayan kisidir.
Lider, kiimeye kaynak tireten kisidir. Lider,
kiimedekilerin birbirine sevgisini artiran
kisidir. Lider, adaleti ve esitligi énceleyen,
uygulayan kisidir. Lider, gli¢stiz insanlar
gorebilen, kucaklayabilen, stirece katabilen
ve dezavantajlarin kapatmaya calisan kigidir.
Lider, sefkatli ve hoggtriilii olmanin yanisira
gerektiginde otoritesi hissedilen kisidir.

Liderlik dosyasi disindaki diger sayfalarimizda,
her sayida oldugu gibi Universitemizin
gerceklestirdigi etkinliklere ve caligmalara yer
verdik. Akademik ve sosyal yasam agisindan
Adiyaman Universitesi, canli ve cogkulu
atmosferini her gecen glin biytitiiyor...

Yeni yilda hepinize bagan ve mutluluklar
diliyorum.

people subtract among themselves leaders
and gather around them to build future. At this
point those words of our Prophet Mohammed
are meaningfull: “If you set out as three
people, choose one of you as imam (leader).”
That means union can only be achieved with
leadership.

WHO IS LEADER?

teader is a person with high self-confidence

that knows about his route and foresees the
obstructions and challenges on the way and has
the capability to get over them. Leader is a person
who has the knowledge of the modern age and
beyond open to innovations and implementing
them quickly. Leader has the intellect to
understand and weigh different values, able to
expect the seen and unseen situations and give
a sense of trust to the society he is responsible
for. Leader is patient, durable, goal-oriented,
determined, strong-willed and knowledgeable.
Leader works for the peace and welfare of the
society he is responsible for. Leader has a high
ability to teach. Leader is adorable and model.
Leader believes and makes people believe

that every person in the crowd is capable to do
things on their own. Leader gives importance

to people, brings out the best in them and helps
them improve. Leader likes to work and enables
work. Leader brings resources to a crowd. Leader
makes the people in the crowd love one another.
Leader prioritizes justice and equality and
practises them. Leader can see the weak people,
embraces them, involves them in to process

and eliminates their disadvantages. Leader has
authority as much as being compassionate and
kind.

Apart from leadership file, we have included the
other activities and studies of our University in
this issue. Adiyaman University keeps growing its
lively and exciting atmosphere in academic and
social life every day...

Iwish you success and happiness in the new
year.
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TIP FAKULTESINDE ILK DERSI
REKTORUMUZ GONULLU VERDI

Adiyaman Universitesi biinyesinde bu yil ilk kez égrenci
alan T1p Fakiiltesinde ilk dersi Rekt&riimiiz Prof. Dr.
Talha GONULLU verdi.

Daha 6nceki yillarda kurulan Tip Fakiiltesi’'ni

kazanan ¢grenciler, bina ve 6gretim {iyesi eksikligi
nedeniyle egitimlerini Malatya Inénii Universitesinde
tamamliyorlardi. Tip Fakiiltesi Hastane binasinin
acilarak faaliyete girmesinin ardindan, bu yil fakiiltenin
egitim 6gretim binasi da acildu.

Adiyaman Universitesi Tip Fakiiltesi’ni

kazanan 58 6grenci, Adiyaman’daki yeni binada,
AdiyamanUniversitesi 6gretim iiyelerinden ders alacak.
2013-2014 y1li egitim ve ¢gretim yilinin “Sorumluluk”
adliilk dersine Tip Fakdiltesi Dekani Prof. Dr. Mustafa
YILMAZin yanu sira 8gretim tiyeleri, 6grenciler ve veliler
katild.

Prof. Dr. Talha GONULLU, égrencilerin her seyden
6nemli oldugunu dile getirerek, “Bizler buraya gelen
tiim 6grencilerimiz icin seferber olmaya hazinz.
Burada yeni bir bina agtik ve yeni bir egitim ve
dgretime bagladik. Insallah giizel egitimler verecegiz.
Adiyaman’da fark olusturacagiz. Sizleri ¢cok yogun bir
caligma donemi bekliyor. Hem derslerinizhem de
kendinizi gelistirmeniz bakimindan ¢nemli bir siire¢
yasayacaksiniz. Bizler sizlere inaniyoruz. Her seyin en
iyisini yapmaya gayret edin” dedi.

THE FIRST LECTURE OF THE MEDI-
CINE FACULTY WAS GIVEN BY OUR
RECTOR GONULLU

The first lecture in Faculty of Medicine that has admitted
its first students this year in Adiyaman University was
given by our Rector Prof. Dr. Talha GONULLU.

The students who had been admitted before to opened
Faculty of Medicine had been continuing their education
in Malatya Inénti University due to the lack of building
space and lecturers. Following the opening and the oper-
ational commencing of the Faculty of Medicine Hospital,
the education and teaching building of the faculty has
also opened this year.

$8students who have been admitted to Adiyaman Uni-
versity Faculty of Medicine will be getting their education
from Adiyaman University lecturers in the new building
in Adiyaman. The first lecture of 2013-2014 education
and teaching year was given by our Rector Prof. Dr. Talha
GONULLU. The lecture titled ‘Responsibility’ was also
attended by Faculty of Medicine Dean Prof. Dr. Mustafa
YILMAZ as well as other lecturers, students and parents.

Prof. Dr. Talha GONULLU has remarked that the stu-
dents are the most important, and continued: “We are
ready to take action for all of our students that come here.
We have opened a new building and started new edu-
cation and teaching here. We hope that we will provide
good education. We will make a difference in Adiyaman.
You are now exposed to along term study. You will go
through important stages both in terms of your studies
and self-improvement. We believe in you. Please aim for
the best of everything.”

8 Akademi Adlyaman ARALIK /13



OGRENCIMIZ HALTERDE TURKIYE SAMPIYONU OLDU

Universitemiz Beden Egitimi ve Spor Yiiksekokulu 1. simf 8grencisi
Gamzegiil KIZILDAG, Antalya’nin Alanya ilgesinde Tiirkiye Halter
Federasyonu (THF) tarafindan diizenlenen Biiylikler Kuliipler Ttirkiye
Halter Sampiyonasi’nda 53 kilogram bayanlarda Ttirkiye sampiyonu oldu.

Halter Milli Takim Antrendrii Ziya KIZILDAG, Beden Egitimi ve Spor
Yiiksekokulumuz Miidiir Yardimeisi Yrd. Dog. Dr. Sengiil DEMIRAL ve
Tiirkiye Sampiyonu Gamzegiil KIZILDAG, Rektoriimiiz Prof. Dr. Mustafa
Talha GONULLUyi ziyaret etti. Konuklarin makaminda kabul eden Prof.
GONULLU, genglerin spora yénelmelerinin énemine deginerek, geng
sporcuya basarilar dileyip, hediye takdim etti.

OUR STUDENT HAS BECOME TURKEY CHAMPION
AT WEIGHT LIFTING

Our University’s Higher School of Physical Education and Sports 1st.
year student Gamzegiil KIZILDAG has become the Turkey Champion by
S3kilograms in women in the Biiytikler Kultipler Turkey Weight Lifting
Championship organized by Turkish Weight Lifting Federation (THF) in
Antalya’s Alanya district.

National Weight Lifting Team Coach Ziya KIZILDAG, our Deputy Prin-
ciple of our Higher School of Physical Education and Sports Ass. Prof.
Sengtil DEMIRAL and Turkey Champion Gamzegiil KIZILDAG have
visited our Rector Prof. Dr. Mustata Talha GONULLU. GONULLU, who
admitted his guests in his office, has highlighted the importance of the
youth’s inclination towards sports and wished good Iuck to the young
sportswoman by presenting a gift.

NEWS ACTIVITIES EVENTS

Posta kutusu
Post box

AK Parti Adiyaman Milletve-
kili Murtaza YETIS, Rektorimiiz
Prof. Dr. Mustafa Talha GONUL-
LU ile birlikte Tip Fakiiltesi Has-
tanesini ziyaret etti. Servisler,
poliklinikler, ameliyathaneler,
yogun bakim uniteleri, fizik
tedavi Unitesi, radyoloji tnitesi,
anjiyo unitesi, laboratuarlar, géz
merkezi gibi bir cok birimde
incelemelerde bulundu.

AK Party Adiyaman Deputy
Murtaza YETIS has visited our
Faculty of Medicine Hospital ac-
companied by our Rector Prof.
Dr. Mustafa Talha GONULLU. He
has carried out investigations in
many units such as the services,
polyclinics, operating rooms,
intensive care units, physical
treatment units, radiology units,
angiography units, laboratories
and the optical centre. He has
gathered information from the
unit authorities and the staff.

pecevser/i; Academy Adiyaman
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KUTUPHANEMIZ 64 BIN 984 KITAPLA OKUYUCULARINI BEKLIYOR
OUR LIBRARY AWAITS ITS READERS WITH 64,984 BOOKS

——ij}}

Universitemiz Kiitliphanesi 540 m? alani, 64 bin 984
kitab1ve okuma salonu ile okuyucularina hizmet
vermeye devam ediyor.

Her yil kitap sayisini artirarak buglinlere ulasan ve
2007 yilinda 7 bin 665 kitapla acilan kiittiphanemiz,
hali hazirda 64 bin 984 kitabiyla okuyucularini
sayfalarla bulusturmaya devam ediyor. Akademik
ve idari personele, 6grencilere ve dig kullanicilara
hizmet sunan kiitliphanemizin ayrica 7 yerel,

4 ulusal gazeteye ve 4 yerel dergiye aboneligi
bulunuyor. Biinyesinde 706 adet ansiklopedi ve 465
adet s6zIiik bulunduran kiitiiphanemiz ULAKBIM
ve Merkez Kiittiphane kapsaminda 11 veritabaninda
okuyucularina hizmet veriyor. 2011 yilindan bu yana
615 akademik okuyucuyu 3 bin 11 kitapla, 16 bin 703
ogrenciyi 98 bin 178 kitapla ve 686 dig kullaniciyr

12 bin 886 kitapla bulusturdu. A¢ildig1 giinden
bugtine kadarise 33 bin 222 kitapseveri 172 bin

242 kitabin sayfalariyla bag basa birakti. 10 bin 371
tam metin dergiyi veri tabanlari araciliyla internet
kullanicilarinin hizmetine sundu. 46 bin 649 kitab1
ise kataloglayarak, okuyucularin kitaplara kolay
ulagmasini sagladi.

Kitap sayisinin 500 bine ulastinlmasi hedeflenen
kiitiphanemiz, hafta i¢i ©09.00-20.00 arasi,
cumartesi glinleri 09.00-16.00 saatleri arasinda
kitapseverleri ziyaretine bekliyor.

Our university library continues to serve its readers with
5§40m? space, 64,984 books and a reading room.

Our library which opened with 7665 books in 2007, has
reached today by an increasing number of books every
year and currently holds 64,984 books waiting to meet
their readers. It provides service to the academic and
administrative staff, students and the external users
and also has subscriptions to 7local and 4 national
newspapers and 4local magazines. Our library, with a
capacity of 706 encyclopaedias, 465 dictionaries, serves
its readers on 11 databases within the extent of ULAK-
BIM and Central Library. Since 2011, it has got together
615 academic readers with 3011 books, 16,703 students
with 98,178 books and 686 external users with 12,886
books. Since the first day it opened, it has got 33,222
book lovers together with the pages of 172,242 books. It
has presented 10,371 full text magazines to the service of
internet users by means of its databases. It has also cat-
alogued 46,649 books to enable the readers’ easy access.

Our library aims to reach a number of 500,000 books
and is open to receive the visits of the book lovers serv-
ing 09.00-20.00 weekdays, 09.00-16.00 on Saturdays.

10 Akademi Adiyaman aravix;s



UNIVERSITEMIZDEN SANAYICI VE
ESNAF KURULUSLARINA ZIYARET

OUR UNIVERSITY'S VISIT TO THE
INDUSTRIAL AND TRADESMEN
INSTITUTIONS

Rektoriimiiz Prof. Dr. Mustafa Talha GONULLU,
Adiyaman’da faaliyet gdsteren sanayici ve esnaf ku-
ruluslarina Ahilik Haftasi miinasebetiyle ziyaretlerde
bulundu.

Ziyaretlere Rektor Yardimeilarimiz Prof. Dr. Niyazi
KAHVECH, Prof. Dr. Ahmet PINARBASI, Prof. Dr.
Seyit TEMIR ve Rektér Damigmar Ogr. Gor. Recep
KOSE’den olugan bir heyet katild1.

Tk ziyareti Adiyaman Ticaret ve Sanayi Odasi’na
(ATSO) yapan Rektoriimiiz Prof. Dr. Mustafa Talha
GONULLU ve heyet, Adiyaman Ticaret ve Sanayi Oda-
s1 Bagkani Mustafa USLU ile bir araya geldi. Akabinde
Esnaf Kefalet ve Kredi Kooperatifi Bagkani Abuzer
ASLANTURK, Adiyaman Esnaf ve Sanatkarlar Odalar
Birligi Bagkani Mustafa SALMAN, Adiyaman Tekstil
Kiimelenme Dernegi (ATEKS) Bagkani Ismet AGIK-
GOZ ziyaret edildi.

Rektoriimiiz Prof. Dr. Mustafa Talha GONULLU,
ziyaretlerde Universitemizdeki ¢aligmalar hakkinda
aciklamalarda bulundu. Adiyaman’in gelismesine katki
sunmak adina sanayici ve esnaf kuruluglariyla igbir-
ligine énem verdiklerini belirtti ve Ahilik Haftalarin
kutladi. Sanayici ve esnaf kuruluglari ydneticileri ise
Adiyaman’in gelisimi icin Adiyaman Universitesinin
onemli bir misyona sahip oldugunu ifade ettiler.

Milletvekili Mehmet ERDOGAN'dan iiniversitemize ziyaret
Deputy Mehmet ERDOGAN's visit to our university

>

Our Rector Prof. Dr. Mustafa Talha GONULLU had visits
to theindustrial and tradesmen institutions operatingin
Adiyaman within the context of the Akhism Week.

The visits were accompanied a committee of our Vice-
Rectors Prof. Dr. Niyazi KAHVECI, Prof. Dr. Ahmet
PINARBAGSI, Prof. Dr. Seyit TEMIR and Rector Consultant
Lecturer Recep KOSE.

Our Rector Prof. Dr. Mustafa Talha GONULLU and the
committee gave their first visit to Adiyaman Chamber

of Commerce and Industry (ATSO) and met Adiyaman
Chamber of Commerce and Industry President Mustata
USLU. After that, Tradesmen, Security and Credit Co-op-
erative Union President Abuzer ASLANTURK, Adiyaman
Chamber for Tradesmen and Craftsmen Union President
Mustafa SALMAN, Adiyaman Textile and Aggregation
Association (ATEKS) President [smet ACIKGOZ were
visited.

Atvisits our Rector Prof. Dr. Mustafa Talha GONULLU
has released information regarding the works and studies
carried out in our University. He celebrated their Akhism
Week by pointing out the significance of the collabora-
tion with the industrial and tradesmen institutions for
the development of Adiyaman. The headsmen of the
industrial and tradesmen institutions have also stated
that Adiyaman University has an important mission in the
development of Adiyaman.

pecemeer/i; Academy Adiyaman 11
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TURKIYE KICK BOKS SAMPIYONASINA EV SAHIPLIGI YAPTIK

Universitemiz Kapali Spor Salonu’nda

Ttirkiye Kick Boks Biiylikler ve Gengler
Ttiirkiye Sampiyonasi acilis seremonisi

yapildi.

Seremoniye Adiyaman Vali Vekili
Levent OZTIN, Tiirkiye Kick Boks
Federasyonu Bagkani Salim KAYICI,
Adiyaman Belediye Bagkani M. Necip
BUYUKASLAN, Rektoriimiiz Prof. Dr.
M. Talha GONULLU, Emniyet Miidtirii
Fikret SALMANER ve Ticaret ve Sanayi
Odas1 Bagkan1 Mustafa USLU katildi.

Sampiyonanin hayirli olmasini dileyen
Ttirkiye Kick Boks Federasyonu Bagkani
Salim KAYICI sporculara seslenerek

OUR UNIVERSITY HAS HOSTED

“Biz federasyon ve camia olarak biiytik
bir aileyiz. Bu gampiyona sonunda milli
takim belirlenecek. Bundan dolay1

bu camianin gelecegi sizlersiniz, yani
gelecek sizsiniz.” dedi.

Térende ev sahibi olarak bir konugma
gerceklestiren Rektdriimiiz Prof. Dr.
Mustafa Talha GONULLU: “Biiyiik bir
spor etkinliginin Universitemizde ve
Adiyaman’imizda yapilmasindan biiyiik
onur duyuyoruz. Milli takima secilecek
olan kardeslerimiz de 6ntimiizdeki
aylarda Antalya’da gerceklestirilecek
olan Diinya Sampiyonasinda ingallah
diger tilkeleri gecerek bayragimizi en {ist
gondere cekecekler.”dedi.

TURKEY KICK-BOX CHAMPIONSHIP

In our University’s Indoor Sports Centre,
the opening ceremony was held for Turkey
Kick-Box Adults and Young Adults Cham-
pionship.

The ceremony was attended by Adiyaman
Vice Governor Levent OZTIN, Turkey Kick-
Box Federation President Salim KAYICI,
Adiyaman Mayor M. Necip BUYUKASLAN,
our Rector Prof. Dr. M. Talha GONULLU,
Chief Police Commissioner Fikret SAL-
MANER and the Chamber of Commerce
and Industry President Mustafa USLU.

Turkey Kick-Box Federation President
Salim KAYICI has stated his good wishes
regarding the championship and called out

to the sports people: “We are a big family

as afederation and community. Therefore,
you are the future of this community, hence
you are the future.”

Our Rector Mustata Talha GONULLU who
has made a speech as the host has said: “We
are proud to have such a large sports organ-
ization at our University and our city. We
hope that our brothers and sisters who will
be selected for the National Team to par-
ticipate in the World Championship to take
place in the following months in Antalya
will do better than the other countries and
achieve the best presentation of our coun-
try ever possible.”

12 Akademi Ad|yaman ARALIK /13
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NEWS ACTIVITIES EVENTS

KRES BINASI INSAATI BASLADI

THE NURSERY BUILDING
CONSTRUCTION HAS COMMENCED

Universitemiz ¢aliganlarindan ¢ocuk sahibi olanlarn
en 6nemli ihtiyaclarindan biri olan Adiyaman
Universitesi Kreg Binasi ingaatinin ihalesi sonuclandu.
o7 Ekim 2013 tarihiitibariyle miiteahhide yer teslimi
yapildi.

Kreg ingaatinin yapilacag arazide incelemelerde
bulunan Universitemiz Rektérii Prof. Dr. Mustafa
Talha GONULLU, Adiyaman Universitesi akademik
ve idari personelinin ¢ocuklarinin giivenilir bir
ortamda, bilimsel ilerlemelere uygun bir sekilde
egitilmelerine; sosyal, duygusal, dil ve diistinsel acidan
gelismelerine yardimci olmak amaciyla kres binasi
insaatina bagladiklarini sdyledi. Kaliteli egitim-6gretim
faaliyetleriyle akademik ve idari personelimiz ve
ogrencilerimize en konforlu gartlar hazirlama gayreti
icinde olduklarini belirtti.

Kres binasimin teknik ¢zellikleriyle ilgili bilgiler de
aktaran Rektoriimiiz GONULLU, soyle konustu:

Kres binamiz bodrum kat, zemin kat ve birinci kattan
olusacak. Toplam 1251 m*kapali alana sahip olacak.
Binada; 6 adet sinif, 3 adet uyku odasi, 2 adet oyun
salonu, 1adet spor salonu, 1 adet sinema gosteri
salonu, 1 adet yemek salonu, 1 adet psikolog odast ile
digeridarive servis odalar yer alacak. Binamiz 2014 yili
Agustos ayina kadar tamamlanarak akademik ve idari
personelimizin hizmetine girecektir.”

i

The tendering has been finalized for the Adiyaman Uni-
versity Nursery Building that is one of the most impor-
tant needs of our university staff with children. As of 07
October 2013, the construction space has been surren-
dered to the builder.

Our University Rector Prof. Dr. Mustata Talha
GONULLU, investigating the construction area for

the nursery building, has stated that the construction
works have commenced in order for the children of the
Adiyaman University academic and administrative staff
to be educated according to the scientific improvements
in a safe environment; and help their development in the
social, emotional, linguistic and mental aspects. He has
denoted that they are on a mission of preparing the most
comfortable conditions with high quality education and
teaching activities for our academic and administrative
staff and our students.

GONULLU has also given information regarding the
technical features of the nursery building, has said: “Our
nursery building will consist of basement, ground floor
and first floor. It will have a total indoor capacity of
1251m>. The building will have 6 classrooms, 3 sleeping
rooms, 2 playrooms, 1 sports hall, 1 cinema and show hall,
1dining hall, 1 therapist room and other administration
and service rooms. Our building will be completed by
August 2014 and will start serving our academic and ad-
ministrative staft.”

DECEMBER/13 Academy Adlyaman 13



ASURE GUNU PROGRAMI DUZENLENDI

— spothaberler y —
Spotnews HABERLER ETKINLIKLER OLAYLAR

Universitemizde Muharrem ay1 miinasebetiyle Agure
Glinii programi diizenlendi. 2 bin 500’den fazla misafir
ve ogrenciye asure ikram edilen programa yogun ilgi
gosterildi.

Genglik Meydani'nda diizenlenen Asure Giinii
programina Rektoriimiiz Prof. Dr. Mustafa Talha
GONULLU, Emniyet Miidiirii Fikret SALMANER,

Milli Egitim Miidiirii Seyfi OZKAN, il Miiftiisii Imran
KILIC, Ticaret ve Sanayi Odas1 (ATSO) Bagkani Mustafa
USLU, Esnaf, Kefalet ve Kredi Kooperatifi Bagkani
Abuzer ASLANTURK, Alevi Kanaat Onderleri, kamu
kurum ve kuruluslannin temsilcileri, siyasi parti ve sivil
toplum kuruluglannin temsilcileri, akademik ve idari
personelimizile 6grencilerimiz katildi.

Universitemiz tarafindan diizenlenen programda yapilan
duanin akabinde 2 bin 500’den fazla misafir ve 6grenciye
asure ikram edildi. Programda Rektoriimiiz Prof. Dr.
GONULLU, 6grencilere ve misafirlere kendi eliyle
doldurdugu kaselerde agure ikram etti.

Adiyaman Miiftiisii Imran KILIC etkinlikte yaptigi
konusmasinda “Allah bir daha Kerbela acis1 yagatmasin.
ayniaciyl bir daha yagamak istemiyoruz” dedi. Bugtintin
en biiytik katkisinin birlik ve beraberlik oldugunu belirtti.

OUR UNIVERSITY HAS ORGANIZED THE ASURE DAY EVENT

An Agure Day Event was organized at our university
due to the Muharram month. The program was highly
appreciated with a number of over 2,500 guests and
students to each asure was given.

The Asure Day Event held at Genglik Meydani (Youth
Square) was attended by our Rector Prof. Dr. Mustata
Talha GONULLU, Chief Police Commissioner Fikret
SALMANER, National Education Director Seyfi OZKAN,
City Mufti Imran KILIG, Chamber of Commerce and
Industry (ATSO) President Mustafta USLU, Tradesman,
Security and Credit Co-operative Union President
Abuzer ASLANTURK, Alevi Opinion Leaders, public
institutions and organizations representatives, political
party and civil society organizations representatives, our
academic and administrative staff and students.

At the event organized by our University, asure was
served to over 2,500 guests and students following a
prayer session. Our Rector Prof. Dr. GONULLU served
asure to the students and guests in bowls he filled
himself.

Adiyaman Mufti Imran KILIC has remarked those in
his speech: “We hope that Allah will never give us the
Kerbela pain again, we do not want to suffer the same
pain once again,” and has underlined the importance
of the day as being in togetherness and solidarity.

14 Akademi Adiyaman aravix/
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FERANSI VERILDI

“ENVIRONMENTAL CULTURE AND EDUCATION” CONFERENCE HELD

Universitemiz Egitim Fakiiltesi Vehbi Kog

Konferans Salonu'nda “Cevre Kiiltiiri ve Egitimi”
konulu konferans verildi. Konferansa Adiyaman

eski Milletvekillerinden Ahmet DOGAN, Rektér
Yardimecilan Prof. Dr. Niyazi KAHVECI, Prof. Dr. Seyit
TEMIR ve 6grenciler katildu.

Universitemiz Web TV’den canli olarak yayinlanan
konferansi, Rektortimiiz Prof. Dr. Mustafa Talha
GONULLU verdi. Rektériimiiz GONULLU, insandan
baslayarak cevre kiiltiirtiniin olusumuna degindi.
Insan davramslarindan olusan kiiltiiriin bilgi edinme,
uygulama ve davramsg evrelerinden gectigini ifade etti.
Rektsr GONULLU sézlerine soyle devam etti: “Cevreyi
yeterince koruyamayan insanoglu, son dénemde dine
siginmaya baglamigtir. Ornegin Diinya’da ormanlar

ve temiz su azalirken, madenlerimiz tiikenirken

hava kirliligi artmaya baglamigtir. Insanoglu buna
cozlimler aramaya baslamigtir. Dogal olarak da dinlere
yonelmisgtir. Clinkii dinler canh ve cansiz varliklara
kars1 insani sorumlu davranmaya, kaynaklari israf
etmemeye yoneltiyor.” dedi.

The conference titled “Environmental Culture and Edu-
cation” has been held at our University’s Faculty of Edu-
cation Vehbi Kog Conference Hall. The conference was
attended by the Ex-Deputy of Adana Ahmet DOGAN,
Vice-Rectors Prof. Dr. Niyazi KAHVECI, Prof. Dr. Seyit
DEMIR and students.

The conference, which was aired on our university’s
Web TV, was given by our Rector Prof. Dr. Mustafa Talha
GONULLU. Our Rector GONULLU has touched upon
the formation of the environmental culture starting from
the human. He has stated that culture which constitutes
human behaviour has been going through a phase of ac-
quiring and applying knowledge and behaviour. Rector
GONULLU continued: “The humankind, which has not
been able to protect the environment, has recently start-
ed to seek shelter in religion. For example, whilst the for-
ests and clean water in the world have been diminishing
and our mines have been losing reserve, air pollution has
started to increase. The humankind has been trying to
come up with a solution. Naturally, he has taken himself
to religion. Because, religions guide people to act respon-
sible for the live and inanimate beings and not waste the
resources.”
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N

spot haberler

SpOf news

BAKAN PROF. DR. VEYSEL EROGLU

Golbastilgesinde inga edilecek
Cetintepe Baraji’nin temel

atma toreniigin Adiyaman’da
bulunan Orman ve Su Isleri
Bakani Sayin Prof. Dr. Veysel
EROGLU, Universitemizi ziyaret
etti. Bakan Eroglu, Rektoriimiiz
Prof. Dr. Mustafa Talha
GONULLU’den Universitemizin
gelisimi hakkinda bilgi aldi.

Rektorliik Binasi 6ntinde
Rektoriimiiz Prof. Dr.
Mustafa Talha GONULLU,
Rektor Yardimeilar: Prof.

Dr. Ahmet PINARBAGSI,

Prof. Dr. Seyit TEMIR, Genel
Sekreter Vekili Yrd. Dog. Dr.
Mehmet KAYGUSUZOGLU,
Fakiilte Dekanlar, Enstitii

J HABERLER ETKINLIKLER OLAYLAR

==

ve Yiiksekokul Miidiirleriile
Ogretim Uyeleri tarafindan
karsilanan Bakan Prof. Dr.
Veysel EROGLU, Rektorliik
makaminda Universitemiz Seref
Defterini imzaladi.

Bakan EROGLU yaptig1
aciklamada Adiyaman
Universitesi'nin 2006

yilinda kurulmasina ragmen
cok hizh gelisme gosteren
Uiniversitelerden biri oldugunu
sOyleyerek, tiniversitenin
personel kadrosu ve fakiilteleri
ile daha da gelismeye

devam edecegini belirtti.
Universitelerin kamu ve 6zel
sektor kurumlanylaicice
olmasi gerektigini de vurgulayan

UNIVERSITEMIZI ZIYARET ETTI

EROGLU, {iniversite-sanayi
igbirlikleriyle projeler
tretilebilecegini ve Adiyaman
Universitesi'nde tiretilecek
bilimsel projeler icin akli ve
nakdi her tiirlii destegi vermeye
hazir olduklarini kaydetti.

Ziyarete, Vali Mahmut
DEMIRTAS, AK Parti Grup
Bagkanvekili ve Adiyaman
Milletvekili Ahmet AYDIN, AK
Parti Adiyaman Milletvekilleri
Mehmet ERDOGAN, Salih
FIRAT, Belediye Bagkani Necip
BUYUKASLAN ile ¢ok sayida
kamu kurum miidiirii ve sivil
toplum kurulusu temsilcileri
katild.

Milletvekili Salih FIRAT'tan Gniversitemize ziyaret

~ AK Parti Adiyaman Milletvekili Salih FIRAT, beraberinde AK Parti Merkez iice Baskani

Abdurrahman DIMEZ ile birlikte Universitemiz Rektérii Prof. Dr. Mustafa Talha GONULLU' ye
nezaket ziyaretinde bulundu.
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MINISTER PROF. DR. VEYSEL EROGLU VISITED

OUR UNIVERSITY

The Minister of Forest and Water
Affairs Prof. Dr. Veysel EROGLU

was in Adiyaman for the foundation
laying ceremony of the Cetintepe Dam
planningto be built in Gélbagsi district
and he also visited our University.
Minister EROGLU was informed

by our rector Prof. Dr. Mustafa

Talha GONULLU regarding the
development of our University.

Minister Prof. Dr. Veysel EROGLU
was welcomed in front of our
Rectorate Building by our Rector Prof.
Dr. Mustata Talha GONULLU, Vice-
Rectors Prof. Dr. Ahmet PINARBASI
and Prof. Dr. Seyit TEMIR, Deputy
General Secretary Ass. Prof.Mehmet
KAYGUSUZOGLU, The Faculty
Deans, Institutions and schools
Directors and Lecturers, and signed
our University’s Book of Honour at
the Rectorate Office.

Minister EROGLU has stated that,
although Adiyaman University
opened in 2006, it has been a

university that has shown a high
improvement and will continue

to grow with more personnel and
faculties. EROGLU, stated that
universities should be hand in

hand with public and private sector
institutions, has recorded that it will
be possible to bring new projects

by means of university-industry
collaborations, and that they are ready
to support the incoming scientific
projects from Adiyaman University
by all means both spiritually and
financially.

The visit was also attended by
Adiyamant Governor Mahmut
DEMIRTAS, AK Party Group Vice-
President and Adiyaman Deputy
Ahmet AYDIN, AK Party Adiyaman
Deputies Mehmet ERDOGAN

and Salih FIRAT, Mayor Necip
BUYUKASLAN and a great number of
public institutions directors and civil
society organizations representatives.

Deputy Salih FIRAT's visit to our university

> AK Party Adiyaman Deputy Salih FIRAT has given a courteous visit to our University
Rector Prof. Dr. Mustafa Talha GONULLU accompanied by AK Party Central District

President Abdurrahman DIMEZ.

Posta kutusu
Post box

Adiyaman Milletvekili Mehmet
METINER, Rektoriimiiz Prof.
Dr. Mustafa Talha GONULLU ile
birlikte Universitemiz Tip Fakiil-
tesi Hastanesinde incelemelerde
bulundu.

Milletvekili METINER, Rektori-
miiz GONULLU ve beraberin-
dekiler, insaat calismalarinda
sona gelinen Adiyaman Univer-
sitesi Tip Fakiltesi Hastanesi

Il. etap binasini gezerek burada
Tip Fakiiltesi Dekani Prof. Dr.
Mustafa YILMAZ ve Dis Hekimligi
Fakiiltesi Dekani Prof. Dr. Yasin
CICEK'ten calismalar hakkinda
bilgi aldilar.

Adiyaman Deputy Mehmet
METINER has carried out
investigations at our University's
Faculty of Medicine Hospital ac-
companied by our Rector Prof.
Dr. Mustafa Talha GONULLU.

Deputy METINER, our Rector
GONULLU and other accompany-
ing people have visited around
the finalized construction works
of our Faculty of Medicine Hos-
pital second stage construction
building where they gathered
information regarding the works
from Faculty of Medicine Dean
Prof. Dr. Mustafa YILMAZ and
Faculty of Dentistry Dean Prof.
Dr.Yasin CICEK.
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2013-2014 AKADEMIK YILI
ACILIS TOR:

ONIYAPILDI
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niversitemiz 2013-2014 Akademik Y1l Acilist

l | Rektorliik Konferans Salonunda diizenlenen
torenle gerceklestirildi.

11 Ekim 2013 tarihinde yapilan térene Adiyaman Valisi
Mahmut DEMIRTAS, Adiyaman Belediye Bagkan
Necip BUYUKASLAN, Yildiz Teknik Universitesi
Rektorii Prof. Dr. ismail YUKSEK, Universitemiz
Rektorii Prof. Dr. Mustafa Talha GONULLU, kamu
kurum ve kurulusu miidiirleri, sivil toplum ve siyasi
parti temsilcileri, Universitemiz akademik ve idari
personeliile 6grenciler katildi.

he opening of our University’s 2013-2014
Academic Year has been done with a ceremony
held at the Rectorate Conference Hall.

The ceremony on 11 October 2013 was attended by
Adiyaman Governor Mahmut DEMIRTAS, Adiyaman
Mayor Necip BUYUKASLAN, Yildiz Teknik University
Rector Prof. Dr. Ismail YUKSEK, our University Rector
Prof. Dr. Mustafa Talha GONULLU, public institutions
and organizations directors, civil society and political
parties representatives, our academic and administrative
staff and students.

Rektoriimiiz Prof. Dr. Mustafa Talha GONULLU: 2013-2014 Egitim-
Ogretim yilinin size, ailenize, Universitemize ve lilkemize hayirh
olmasini dilerim.

Our Rector Prof. Dr. Mustafa Talha GONULLU: I hope that 2013-2014
Education-Tuition Year will bring goodness to you, your
families, our University and country.

pecevser/i; Academy Adiyaman 19
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Cumhurbaskammiz Abdullah GUL: Universitelerimizden beklentimiz,
dlinyada yasanan gelismeler ve degisimler dogrultusunda genglerimize
uluslararasi bir vizyon kazandirmalaridir.

Our President Abdullah GUL: Our expectations from our universities
are for them to bring our youth an international vision towards
the changes and improvements happening all over the world.

20 Akademi Adiyaman aravix;i;



CUMHURBASKANIMIZ ABDULLAH GUL'UN KUTLAMA MESAJI

“Adiyaman Universitesi’nin
2013-2014 Akademik Yili acilig
térenine davetiniz igin tegekkiir
ediyorum. Ulkemizin diinyayla
yarisinda, muasir medeniyetler
seviyesinin tizerine ¢ctkma
hedefinde en biiyiik glivencemiz
iniversitelerimizdir. Bilgi tireten
ve paylagan, nitelikli insan glicli
yetigtiren tiniversitelerimiz,
bilimsel ¢aligmalar ve tirettikleri
teknolojisiyle tilke kalkinmasinin
itici glictidiir.

Universiteler yalniz bilimsel
faaliyetleriyle degil, sosyal

ve kiilttirel etkinlikleriyle

de topluma ¢ok yonlii

katkilarda bulunmaktadir.
Universitelerimizden beklentimiz,
diinyada yaganan gelismeler

ve degisimler dogrultusunda

genclerimize uluslararasi bir
vizyon kazandirmalandir.

Buglin, tiniversitelerimiz arasinda
memnuniyet verici bir yaris
vardir. Diinyanin 6nde gelen

500 liniversitesi arasina daha

cok iniversitemizin girmesi en
biiylik temennimizdir. Bunedenle
Ttrkiye’yi yarinlara hazirlayan
kurumlar olan tiniversitelerimizin
daha ¢ok proje tiretmelerini,
bilimsel yayin sayilarini
artirmalarini, Ar-Ge calismalarina
yogunlagmalarin, farkli buluslar
ve akademik caligmalarla kiiresel
rekabete katilabilmelerini cok
dnemsiyorum.

Yeni bir akademik yila baglamanin
heyecanini yagayan sevgili
genglerimizin, hayatta bagariya

OUR PRESIDENT ABDULLAH GUL‘S CONGRATULATION MESSAGE

“I'would like to thank you for
inviting me to the opening
ceremony of Adiyaman
University’s 2013-2014 Academic
Year. Our greatest ease in our
country’s competition with

the world and its target to be
compatible with the contemporary
civilizations is our universities.
Our universities, which produce
and share knowledge and bring up
quality labour are stimulatory of
our country’s development with
their scientific studies and new
technology.

Universities contribute to
the society not only with
their scientific but also social
and cultural activities. Our

expectations from our universities
are for them to bring our youth

an international vision towards
the changes and improvements
happening all over the world.

Today, thereis a positive
competition amongst our
universities. It is our wish to have
more of our universities among
the top 500 best universities in
the world. Therefore, I give alot
of importance for our Turkey’s
future foundation universities to
produce more projects, increase
their publishing, focus on Research
and Development and join the
global competition with their new
inventions and academic studies.

ulagabilmek i¢in, sahip olduklar
egitim imkanlarindan en verimli
sekilde yararlanacaklarina,

cok calisarak ve teknolojinin
sundugu firsatlar en verimli
bicimde kullanarak kendilerini
daha da geligtireceklerine;
aragtirmaktan ve sorgulamaktan
vazgegmeyeceklerine, kendi
degerlerini evrensel degerlerle
biitiinlestirerek, genis bir bakis
acisina sahip olacaklarina,
tilkemize ve insanlhiga

yararh bireyler olacaklarina
inaniyorum. Bu diistincelerle,
2013-2014 Akademik Yil'nda
Universitenizin degerli 6gretim
tiyeleri ve gorevlileri ile sevgili
ogrencilerimize baganlar diliyor,
selam ve sevgilerimi iletiyorum.”

I believe that, with the excitement
of anew academic year, our dear
youth will make the best of their
education opportunities, work
hard and use the technological
means most efficiently and
improve themselves to succeed in
life; also not give up on research
and development, combine their
own values with the universal
ones, have a broad vision and

be beneficial individuals for our
country and humanity. With

this in mind, I would like to wish
success to the dear lecturers, staft
and students at your University
for 2013-2014 Academic Year, and
send my faithful regards.”

»
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KUTLAMA MESAJLARI iCIN TESEKKUR EDERIZ

Cumhurbagkanimiz Sayin Abdullah GUL,
Bagbakanimiz Sayin Recep Tayyip ERDOGAN,
Ttirkiye Biiytik Millet Meclisi (TBMM) Bagkanimiz
Sayin Cemil CICEK, Bagbakan Yardimcisi Sayin
Bekir BOZDAG, Aile ve Sosyal Politikalar Bakam
Sayin Fatma SAHIN, Orman ve Su Isleri Bakant
Sayin Veysel EROGLU, Milli Egitim Bakani Sayin
Nabi AVCI, Gida, Tarim ve Hayvancilik Bakani Sayin
Mehmet Mehdi EKER, AK Parti Grup Bagkan Vekili
ve Adiyaman Milletvekili Sayin Ahmet AYDIN,
Adiyaman Milletvekilleri Sayin Mehmet METINER,
Sayin Mehmet ERDOGAN, Sayin Murtaza YETTS

ve Sayin Salih FIRAT, Diyanet Isleri Bagkani Sayin
Prof. Dr. Mehmet GORMEZ, Yiiksekdgretim Kurulu

(YOK) Bagkan1 Sayin Prof. Dr. Gékhan CETINSAYA,
Yiiksekogretim Kurulu (YOK) Bagkan Vekili Sayin
Prof. Dr. M. A. SARAG, Yiiksekogretim Kurulu (YOK)
Yiirtitme Kurulu Uyesi Sayin Prof. Dr. Muhittin
SIMSEK, Harran Universitesi Rektérii Sayin Prof. Dr.
ibrahim Halil MUTLU, Firat Universitesi Rektorii
Sayin Prof. Dr. Kutbettin DEMIRDAG, Agr Tbrahim
Gegen Universitesi Rektérii Sayin Prof. Dr. Irfan
ASLAN, Artvin Coruh Universitesi Rektorti Sayin Prof.
Dr. Mehmet DUMAN, Inénii Universitesi Rektorii
Sayin Prof. Dr. Cemil CELIK ve Atatiirk Universitesi
Rektdrii Sayin Prof. Dr. Hikmet KOCAK birer kutlama
mesaji génderdiler.

WE WOULD LIKE TO THANK FOR YOUR
CONGRATULATION MESSAGES

Our President Mr. Abdullah GUL, Our Prime Minister
Mr. Recep Tayyip ERDOGAN, Turkish Parliament
(TBMM) President Mr. Cemil CICEK, Deputy Prime
Minister Mr. Bekir BOZDAG, Family and Social Politics
Minister Mrs. Fatma SAHIN, Forest and Water Affairs
Minister Mr. Veysel EROGLU, National Education
Minister Mr. Nabi AVCI, Nutrition, Agriculture

and Livestock Minister Mr. Mehmet Mehdi EKER,

AK Party Group Vice-President and Adiyaman
Deputy Mr. Ahmet AYDIN, Adiyaman Deputies

Mr. Mehmet METINER, Mr. Mehmet ERDOGAN,

Mr. Murtaza YETIS and Mr. Salih FIRAT, Religious
Affairs Director Prof. Dr. Mehmet GORMEZ, Higher
Education Committee (YOK) President Prof. Dr.
Gokhan GETINSAYA, Higher Education Committee
(YOK) Vice-President Prof. Dr. M. A. SARAC, Higher
Education Committee (YOK) Administration
Committee Counselor Prof. Dr. Muhittin SIMSEK,
Harran University Rector Prof. Dr, [brahim Halil
MUTLU, Firat University Rector Prof. Dr. Kutbettin
DEMIRDAG, Agr1 Ibrahim Gecen University Rector
Prof. Dr. Irfan ASLAN, Artvin Goruh University Rector
Prof. Dr. Mehmet DUMAN, Inénii University Rector
Prof. Dr. Cemil GELIK and Atatiirk University Rector
Prof. Dr. Hikmet KOCAK have all sent their individual
congratulation messages.
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o N Cemil CIGE
TBMM Bagkani / The Parliament President
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Bekir BOZDA!

Bagbakan Yardimcisi / Deputy Prime Minister

Milli Egitim Bakani /
National Education Minister

: ehdi EKER
Tarim ve Hayvancilik Bakani /
Agriculture and Livestock Minister

e,

Aile ve Sosyal Politikalar Bakani /
Family and Social Politics Minister

prcevzer o Academy Adiyaman
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Prof. Dr. Mustafa Talha GONULLU: Tiirkiye’nin her vilayetinden 6grencimiz
bulundugu gibi, Universitemize yurt digindan da artan bir ilgi ssz
konusudur.

Prof. Dr. Mustafa Talha GONULLU: As we have students from the cities all over
Turkey, our University also has an increasing
interest from abroad.
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“ONIVERSITEMIiZ BiR CAZIBE MERKEZi
OLMUSTUR”

Universitemiz Rektorii Prof. Dr. Mustafa

Talha GONULLU, konugmasinda Adiyaman
Universitesinin 2013-2014 Akademik Yilinin hayirh
olmasimi dileyerek, acilis térenine katilan ve kutlama
mesaji gdénderen herkese tesekkiir etti. Rektoriimiiz
Prof. Dr. GONULLU; ¢ok geng bir tiniversite
olmasina ragmen, fiziki yapilanmasini hizla gelistiren
Adiyaman Universitesi’nin bugiin akademik camiada
bir cazibe merkezi haline geldigini séyleyerek 11
fakiilte, 1 devlet konservatuari, 4 yiiksekokul, 5
meslek yliksekokulu, 3 enstitti ve cesitli laboratuarlar,
uygulama ve aragtirma merkezleri, bilimsel proje
merkezleri ve stirekli egitim merkezi gibi birimlerle
topluma hizmet edildigini, bilime ve egitime katki
saglandigini belirtti.

“OUR UNIVERSITY HAS BECOME A CENTRE OF
ATTRACTION”

Our University Rector Prof. Dr. Mustafa Talha
GONULLU, in his speech, has wished for Adiyaman
University 2013-2014 Academic Year to bring goodness
and thanked everyone who participated in the opening
ceremony and sent their congratulation messages.

Our Rector Prof. Dr. GONULLU has stated that
although it was fairly new, Adiyaman University has
become a centre of attraction in the present academic
community thanks to its increasing structure, and
contributes to the society, science and education with
11 faculties, 1 state conservatory, 4 schools, § schools of
vocational education, 3 institutes, several laboratories,
practice and research centres, scientific project centres
and permanent education centres.

“17 BiN OGRENCIYE EGiTiM VERIYORUZ"

GONULLU, konugmasimi goyle stirdiirdii: “Toplam
636 akademik personele sahip olan Universitemiz,
2013-2014 Egitim-Ogretim Yilinda 17 bin grenciye
lisans ve lisansiistii egitim vermektedir.

Bir taraftan egitim-6gretim hizmetlerini glintim{izlin
bilim, teknoloji, egitim-6gretim anlayisina uygun
yapabilmek i¢in gerekli alt yap: caligmalarini ve
fiziki sartlar stiratle hazirlarken; diger taraftan da
yerleskemiz spor alanlari, sanat merkezleri ve sosyal
mekanlarla yaganabilir ve aranan bir mekan haline
getiriyoruz. Bu ¢abalarimiz hi¢ durmadan devam
edecektir.

Universitemiz 6grenci profili iilke sinirlarni da
asmig bulunmaktadir. Tiirkiye'nin her vilayetinden
dgrencimiz bulundugu gibi, Universitemize yurt
disindan da artan birilgi séz konusudur.

“WE EDUCATE 17,000 STUDENTS”

GONULLU continued: “Our University gives graduate
and post-graduate education to 17,000 students with a
total of 636 academic staff in 2013-2014 Academic Year.

While we continue to lay the necessary foundations
and structures according to the most recent scientific,
technological and educational understanding; we also
turn our premises into a place that is nice to live with
its sports areas, art centres and social clubs. Our efforts
will increase continously non-stop.

Our University’s student profile accross the boards. As
having students from all over Turkey, we also have an
increasing interest from abroad.

“BILIMSEL VE TEKNOLOJIK GELISMELERE ONEM
VERIYORUZ”

Bilimsel aragtirma projelerine ve faaliyetlerine biiyiik
tnem vermekteyiz. TUBITAK fonlarindan, gegitli
Avrupa Birligi komisyonlar ve uluslararasi fonlardan
faydalanma performansimiz giderek artmaktadir.

Bu dogrultudaki bilimsel yayinlara da cok énem
veriyoruz. Bu ¢alismalarimizin daha da artmast,
somutlagmasi, ekonomiye ve sanayiye katki yapar
hale gelmesi en 6énemli hedeflerimizden biridir.

Bir bagka 6énemli hedefimiz de toplumumuzu
bilgi toplumu haline déntisttirmektir. Bu

manada Universite olarak teknolojik imkénlar:
zenginlestirmeye cabaliyoruz. Bunun bir 6rnegini
bugtin gerceklestiriyoruz. Bugtinkii torenimizi de
canli olarak internet ortamindan biitiin diinyaya
yayimnliyoruz.

Bizim, tilkemizin gelecegine ve sizin samimiyetinize
olan inancimiz tamdir. {lerlemek ve kalkinmak icin,
cok calismak ve kendimizi gelistirmek zorundayiz.
Bizim gorevimiz, size iyi bir calisma ve egitim ortami
hazirlamaktir.

“WE GIVE IMPORTANCE TO SCIENTIFIC AND
TECHNOLOGICAL DEVELOPMENTS”

We give a great deal of importance to scientific and
technological development projects. Our performance of
benefiting from TUBITAK funds, EU commissions and
international funds continually increase. We also give
importance to scientific publishing in this regard. It is one
of our most important targets to have increasing solid
studies which contribute to the economy and industry.

Another important target is turning our society into

a society of knowledge. In this regard, we are trying
toincrease our technological opportunities as a
University. Today, we are realizing an example of that.

»
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We are broadcasting our opening ceremony live to
the world.

We have full belief in our country’s future and
your sincerity. We need to work hard to progress
and develop ourselves. Our job is to prepare the
grounds for good work and education.

Bilimsel aragtirma
projelerine ve faaliyetlerine bliyilik
onem vermekteyiz.

' We give a great deal of
Importancetoscientific and
technological development
projects.

“TOPLUMA KARSI SORUMLULUKLARIMIZ VAR”

Adiyaman Universitesi, Adiyaman’daki hareketliligi
ve gesitliligi artirmig, Adiyaman’in diger bolgelerle
olan baglantisini canlandirmis ve degisik toplum
kesimlerinin birbirlerini tanimasina, kaynagmasina
katki yapmistir. Bu durum tiniversitelerin tabii bir
fonksiyonudur. Bu fonksiyon 6gretim elemanindan
ogrencisine kadar biitiin tiniversite mensuplarina
bir sorumluluk yiikler. Evet, iniversite mensubunun
topluma kars1 bir sorumlulugu vardir. Bu
sorumluluk, bilgiye ulagma ve onu toplumun iyiligi
icin kullanma sorumlulugudur. Bu sorumlulukla
hareket edildiginde toplumda olumlu déntistimler
gerceklegir.”

“BASARILAR DILERIM”

Konusmasinda 6grencilere seslenen Rektoriimiiz
Prof. Dr. Mustafa Talha GONULLU, gunlari kaydetti:
“Sevgili Ogrenciler, sunu hi¢ aklimzdan ¢ikarmayimn:
Adiyaman Universitesi huzur, kardeglik, caligma,
hosgorii ve barig demektir. Bu duygular icerisinde
2013-2014 Egitim-Ogretim yilinin size, ailenize,
Universitemize ve iilkemize hayirli olmasini diler;
hepinize bagarilar ve mutluluklar getirmesini temenni
ederim. Sozlerime milli sairimiz Mehmet Akif’in su
dizeleriyle son vermek istiyorum.

Bekayt hak taniyan, sa’yi bir vazife bilir,
Calis, calis ki beka sa’y olursa hak edilir.”

“WE HAVE SOCIAL RESPONSIBILITIES”

Adiyaman University has livened up and increased
variety in Adiyaman, mobilized Adiyaman’s
connections with the other areas and enabled the
different parts of the society to get introduced and
integrate. This is a natural function of universities.
This function lays responsibilities on all the university
members, from the lecturers to the students. Yes,
university members do have a social responsibility.
This responsibility is acquiring knowledge and
utilizing it for the society’s welfare. Acting upon this
responsibility, there will be positive changes in the
society.”

“I WISH YOU GOOD LUCK”

Our Rector Prof. Dr. Mustafa Talha GONULLU has
called out to the students in his speech and said:
“Dear Students, please always remember: Adiyaman
University means solidarity, work, compassion and
peace. In this context, I hope that 2013-2014 Academic
Year will bring goodness to you, your families, our
University and country; and I wish you good luck
and happiness. I would like to finish my speech

with the lines of our national poet Mehmet Akif”:
“Whoever believes in survival

makes hard work their job,

Work, work, because survival is only

deserved through hard work.”
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“YARINLARIMIZI SiZLERE EMANET EDECEGiz"

Torende konusan Belediye kendinizi donatip diger taraftanda ~ ecdadin torunlariyiz. Bir kadim
Bagkani M. Necip BUYUKASLAN bu milletin degerlerini anlamaya medeniyetin, bir biiyiik kiiltiirtin
ise 6grencilere seslenerek caligirsaniz, bu tilkeye kimse zarar cagimizdaki genc temsilcileri
sunlarn kaydetti: “Sevgili Gencler veremez, ayrilik tohumlar ekemez.

y e oldugunuz bilinciyle, yarinlarimizi
sorumlulugunuz cok bilylik ¢clinkli ~ Kendi degerlerinizle bargik

9 .. L sizlere emanet edecegiz. Sizler
hayatlaninin baharinda karatopraga  olursamiz kendinize giiveniniz tam &l

tilkemizin gelecekte insan kaynag

dﬁ§€n binlerce §ehidin emaneti olur. O zaman a§amayacaglmlz

olan bu cennet vatan, gelecege listesinden gelemeyecegimiz hicbir olacaksimz.

sizler tagiyacaksiniz. Onlarin sorunumuz kalmayacaktir. . . . N
saglams oldugu bu kale gibi saglam Insan kaynag zengin ve nitelikli
birlik ve beraberligi siz koruyacak, Sevgili Ogrenciler, bizler adil bir olan tilkeler, gerektiginde dogal
ona zeval getirmeyeceksiniz. milletin torunlariyiz. Adaletle kaynak noksanligini cok kolay bir
Sizler bir taraftan modern bilimle kitalara, akillara hitkmetmis sekilde tamamlayabilmektedir.”

Adiyaman Belediye Bagkan1 Necip BUYUKASLAN: Bir kadim medeniyetin,
bir biiytik kiiltiiriin ¢cagimizdaki geng temsilcileri oldugunuz bilinciyle,
yarinlarimizi sizlere emanet edecegiz.

Adiyaman Mayor Necip BUYUKASLAN: We submit our future to
you with your consciousness of being the young representatives of a
great ancient civilization.

“WE WILL SUBMIT OUR FUTURE TO YoOU”

Mayor M. Necip BUYUKASLAN, who has made
aspeech at the ceremony, has called out to the
students and recorded that: “Dear Young People,
your responsibility is big, because you will carry this
heavenly country to the future on which thousands of
martyrs have passed away in the spring of their lives.
You will protect this solid togetherness and solidarity
without decadence. As long as you understand the
values of your nation and equip yourselves with
modern science, nobody can hurt this country and
breed separation. Being in harmony with your own
values will give you full confidence. In that case, we will
not have any issues which we cannot overcome.

Dear Students, we are the successors of a fair nation.
We are the grandchildren of the ancestors who have
ruled over continents and minds with justice. We will

submit our future to you with your consciousness ' e '
of being the young representatives of a great ancient ADIYAMAN UNIVERS lTESi
civilization. You will be the future human resources of | By i =

OUI’COUHUY.

The countries with rich and quality human resources
are able to make up for the lack of natural resources
very easily.”
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“ADIYAMAN HUZURLU VE GUVENLI BIR SEHIRDIR.”

Acilig programina katilan Adiyaman Valisi Mahmut
DEMIRTAS {iniversitelerin tiim diinyada gelismenin,
kalkinmanin lokomotifi; bilginin ve bilimin {iretim
ve paylagim merkezleri oldugunu kaydederek,
toplumlarin yolunu aklin ve bilimin 1s1g1yla
aydinlatan; bir tilkenin en 6nemli glicli olan begeri
sermayeyi isleyerek o tilkenin yarinlarim inga eden
kurumlar oldugunu belirtti.

DEMIRTAS, s6yle konugtu: “Biz, Adiyaman’in bir
“egitim issi” olmasini hedefliyoruz. Bu hedefe
ulagmak ve ildeki egitim seviyesini daha tist noktalara
tagimak amaciyla Valilik olarak ¢cok énemli egitim
yatinmlan gerceklestirmekteyiz. Egitimde fiziki
problemleri bitirmek amaciyla ilimizin dort bir
tarafinda temeller atiyoruz. Clinkii biz, egitimde
hedefledigimiz basariy1 yakalamak hususunda son
derece kararliyiz.

Adiyaman bilytiik kentlerin ortasinda, ulagimi
kolay, huzurlu ve giivenli bir sehirdir. Bu 6zelligi
ile Adiyaman, hem &grencilerimiz hem 6gretim
elemanlarimiz i¢in cazip bir il konumundadir.
Ogretim elemanlarnnin lojman ihtiyaglarinin
giderilmesi ve 6grencilerin barinma sorunlarinin
coziilmesi durumunda inamyoruz ki ilimiz ve
iniversitemiz cok daha cazip hale gelecektir.

Universitemizin, son dénemlerde yaptig1 bagarili
ameliyatlarla 6zellikle saglik alaninda adindan s6z
ettirmeye baglamasi, Adiyaman ile beraber tilkemiz
adina da gurur verici bir gelismedir.”

s L ADIYAMAN UNIVERSITES|
v _7;, e

e

Adiyaman Valisi Mahmut DEMIRTAS:
Adiyaman’in bir ‘€ gltlm tussu”
olmasini hedefliyoruz.

Adiyaman Governor Mahmut
DEMIRTAS: Our target is to make
Adiyamana “base of education.”

“ADIYAMAN IS A SAFE AND PEACEFUL CITY.”

Adiyaman Governor Mahmut
DEMIRTAS, who attended the
opening ceremony, has remarked
that universities are the locomotives
of global development; the
production and sharing centres

of knowledge and science; the
institutions which build a country’s
future by utilizing the human as

the most important resource for a
country.

DEMIRTAS has said: “Our target
is to make Adiyaman be a “base
of education.” As Province

Governorship, we are making
important investments in education
in order to hit this target and
increase the level of education in
the city. We are laying foundations
all over the city in order to
overcome the physical conditions
of education. The reason is our
decisiveness in achieving this target
in education.

Adiyaman is an easily accessed,
safe and peaceful city positioned
in the middle of other big cities.
These features make Adiyaman

an attractive city for our lecturers
and students. We believe that,
upon satisfying the needs of our
lecturers’ apartments and resolving
the students’ accommodation
problems, our city and University
will get even more attractive.

The recalling of our University’s
name especially in Health for the
recent successful operations done
here is an improvement which
makes Adiyaman and our country
proud.
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AKADEMIK YILIN iLK DERSI

Yapilan konugmalardan sonra Yildiz Teknik
Universitesi Rektorii Prof. Dr. ismail YUKSEK,
2013-2014 Akademik Yilinin ilk dersini verdi. Prof.
Dr. YUKSEKX, dersinde “Yeni Universite Anlayigi ve

X

Universite-Sanayi Igbirligi” konulu bir sunum yapt.

Akabinde Rektdriimiiz GONULLU, Prof. Dr.
YUKSEK e tegekkiir ederek, ¢igek ve hediye
takdiminde bulundu.

THE FIRST LECTURE OF THE ACADEMIC YEAR

Following the speeches, Y1ldiz Teknik University
Rector Prof. Dr. Ismail YUKSEK has given the first
lecture of 2013-2014 Academic Year. Prof. Dr. YUKSEK
has done a presentation on “Understanding The New
Universities and University-Industry Collaboration” in
his first lecture.

After that, our Rector GONULLU thanked to Prof. Dr.
YUKSEK presented gifts and flowers.

Yildiz Teknik Universitesi Rektérii Prof. Dr. Ismail YUKSEK, 2013-2014
Akademik Yilinin ilk dersini vererek,“Yeni Universite Anlayigi
ve Universite-Sanayi Igbirligi” konulu bir sunum yapt.

Yildiz Teknik University Rector Prof. Dr. Ismail YUKSEK has given the first lecture
0f 2013-2014 Academic Year and has done a presentation on “Understanding The

New Universities and University-Industry Collaboration.”
»

DECEMBER/ 13 Academy Adlyaman 29



\ aglulil pural j

MUZIK DINLETiSi VE KOKTEYL

Programin sonunda Universitemiz Devlet Daha sonra programa katilan protokol {iyeleri,
Konservatuan dgrencileri korosu tarafindan miizik Universitemiz personeli ve davetlilerle

dinletisi yapildi. Sefligini Glizel Sanatlar Fakiiltesi bayramlagtilar. Universitemiz 2013-2014 Akademik
Dekani Prof. Kadir KARKIN’1n yaptig1 dinletide, Y1l Agihig Téreni, verilen kokteyl ile sona erdi.

Piyanoda Yrd. Dog. Dr. Barigs TOPTAS yer ald1.

MUSIC CONCERT AND COCKTAIL
PARTY

At the end of the ceremony, our University
State Conservatory students gave a concert.
It was conducted by Fine Arts Faculty Dean
Prof. Kadir KARKIN with Ass. Prof. Baris
TOPTAS on piano.

The protocol members who joined later
on did Eid greetings with our University
staff and guests. Our University’s Opening
Ceremony of 2013-2014 Academic Year
finished with a cocktail party.

Universitemiz Devlet
Konservatuar ogrencileri

korosu tarafindan miizik
dinletisiyapildu.

Our University State
Conservatory students aVE
a concert.
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UNIVERSITEMIZIN
BASARISI TESCILLENDI

OUR UNIVERSITY’'S SUCCESS
HAS BEEN REGISTERED

rta Dogu Teknik Universitesi (ODTU)
O Enformatik Enstitiisii blinyesinde
bulunan URAP (University Ranking
by Academic Performance)’in her yil
yapmakta oldugu tiniversiteleri degerlendirme
siralamalarinda, Adiyaman Universitesi bu sene
de bir¢ok alanda {ist siralara dogru yiikselisini
devam ettirdi.

2006 yilinda kurulan ve hentiz cok genc ve yeni bir
{iniversite olan Adiyaman Universitesi, ¢zellikle
son yillarda yaptig1 ¢ok isabetli ¢aligma, yatirm ve
projelerle Ttirkiye tiniversiteleri arasinda adindan
basarnyla sz ettiriyor.

Adiyaman’in, Adriyamanlinin ve bélgenin ¢ok

sey bekledigi, adeta diinyaya acilan kapisi
konumundaki Adiyaman Universitesi, gésterdigi
bu bagaryla beklentileri bosa ¢cikarmayacagl
miijdesini verdi.

Kamuoyunca biiylik takdirle karsilanan bu
gelisme sonunda bir degerlendirme yapan
Adiyaman Universitesi Rektorii Prof. Dr. Mustafa
Talha GONULLU, gosterilen bu bagarimin gelecek
olan daha biiylik ve glizel baganlarin habercisi
oldugunu vurgulayarak, bunda katk: ve emegi
olan biitlin ¢calisma arkadaslanna tegekkiir etti.

- the Informatics Institute in Middle East

Technical University (ODTU) - Adiyaman
University has, once again, gone up on this year’s
list in many different areas.

I n the yearly university ranking lists by URAP

Adiyaman University as a new university which
was founded in 2006 is being called upon as as one
of the successful Turkish universities, especially
with its spot on studies, investments and projects
inrecent years.

With many expectations from Adiyaman, its
residents and the area considered as almost a gate
opening to the world, Adiyaman University, with
this achievement, announces the good news that it
will prove itself worthy.

The public’s appreciation has been great and
Adiyaman University Rector Prof. Dr. Mustafa
Talha GONULLU has given the news that this
achievement is the first of many better future
achievements and has thanked to everyone that
participated and contributed in this achievement.

Adiyaman Universitesi, 6zellikle son yillarda yaptigi cok isabetli (;ah§ma,

yatirim ve projelerle Tiirkiye tiniversiteleri arasinda adindan

basariyla s6z ettiriyor.

Adiyaman University is being called upon as one of the successful
Turkish universities, especially with its spot on studies,
investments and projects in recent years.

»
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“BUTUN GUCUMUZLE CALISTIK”

Boylesi basarlarin kolay gelmedigini, cok biiytiik
fedakarhklar ile ciddi emek ve mesai gerektirdigini
belirterek bu zaman diliminde gosterilen bu
bagarnin tesadiif olmadigini, bihakkin Adiyaman
Universitesi'nin alin teri oldugunu belirten
GONULLU, style devam etti:

“Goreve geldigimiz glinden beri, mesai mefthumunu
ortadan kaldirarak iniversitemizin bagarili olmasi

ve ilimize yakisir bir konumda olmasi noktasinda,
biitlin glicimiizle calistik. Stirekli gelisim icerisinde
bulunan kadrolarimizla ve sevgili 6grencilerimizle
birlikte uluslararasi tiniversitelerle rekabet edebilecek
bir tiniversite olusturmayi amaglayarak girdigimiz bu
yolda her gecen giin biiytiyerek ve geliserek hizmet
vermeye devam ederken, ilim ve kiiltiir merkezi olma
yolunda emin adimlarla ilerlemekteyiz. Bugtine kadar

tiniversitemizin gelismesi ve biiylimesi noktasinda
cabasi olan herkese tegekkiir ediyorum. Basta
akademisyen arkadaglarimiz olmak tizere idareci,
caligan ve 6grencilerimize tesekkiir ediyorum.
Sahsima ve kurumuma gosterdikleri tevecciihten
dolay1 da ¢ok degerli Adiyaman kamuoyuna hassaten
tesekkiirli bir borg biliyorum. Bizlere verdikleri
destek ve duyduklar giivenin boga ¢ikmayacagini,
umarnm bir nebze olsun gstermis olduk. Ingaallah
hep birlikte daha giizel bagarilara imza atacagiz.
Adiyaman Universitesi; farkly, farkinda ve fark ettirici
ozelliklere sahip olmanin gerekli donanimini saglama
ve olusturma noktasinda her tiirlii gayreti gostererek,
tiim kadrosu ile birlikte gelecegi tasarlayan

nesiller yetistirme sevdasini ylireginde her zaman
tastyacaktir.”

Rektoriimiiz Prof. Dr. Mustafa Talha GONULLU: I[1im ve kiiltir merkezi
olma yolunda emin adimlarla ilerlemekteyiz.
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“WE HAVE WORKED REALLY HARD”

GONULLU, who has identified that these kind of like to thank to everyone who has shown efforts for our
achievements do not come easily and require a lot of University to grow and improve to date. I would like to
sacrifice, effort and hard work, has also said that this thank firstly to our academic then our administrative
achievement is not a random one and is well deserved staff and our students. I would also like to thank our
thanks to Adzyaman UHjV@I’Sil’y’S hard WOZ’k, and beloved Adlyaman pubhc who have shown great
continued: courtesy to me and our institution.  hope we have
“Since the first day of our appointment, we have proved in the slightest sense that we are worthy of their
worked our best beyond the frames of our shifts support and that their faith in us is not in vain. We

to make our University successful and worthy for hope to bring many better achievements. Adlyaman
our City. In this road we set out with our constantly University, with its staff, will always keep in its heart
improving staff and beloved students aiming to be an the love of; showing all kinds of efforts to bring the
internationally competing university, we continue to implementations required to be different, to be aware
grow and improve as well as solidly progress on the and to make aware and raising new generations to

way to being a centre for science and culture. I would design the future.”

Our Rector Prof. Dr. Mustafa Talha GONULLU: We are progressing Without
question and beyond doubt on the way to being a centre for SCIENNCE

and culture.

URAP NEDIR? r'

URAP (University Ranking
by Academic Performance)
Aragtirma Laboratuarl, 2009
yilinda Orta Dogu Teknik
Universitesi Enformatik
Enstitiisii blinyesinde
kurulmustur. URAP'1In
amact; yiiksekogretim
kurumlarim akademik
basarlar dogrultusunda
degerlendirebilmekicin
bilimsel metotlar gelistirmek
ve yapilan ¢aligmalarn
sonuglarim kamuoyuile
paylasmaktir.

URAP; calismalar sonucunda
elde edilen verilerile
iniversitelerin kendi
akademik performanslarin
diger tiniversitelerle
karsilagtirabilmesine ve
belirlenen kriterlere gore
gelismeye acik yanlarni

fark etmelerine yardime1
olmaktadr.
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WHAT IS URAP?

URAP (University Ranking by Academic
Performance) Research Laboratory was

founded in the Informatics Institute
in Middle East Technical University
in 2009. URAP’s purpose is to develop
scientific methods to evaluate the
academic success of higher education
institutions and sharing those results
with the public.

URAP’s target is to acquire the results
for universities to compare their own
academic performance with that of the
other universities and compensating
forthe differences according to the
resolved criteria.

Degerlendirme Alam Universite Sayist | 2012 Yili Bagari Sirast | 2013 Yili Bagan Sirast

2000 Yilindan Sonra Kurulan Universiteler 51 5 4

Genel Siralamasi

Devlet Universiteleri Genel Siralamasi 96 56 38

2000 Yilindan Sonra Kurulan ve Doktora 34 - 4

Ogrencisi Olan Universiteler Genel Siralamast

Tiim Universitelerin Genel Siralama Tablosu 125 66 48

Evaluation Area Number of 2012 Achievement 2013 Achievement
Universities Ranking Ranking

General Ranking for the Universities Founded | 51 5 4

POSt-2000

General Ranking for State Universities 96 56 38

General Ranking for the Universities Founded | 34 - 4

post-2000 with Doctorate Students

General Ranking Chart for All Universities 125 66 48
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Bizimle calismak size cok 1yi gelecek...

Baskanin
konusma
metni tamam

Yine
mesaiye mi
kaliyoruz?

Ozalit Mutfakta .AkademlnDerg|5|
diizeltmeleri sahlep mi yine cok glizel oldu

yapildi mi? ,- pisiyor?

TAYA iletisim Reklam Basin Yayin ve Organizasyon Hizmetleri
Cubuklu Mah. Cayocagi Sok. No:36/2 Beykoz/istanbul
0555 96528 35 / 0216 680 02 96
www.tayailetisim.com
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LIDER YONLENDIREN VE ISTIKAMET VEREN KiS{ OLMALIDIR
A LEADER SHOULD BE THE ONE WHO LEADS AND DIRECTS

BASINDA LIDERLIK MUMKUN MUDUR?
IS LEADERSHIP POSSIBLE IN THE PRESS?

LIDERLER YENI GORUS VE YORUMLARA AGIK OLMALI
LEADERS SHOULD BE OPEN TO NEW IDEAS AND COMMENTS

LIDERLIK INSANIN KENDISINI YONETEBILMESIDIR
LEADERSHIPIS LEADING YOURSELF

MUKEMMELLIK LIDERLIKTIR
EXCELLENCE IS LEADERSHIP

LIDERLIGIN MATEMATIKSEL KODLARI
MATHEMATICAL CODES OF LEADERSHIP

TURKIYE’DEKI ETKIN LIDERLIK
ACTIVE LEADERSHIP IN TURKEY

LIDERLIK INSAN YONETME SANATIDIR
LEADERSHIP IS THE ART OF MANAGING PEOPLE

LIDERLERIN DUYGUSAL ZEKASI YUKSEK OLMALIDIR
LEADER SHOULD HAVE A HIGH LEVEL EQ

KARIZMATIK LIDERLERIN KADERI
THE FATE OF CHARISMATIC LEADER

LIDERLER iZ BIRAKIR
LEADERS LEAVE TRACE

EGITIMSEL LIDERLIiK
EDUCATIONAL LEADERSHIP

TEKNOLOJI LIDERLIGI
TECHNOLOGICAL LEADERSHIP

LIDERLIGIN ESASLARI
THE ESSENTIALS OF LEADERSHIP

STYASAL LIDERLIK OLGUSUNA BAKIS
AN OUTLOOK ON POLITICAL LEADERSHIP



— ] roportaj
Encrvjew‘] j

ANKARA BUYUKSEHIR BELEDIYE BASKANI MELIH GOKCEK:

o LIDER YONLENDIREN VE
[STIKAMET VEREN KISI OLMALIDIR

ANKARA MAYOR MELIH GOKCEK:

ALEADERSHOULD BE THE ONE
WHO LEADS AND DIRECTS
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nkara Biiyiiksehir Belediye Bagkani Sayin
A Melih Gokeekile liderlik izerine bir roportaj

gerceklestirdik. Liderlige bakis agisini ve
yoneticilik anlayisin konustuk. Sorularimiza verdigi
samimi yamitlar i¢in kendisine tegekkiir ediyoruz.
Bagka yerde duymadiginiz ve keyifle okuyacagimz bu
réportajla sizi bag baga birakiyoruz.

¢ have had an interview with Ankara
‘ / ‘ / Mayor Melih Gékgek. We have talked
about his view of leadership and
management. We would like to thank for his sincere
answers. We now leave you with this interview that

you could not find anywhere else and we hope you
will enjoy.

Sayin Bagkanim, Tiirkiye’nin ¢cok yakindan tanidig,
sevdigi ve uzun bir siiredir yonetimde gérmek
istedigi bir lidersiniz. Sizin konumunuzdaki bircok
kimsenin kisa siire icerisinde yipranip sahneden
cekilmek zorunda kaldig1 herkesin malumudur. Sizin
durumunuz farkli, bunun sirr1 nedir? Halk sizi neden
bu kadar ¢ok seviyor?

Adiyaman Universitesi’nin bilim ve kiiltiir yayini
“Akademi Dergisi’nin ¢aliganlarina ve tiim okurlarina,
en bagta da Adiyaman Universitesi 6grencilerine
Tirkiye’nin marka sehri Ankara’dan selamlar
gondererek sozlerime baglamak istiyorum.

Sorunuza gelince, her zaman her yerde séylerim; Bana
gore Tiirkiye’de biiylik olan 4 siyasi makam vardur.
Cumhurbagkanhg1, Bagbakanlik, Istanbul Belediye
Baskanlig1 ve Ankara Biiyliksehir Belediye Bagkanlig.
En biiylik dérdiincti makama erigmis olmak bana gurur
veriyor. Beni bu makama 20 yildir layik géren Ankarali
hemserilerime tegekkiir ediyorum.

Beni bu noktaya tasiyan, yurtici ve yurtdisindan
{ist diizey yoneticilerin de takdir ettigi bu
bagarinin anahtar ise dogrudan dogruya halkla

biitiinlesmemizden, onlarla i¢i ice olmamizdan geliyor.

Halkin, yapmis oldugumuz icraatlarn tasvip etmesinin
bir sonucudur bu. Bagarinin altinda yatan da halkin
istedigi, halkin 6nceligi olan icraatlar: yapmamizdar.
Bunu boyle 6zetleyebilirim.

Dear Mayor, you have been a leader that Turkey has
known, liked and wanted to see for a long time now.
Everybody knows that, normally, someone in your
position would shortly disappear. In your case, it is a
bit different, what is the secret of that? Why does the
public like you that much?

I'would like to start my words by sending greetings
from Turkey’s branded city Ankara, firstly to Adiyaman
University students and then Adiyaman University
science and culture publication “Akademi Dergisi
(Academy Magazine)” readers and staff.

With regards to your question, I say it everywhere;

in my opinion, there are 4 big political positions.
Presidency, Prime Ministry, Istanbul Mayorship and
Ankara Mayorship. To be on the fourth position makes
me proud. I would like to thank my fellows in Ankara
who have seen me worthy of that.

What has brought me to this position that has made me
gain the appreciation of leaders from home and abroad
is directly related with my integration with the public.
This is the result of the public approving my deeds.
They key to success is doing our deeds prioritizing as
demanded by the public. I can summarise it that way.

Liderlik; kadini, erkegi,
genci, yaslisi, cocugu, engelliyi
unutmamak; hepsinin sorunlarini
tespit edip, o sorunlari ¢cézme
gayreti icinde olmaktir.

LGEId@l’Shlp; is not to forget about
women, men, youth, elderly, children,
disabled, identify their problems and try
to find solutions to them.
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Halkin istekleri 6nde geliyor sizin icin...

Ben hep halkin isteklerini ¢n planda tuttum, hep halkin
icinde oldum. Ama Ankara’da bazi ideolojik saplantilan
olanlar, agzimzla kus tutsamz bile sizin siyasetinizi
begenmezler. Onlara aldirmayarak dogru bildiginiz yoldan
vazgecmeyeceksiniz. Eger biiylik cogunluk sizi begeniyor,
yaptiklarinizi onayliyorsa hizmete devam edeceksiniz.

Diinyada oldugu gibi Ankara’da da farkli gelir gruplanindan
insanlar var. Bu gruplardan birini unutursaniz,

ihmal ederseniz, o bélgeniniginde siyaset yapmaniz
miimkiin degil. Her birinin ayn ayn sorunlarn vardir.
Bunlarn hepsini takdir etmek, tiim sorunlarim gérmek
zorundasimz. Hicbirini kiistiirmeden cevap vermek
durumundasiniz. Bunlarn arasindaki dengeyi korumak
lazim. Igte liderlik de budur. Kadim, erkegi, genci, yaglsi,
cocugu, engelliyi unutmamaly; hepsinin sorunlarini tespit
edip, o sorunlar ¢ézmenin gayreti icinde olunmahdir.

You prioritize the demands of the public...

I have always prioritized the demands of the public and
been in the public myself. However, some ideologically
obsessed people in Ankara do not like your politics even
at your best. You should not listen to them and continue
in your own way. If the majority like you and accept your
deeds, you should continue to serve.

Just like in the other parts of the world, there are
different economic groups in Ankara. If you forget even
one of them, you will not be able to perform politics in
that area. They all have different problems. You need

to appreciate all and see all those problems. You need

to respond without offending any of them. You need to
keep the balance amongst them. That is leadership. You
should not forget about women, men, youth, elderly,
children, disabled, identify their problems and try to find
solutions to them.

Sayin Bagkanim, uzun siiredir Tiirkiye’nin Bagkentini
yonetiyorsunuz. Liderler toplumlarin gelismesinde ve
milletlerarast iligkilerde olumlu veya olumsuz énemli
roller {istleniyorlar. Diinyada basarili lider sayis1 ¢cok
fazla degil. Sizce bagarili bir lideri gelisen sartlar,
zaman ve mekan mi ortaya ¢ikarir; yoksa liderlik
yaratiligtan mi gelir?

Bence liderlik dogustan gelen, ancak geligtirilen bir
ozelliktir. Bir insan lider vasiflarla dogar ve biiyiir. Ancak
liderligi kalic1 kilan, zaman icerisindeki davraniglarimz ve
bu liderlik vasiflanm gelistirebilmenize baghdir. 20’inci
yihnicinde bulundugum Ankara Biiyiiksehir Belediye
Bagkanhg ile 6ncesinde gergeklestirdigim Kecidren
Belediye Bagkanlig1, bu konuda Tiirkiye’de birikim

Ben tek bagima yaparim
diyorsaniz, hl(;bll’ SCY
yapamazsiniz.

sahibi biri olarak beni bu glinlere getirdi. Mesela bir sehir
yoneticiligi icin, bildigimiz aile kavramini tiim sehre
uygulamak gerekiyor. Ttim sehri aile olarak kabul edip,
her yasa ve her vatandaga hizmet etmek icin biiyiik bir
sorumlulugu sirtlamak gerektigini belirtmek isterim.
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Ifyousay “I can do it on my
own” you can not do
anything.

Bukoltuga goniil verenlerin diirtist, kararli, cesur,
istisareye énem veren kisiler olmasi gerekiyor. Ayrica
internet ve tiim teknolojik aletlerin iyi kullamlmasi
da sart. Ttim bunlarin yaninda, birlikte yola ¢iktiginiz
arkadaglarimizi iyi segmeniz gerekiyor.

Dear Mayor, you have been leading the capital of
Turkey for a long time. Leaders take on roles in the
development of the society and international relations
either negatively or positively. Successful leaders

in the world are not many. In your opinion, is good
leadership a quality by birth or does it appear in time
and place?

I'think leadership is a quality by birth which can be
improved later. A person is born as a leader and grows

up that way. What makes leadership long term is your
behaviour and the way you own the leadership qualities.
Inmy 20th year of Ankara Mayorship, what brought me
to this position is my previous experience in Turkey as
Kecidéren Mayor. For example, to manage a city, you need
to apply your understanding of a family into that city. It
isnecessaryto see the whole city as a family and take on
responsibilities to deliver service to the citizens.

Whoever decides to take this position needs to be
honest, determined, brave and open to consultation.
Also, he needs to use the internet and other
technological devices properly. You need to choose your
team mates carefully.

YoOneticilik sizce zor mu?

Ben yoneticiligin hem zor hem de ¢ok kolay oldugunu
diislintiyorum. Zorluk, bilmedigini 6grenene kadardir.
Bu konudaistediginiz kadar ders alin, istediginiz
kadar nasihat alin, yagamadiktan sonra anlamaniz,
6grenmeniz kolay degildir. Size somut bir rnek
vereyim: Herkes ige girmek ister. Bana miiracaat

eden 10 binlerce kigi olmugtur. Ige alirsimz, ancak
memnuniyeti en az 10 giin siirer. Clink{i memnun
olmak icin kafasindaki makam ve mevkiye hemen
gelmek ister. Caligmadan ‘buralara nasil gelirimin’
hesabim yapar. Bulunduklan durumdan memnun
olmayinca, bu sefer sana kars1 olmaya baglar.

Is it hard to lead?

Ithink leadership is both hard and easy. It is hard until
you learn what you do not know about. It does not matter
how much advice you get and how much learning you
have done. You will not Iearn until you have experienced.
I'will give you an example. Everybody wants to go to
work. I have had hundred thousands applications for
work. You employ them but their happiness lasts only

10 days. That is because they want to reach the top
position in their head straight away. They calculate
about ‘how can I come to that position’ without working.
Once they are not happy with what they have, they start
complaining about you.

»
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Liderlik vasiflarindan bahseder misiniz?

Liderlik vasiflarini birkac ciimleyle ézetlemek
gerekirse, liderlerin ¢aliganlar i¢in 6diil ve cezay
bir arada tutmasi gerekir. Caliganla calismayani
ayurt etmelisiniz. Odiilii vermezsen tegvik
etmezsin. Cezayl vermezsen, ‘ben ne yaparsam
yapayim yanima kar kaliyor’ diye diigtiniir.
Bunun icin adaletli, dengeli bir lider olmalisiniz.

Ayricalider olan kisi yonlendiren ve istikamet
veren kisi olmalidir. Bir belediye bagkani bir igin
yapilmasini ister, mimar ve mithendise istikamet
verir. Liderler ¢agin gereklerini yerine getirerek,
mutlaka kendini yenilemelidir. Cag1 takip
etmelidir. Liderin mutlaka otorite sahibi olmasi
gerekir. Hem sizi sevmeleri hem de korkmalari
lazim. Ayrnca liderler alternatif yaklagimlara da
acik olmahdir. Arkasindaki kitleye yeni goriisler,
yenilikler vermelidir. Ne kadar bagarili olunursa
olunsun, mutlaka iyi bir ekiple calisilmalidir.
Ben tek bagima yaparim diyorsamz, hicbir sey
yapamazsiniz. Sizi hedefinize gotiirecek bir
ekibiniz olmali. Lider bildiklerini &gretmeli,
egiten ve yetistiren olmalidir; bu konuda cimrilik
yapmamak gerekir.

What are the qualities of a leader?

An example of leadership is; keeping the

reward and punishment together for your team
members. You need to distinguish between
someone who works and who does not. You
cannot motivate without rewarding. And if you
do not punish, they think ‘I can do whatever I
want no matter what’. Therefore, you need to be
fair and balanced.

Aleader should guide and direct. A mayor wants
ajob be done and he directs the architect and
the engineer. Leaders should renew themselves
as aneed of the age. They need to follow the age.

Aleader should have authority. They need to B K <
both like and fear. Also, a leader should be open Blfllkte y01_a glktlglnl_z
to alternative solutions. They need to pass new arkadaglarinizi 1yl SCCINCNIZ

thinking and innovations on to their crowd. No
matter how successtul you are, you need to work
with a team. If you say “I can do it on my own,”

you can not do anything. You need to have a You need to choose your team
team that leads you to your goal. A leader also mates C&l"@fll]]y.

needs to share his knowledge and teach and raise
others, he should not be mean on that.

gerekiyor.
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Yanimizdaki kisilerle giiven iligkisi kurmak da
onemli...

Birliderin en 6nemli 6zelliklerinden biri de gliven
vermektir. Ekibiniz kendilerine sahip ¢ikacaginizi
mutlaka bilmelidir. Rutin yapilan islerden s6z
ediyorum tabii ki. Insanlara liderim bana her
zaman sahip cikar’ glivenini vermelisiniz. Lider

her zaman yanindakinin potansiyelini ortaya
cikaracak firsatlan veren kisi olmahdir. Ekibinizi de
yarigtirirsaniz, ¢ok iyi neticeler alirsimz. Ontintize
gelen sorunlar kisa siirede ¢dzeceksiniz. Karmagik
hale getirmeyecek ve yolun baginda ¢ézeceksiniz.

Yoneticilerin toplum i¢inde en fazla deger vermek
zorunda oldugu kesimin baginda ise engelli

vatandaglarimiz gelmelidir. Toplumda engellilerin
sorunlarina her zaman sahip ¢ikmak zorundasiniz.

It is also important to have trust of the people
around you...

One of the most important qualities of aleader is
giving a sense of trust. Your team should know that
you will not leave them alone. I am talking about
some routine work here, of course. You need to give
people a sense of “my leader will never leave me
alone.” A leader should always give opportunities to
bring out the potential for the people around him. If
you make your team compete, you would have great
results. You would also solve the problems very
casily. You should not make things complicated and
resolve them from the start.

The social class that our leaders should give the
most importance to is our disabled citizens. You
need to take ownership of the solutions of disabled

people.

Sayin Bagkanim, lilkemizde veya diinyada sizi ¢ok
etkileyen liderler var midir?

Benim Belediye Bagkanlig1 yaptigim donemleri

ele alirsak, Rahmetli Turgut Ozal ve Bagbakanimiz
Recep Tayyip Erdogan basarilar, icraatlar ve rnek
davraniglariyla en ¢cok etkilendigim ve 6rnek aldigim
liderler diyebilirim.

Dear Mayor, do you have any leaders you take as
an example in our country and the world?

Ifwe consider about the period that I have been the

Mayor, the deeds and behaviour of deceased Turgut
Ozal and our Prime Minister Recep Tayyip Erdogan

are the ones that I have been mostly influenced by.

Liderler cagin gereklerini
yerine getirerek, mutlaka
kendilerini yenilemelidir.

Leaders ShOUZd renew
themselves as a need of
the age.
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IS LEADERSHIP
POSSIBLE
IN THE PRESS?

bir konu olmakla birlikte, basin-yayin

- diinyasinda ve bilimsel cevrelerde bu
baglik altinda degil daha cok farkli baghiklar
altinda ele alinmakta; konuya dolayh olarak
yaklagilmaktadir. Tiraj, gelir-gider bilancolari,
tarafsiz ve bagimsiz yayincilik ile yaratilan etkiler
ve gelismelerden etkilenme gibi konular etrafinda
yapilan ¢aligmalar, genel olarak karsilagtirmali
analizlere dayandirilmakta ve yine genel olarak
rekabet kosullan icinde degerlendirilmektedir.
Bununla birlikte diinya genelindeki uygulamalara
bakildiginda, basinda liderlik konusunun

kabaca ti¢ ana 6lctim kategorisinde ele alindig
goriilmektedir.

hile leadership in the press is
controversial, it is handled in
the media world and scientific

environments under different titles touching

on the subject indirectly. The studies that are
carried out considering rating, income-expense
statements, objective and independent publishing
are usually analysed comparatively and are usually
evaluated within the context of competition.
Whilst looking at the applications all over the
world, leadership in the press is handled in three
main categories.

7 3 asinda liderlik, son derece tartigmali

Giintimiizde liderlik sifat1
kazanan basin faaliyetleri, daha
¢ok ‘yalin haber, zengin
ve ¢ok tarafh yorum’
konularinda bagarili olanlara
atfedilmektedir.

Today, leadership is
most]y attributed to those in
press who succeed in ‘Simp] c
news and rich and
multi-sided reviews’

TURUNUN iLK ORNEGi OLMAK

Basinda liderlik konusunun ele alindig1 ti¢ ana
kategoriden birincisi, ‘tirtintin ilk ¢rnegi olmak’
seklinde ifade edilebilir. Ilklerle anilan ve uzun
bir dénem basim-yayin yapmis ya da halen

»

seceveer i3 Academy Adiyaman 47



N article

makale

yapmakta olan kuruluglar bu ¢ercevede ele alinirlar.
Diger bir ifadeyle ¢ok kisa siire var olanlar ve hi¢ bir
siyasal-sosyal etki yaratmamug olanlar degil, uzun siire
yagamumi siirdiirmiis olanlar ve-veya siyasal-sosyal etki
yaratmis olanlar ilk olarak amlirlar. Bunlar bir yandan
sistemin degismesinde rol oynarlarken ayni1 zamanda
kendilerini de yeni gelismelere uyarlayabilmis olanlardir.
Dolaysiyla, Tiirkiye'nin ilk sivil gazetesi olan ve 1840’da
William Churchill adinda bir Ingiliz tarafindan ¢ikarilmig
olan Ceride-i Havadis’i lider olarak kabul etmeye gerek
yoktur.

Tiirden kasit ise, basin-yayin faaliyetinin tematik
dnceligidir. Magazin, mizah, haber, spor ya da bagka bir
tema iginde kategoriler yapilmasina yol acan, bu tiir bir
ayirim yapimasini olanakl kilan ilk yayinlar, lider kabul
edilirler. Ardindan gelenler ya benzetimi stirdiiriir ya
dailk olani gelistirirler. Magazin alaninda Ses Dergisi ya
da Hayat, mizah alaninda Akbaba Dergisi ya da Girgir
Tlirkiye’den verilebilecek &rmeklerdir.

‘Tlrtintin ilk ¢rnegi’ olarak liderlik yapan basin-yayimn
faaliyetlerinin bir digeri ise, yayinci kurulugun siyasal-
ideolojik egilimini ya da belirli bir kimligi fazla dogrudan
yansitanlaridir. Tarihsel olarak en geriye giden érmeklerin
bu simiflandirma i¢inde bulunmas mtimkiindtir.
Bununla birlikte, glinlimiizde basinda liderlik konusunun
bu ¢ercevede ele alinmadig1 hatirlatiimalhidir. Her basin

kurulusunun bir egilimi olmasi beklenmekle birlikte,

bu egilimlerin salt propaganda niteliginde sunulanlan
kurulusun liderlik konumuna zarar vermektedir.

Bilindigi gibi Le Monde gazetesi, merkez sol denebilecek
bir cizgi izleyen ve lider kabul edilen gazetelerden
biridir. Oyle ki, ismi bile bagka tilkelerde ¢ikan gazetelere
kaynaklik etmis, Ispanya’nin El Mundo’suna hatta
Tiirkiye’nin Diinya’sina isim vermigtir. Bununla birlikte,
Sarkozy déneminde liderligini yeni Cumhurbagkanin
destekleyen Le Figaro’ya kaptirmis, hatta ciddi

bir de mali kriz gecirmistir. Ardindan, yapilan yeni
diizenlemeler, 6z elestiriler ve yeni kadrolarla liderlik
koltugunu yeniden kazanmgtir.

BEING ONE OF A KIND

The first category in leadership in the press is being ‘one
of a kind’. The institutions that are regarded for their
principles and have been doing press-broadcasting
foralongtime are considered in this context. To put
it differently, the ones that have survived long periods
and have become influential in political/social areas
are considered first compared to the short term ones
who have not. Those have been able to play arolein
the transformation of the system as well as adapting
themselves to those changes. Therefore, it is not
appropriate to accept Turkey’s first civil newspaper
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Ceride-i Havadis as a leader, which was released by an
English man called William Churchill in 1840. ‘Kind’is
the thematic priority of the press activities. The press that
brings more categories into magazine, humour, news,
sports or other kinds that get distinguished for the first
timeis considered as leader. Their followers continue or
improve similar activities. Ses or Hayat in magazine and
Akbaba or Girgirin humour can be given as examples
from Turkey.

Other press activities considered leader and ‘one of a
kind’ are the ones that show the political/ideological
tendency of the press institution or reflect their identity
directly. It is possible to give examples to that category
from the ones that go way back in history. However, we
need to mention that, today, leadership in the press is not
handled within this context. Although a press institution
is supposed to have tendencies, using those tendencies
for pure propaganda harms their leadership status.

Itis widely known that Le Monde newspaper is a leader
newspaper that follows the central left. Its name has given
resources to the newspapers in other countries, such

as El Mundo in Spain and Diinya in Turkey. However, it
lost its leadership during Sarkozy’s rule to Le Figaro that
supported the President after which Le Monde went
through a financial crisis. Later on, it got its leadership
back with some reforms, self-criticism and new
structuring.

FORM

Basinda liderlik konusunun ikinci ¢ercevesini ise

form olusturmaktadir. Yeni teknolojilerin kullanimy,
gorsel malzemenin degerlendirilisinde yenilikler,
tasarim, estetik yenilenme, boyutlarda ergonomiye
dzen gbsterme ve basim malzemeleri ile kurumsal yapi
olugturma form konusuna girmektedir. Yazil1 basinda
secilen kagit tiirti, harf kaliplar, punto bigimleri, stitun
yapilari, ¢cergeve ve baghk renkleri gibi bir dizi ayrinty,
liderlik konusundaki ip uclarini ortaya koymaktadir.
Form, bir yandan kendini yenileme kapasitesini

ortaya koyarken 6te yandan basin-yayin kurulusuna

ve bu kurulugun tirettiklerine bir kisilik ve kimlik
kazandirmaktadir. Bualanda en bagarih olan, okur ya da
izleyiciye ulagtig1 anda onun adimi séyletmeyi basaran
olarak degerlendirilmektedir. Aym kimlik ya da kisilige
aday olan rakipler arasinda bunu bagarabilene lider
denmektedir.

FORM

The second category for leadership in press is form.
Form is the usage of new technology, innovation in the
visual material, design, aesthetic innovation, paying

attention to being ergonomic in size and building a
corporate structure with the press material. In printed
media, the details such as the paper type, letter types,
fonts, columns, frames and headline colours give the tips
about their leadership.

Form is also about transformation capacity as well as
bringing identity and personality to the press institution.
Those whose names are mentioned as soon as they
reach the audience or readers are considered the most
successful. Achieving this amongst other rivals with the
same identity or personality is considered leadership.

SERMAYE

Basinda liderlik konusunun tictincii kategorisi ise,
sermayesiyle ilgilidir. Basin yaymn kurulugunun finans
kapasitesi, bu finansmani saglayanlarn nitelikleri,
finansman saglayanlarla yayin ekibi arasindaki iligki
ve finans saglayanlarla iktidar iligkisi birer belirleyici
durumundadir. Bu gercevede bazen liderlik tirajla da
olciilmektedir. Ancak, ‘en ¢ok satan-en ¢ok izlenen’,
her zaman lider olan anlamina gelmemektedir.
Basinda liderlik, hem diger yayin kuruluglarini, hem
kamuoyunu, hem de karar alicilan yénlendirme
kapasitesine sahip olmak olarak anlagilmaktadur.

CAPITAL

The third category is about capital. The financial
capacity of the press institution, the qualities
of their financiers, the relationship
between the financiers and the press
team and the relationship between
the financiers and political
leaders are all determinants.
In that context, leadership

is sometimes measured by
rating. However, being ‘the
best-selling/mostly watched’
does not necessary mean being a leader.
Leadership in the press is having the capacity to
guide the other press institutions, the public and
other decision makers.
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GUNUMUZ KOSULLARI

Glintimiizde liderlik sifat1
kazanan basin faaliyetleri, daha
cok ‘yalin haber, zengin ve ¢ok
tarafl yorum’ konularinda
basarili olanlara atfedilmektedir.
Yayina konu olan olay, kisi ya da
haberi yerinden aktarmak; haber
ajanslarindan yararlanilsa bile
kendi haber ajansini kurmak,
dolayisiylaicerigi denetlemek;
lider basin kuruluslarinda en
fazla 6zen gosterilen konular
durumundadar.

Yine glintimiizde, basinda
liderlik genel olarak ‘izeri
ortilll’ konulari agiga cikarma
kapasitesiyle 6l¢tilmektedir.

Bu durumda yayin organinin
glivenirliliginin saglanmig

olmasi gerekir. Ayrica, sistematik
olarak benzer bir egilim icinde
olmasi beklenir. Konugmayan
kisilerle roportaj yapmak,
‘devletin’ ya da bagka devletlerin
dar koridorlarina girmek,
toplum-devlet, birey-toplum,
sirket-devlet ya da birey-girket
iligkilerindeki aksakliklar1 desifre
etmek, lider olarak adlandirilan
basin kuruluglarinda sik¢a
gortilmektedir.

Bununla birlikte, basin yayin
kurulusglarinin var olan
ekonomik ve siyasal dengelerden
bagimsiz davranamadiklarini

Basinda liderlik genel olarak ‘lUizeri Ortiiliy’
konular a¢iga ¢ikarma kapasitesiyle lctilmektedir. 4

dahatirlatmak gerekir.

Sermaye gruplari arasindaki
miicadeleler ile buna bagh
olarak siyasal rekabetler, basin
yayin organlarini birer miicadele
araci haline getirmislerdir. Bu
durumda da basinda birden ¢ok
liderden s6z edilir olmusgtur.
Demokrasinin iyi isledigi
yerlerde, ¢cogulculuk ve
cogunlukc¢ulugun bir gostergesi
olarak basinda liderlik yapan tek
bir kurulustan s6z edilememesi
olumlu bir durumdur. Bununla
birlikte, dlinyanin bir cok
yerinde kamuoyunun bu
cogulculukicinde kendisini en az
‘yaniltan’a ya da yonlendirmeyi
en profesyonelce yapana
referans verdigi goriilmektedir;
ki bu konuda en bagarili 6rnekler
olarak BBC, CNN International
ve El-Cezire verilebilir.

Bilgi ve biligim ¢ag1, basindaki
liderlik konusunu esasen
teknolojiye ve ayni oranda
insanlara yakinlikla l¢meyi
gerekli kilmaktadir. Ayrica
‘sosyal medya’ bu denli
yayginken ve stirekli de gelisirken
basindaki liderligin bu alani
takibiile de e anlama geldigi
hatirlatilmalidir. Diinyanin
herhangi bir yerindeki herhangi
bir haber kaynagina herkesin

Leadership in the press is usually
measured with the capacity of

revea]ing the (COVGI’Gd)subject matters./

ulagabildigi diistiniiliirse, liderlik
arayigindaki bir kurulusun
oncelikle birincil elden
kendisinin buralara ulasabiliyor
olmasi gerekir. Ardindan, elde
edilen ham verileri yoguracak
uzmanlari, 6nceliklerine karar
verecek siyasi perspektif sahibi
kisileri istihdam etmesi beklenir.
Bu, bir goziin karar alicilarda,
diger goziin ise toplumda olmasi
anlamina gelir.

Dolayisiyla bilgiye ulagimin
bagka kaynaklar yerine

kendi tizerinden yapilmasini
bagarabilen ve bunlarin
yorumlanmasinda referans
olusturabilen basin kuruluslari,
liderlik yanigina katilabilenler
olarak degerlendirilebilir. Ayrica
toplumsal, siyasal ve ekonomik
diizeylerde ulusal ya da
uluslararasi etki yaratabilenlerin
de buyarista 6ne ctkacaklar
sOylenebilir.
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Today, leadership is mostly
attributed to those who
succeed in ‘simple news and
rich and multi-sided reviews’.
The most regarded qualities in
the leading press institutions
are; broadcasting the news
about the subject matter from
its own place; forming their
own news agency, even though
they still need to interact with
the others; hence inspecting
the content.

Leadership in the press is
usually measured with the
capacity of revealing the
‘covered’ subject matters. For
that, the press organization
should be trustworthy. Also,
it is expected to have a similar
systematic tendency. The
examples that are seen in the
leading press institutions are
interviewing people who do
not speak much, going into the
narrow corridors of the ‘state’
and other states, revealing

the problematic relationships
between society-state,
company-state or individual-
company.

Itis also worth noticing that
the press institutions are

not able act independently

of the existing economic

and political balance. The
competition between the
financial groups and their
politics has made the press a
device for their own benefit. In
that case, there has been more
than one leader in the press.

In democratic environments
in which it is not possible to
talk about a single leading
press institution is a good
sign showing multiplicity and
multi-sidedness. The most
successful examples to that
are BBC, CNN International
and El-Cezire; as they have
proved themselves wrong
tothe public ‘the least’ and
have shown references to the
ones who achieve the best
guidance.

The age of knowledge and
informatics makes it necessary
to measure leadership in

the press by taking into
account their technology

and closeness to people.

Also, leadership in the press
should equally be reminded as
following ‘social media’ that
is widely used and improves
every day. If we remember the
fact that anyone can reach the
information in any parts of
the world, a press institution
that seeks leadership is also
expected to reach that at first
hand. After that, it is expected
to employ staff that will
assess the information with a
political perspective that will
set the correct priorities. That
means keeping one eye for the
decision makers, one eye for
the society.

Therefore, the press
institutions, which achieve

to reach information through
their own resources rather
than the others’ and are

able to set references in the
evaluation of the information
can be considered leaders.
Also, those who can influence
the social, political and
economic levels both at home
and internationally will stand
out in the competition.
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MULTINET GENEL MUDURU YUSUF ZIYA GUNDUZ:

LIDERLER YENI GORUS VE
YORUMLARA ACIK OLMALI

MULTINET CEO YUSUF ZIYA GUNDUZ:

LEADERS SHOULD BE
OPEN TO NEW IDEAS
AND COMMENTS

—_—
e N

q:
Kigi, ekibinin SAyg1S1111, :
glivenini ve destegini
kazanamamigsa lider =

degildir. = ——

Ifa person has not gained

the respect, trust and
SUPpPOIt ofhis team, he is
not a leader.
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Yusuf Ziya Glindiiz
Multinet Genel Mudtirti | CEO

°
s dlinyasinda liderlik ¢cok 6nemli, 6zellikle yogun rekabetin
:[ yasandig sektorlerde. Kurum ve sirketlerin ayakta kalmast,
gelisip biiylimesi daha ¢ok iist diizey yoneticilerinin
performansina bagli. Dosya konumuz icin sektoriinde lider
sirketlerden biri olan Multinet’in Genel Miidiirti Yusuf Ziya
Glindiiz’le konustuk. Giindiiz, liderlikle ilgili goriislerini bizimle
paylastl.

competitive sectors. The improvement and growth of
companies and institutions depend on the performance
of executive management. For our topic, we have talked to
Multinet’s Director Yusuf Ziya Giindiiz as one of the leaders
in the industry. He has shared his opinions on leadership.

L eadership is very important in business life, especiallyin

»
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Kendinizi nasil bir lider olarak goriiyorsunuz?

Her genel miidiir lider degildir. Kisi, her ne kadar resmi
olarak bir makama atansa da, calistig1 ekibin saygisini,
glivenini ve destegini kazanamamigsa lider degildir.
Liderlik tecriibe kadar kisilik 6zellikleri de gerektirir.
Hepsinden 6nemlisi seffaflik ve diiriistlitk gerektirir.
Bugiine kadar calistigim sirketlerde ekibimin kaptani,
mentoru olarak gortildigiimii samyorum. Aksi olsaydi,
yillar 6nce farklh sirketlerde birlikte caligtigim ekip
arkadaglarim bugiin beni aramazlardi.

Belirsizligi ve riskleri ydnetmek
konusunda bir lider nasil 6nlem almalidir?

Herkesin kontrol edebilecegi, etkileyebilecegi alanlar
vardir. Organizasyonda tist diizeye dogru ¢ikildikca
kontrol edilecek alanlar artar. Bir lider énce bu
alanlarda yapilan isleri-stirecleri 6grenir, riskleri
belirler, tanimlar ve 6nleyici tedbirler alir. Ekonomik
kriz, devatilasyon gibi kontrol veya etki edemeyecegi
risklericinse, ticari hayatta énceden yapilmis
uygulamalardan 6grenerek gereken tedbirleri alir.

Liderler alinan kararlarin etkinligini
degerlendirebilmek i¢in ¢aliganlarindan gelecek
geribeslemelere ihtiyac duyarlar. Bu yonde
arastirmalariniz oluyor mu?

Onemli olan karar almada ilgili caliganlarn, isi
yapanlarin goriis ve 6nerilerini almak. Boylelikle o
kisilerin de isleri sahiplenmesi, sorumluluklarin
tagimasi ve deneyim kazanmasi konusunda paylagim
saglanir. Caliganlarin fikir ve 6nerilerini dinlemek
elbette ki 6nemli. Hepimizin, hepimizden 6grenecegi
seyler her zaman vardir. Dogru yerde, dogru zamanda
sdylenecek her sozii dinlemek, yeni goriislere ve
yorumlara agik olmak gerekir. Karar lider verecektir,
ancak olay1 her acidan degerlendirmek icin bu tiir geri
beslemeler son derece degerli.

Coztum odakli,
sayglya dayall,
calisana kendini
degerli hissettirecek,
birlik duygusunu ve
dolayisiyla kurum glictinii
besleyen yaklagimlar ¢ne
cikarilmalidir.

Katy, kurallara bagli, yenilik getirmeyen liderlik
yaklagimlari artik bagarili olmuyor. Sizce yeni ¢agin
liderleri nasil olmali?

Degisim glintimiizde vazgecilmezdir. Degisime ayak
uydurulmadiginda, hizla gelisen diinyada geride kalmak
kagimlmazdir. Lider yeni ¢agin kogullarina uygun olarak
stirekli kendisini yenilerken, insan kaynaklarna iliskin
yaklagim ve iletisimleri de izleyerek motivasyon arttirma,
performans degerlendirme, proaktif yaklagimlan tegvik
etme, aidiyet duygusunu kuvvetlendirme gibi kriterleri
de mutlaka takip etmeli ve uygulamalidir. Coziim odakl,
saygiya dayali, caligana kendini degerli hissettirecek,
birlik duygusunu ve dolayisiyla kurum giiclinii besleyen
yaklagimlar 6ne ¢ikarilmalidir.

Yetkilerin iist diizey yonetimde toplanmas, sirketleri
basarisizliga gotiiren bir nedendir. Multinet
caliganlari arasinda yetki paylagimi yapiliyor mu?

Kurumsal ydnetimin esas1 delegasyondur. Ancak
kontrol edilebilen siirecler ve kararlar delege edilmeli
ve performans dlciilmelidir.

Sirketinizde gelecegin liderlerini yetigtiriyor
musunuzs?

Lider yetistirmek, her sirketin politikasi paralelinde
uygulanmasi gereken bir stire¢. Multinet olarak biz de
liderlik 151811 gordiiglimiiz, uygun sart ve nitelikleri
tasiyan ¢aliganlarimizi, hem gelecege yatirim hem de
bu iilke i¢in degerliisimler olarak yetigtirerek tizerimize
diiseni yapmaya calistyoruz.
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What kind of a leader do you see yourself as?

Not every director is aleader. The fact that a person
has been appointed for a role does not mean
leadership. They need to gain the respect, trust and
support of their team. Leadership requires personal
qualities as much as experience. Most importantly, it
requires transparency and honesty. I believe, in all the
companies I have worked for, I have been considered
the captain and mentor of my teams. If that was not
true, the people from the first company I worked for
would not be still calling me.

What kind of precautions need to be taken to
manage uncertainty and risk?

Everybody has areas they can control or have an
impact on. In an organization, the number of areas to
control increase as you go further up. A leader firstly
learns about the work and processes, identifies risks
and takes preventing actions. For the risks he can not
control such as economic recession or devaluation,
helooks into the implementations from the past trade
scenarios and takes the precautions accordingly.

Leader should have a result-
oriented, respectful approach
as well as making his team
feel themselves valuable, bring
emotions of unity that support the
power of the institution.

Leaders need feedback from their employees to test
the efficiency of his decisions. Do you work like that?

What is important in decision making is taking the
comments and suggestions of the people that do the
work. That way, it is possible to share and make people
own up their work, know their responsibilities and gain
experience. Of course, listening to the employees and
their suggestions is important. We all have things to learn
from one another. One needs to be open to any kind

of ideas and comments that are said in the right time

and place. Although the leader will decide, that kind of
feedback to analyze the situation is valuable.

Leaders that have strict rules and bring no
innovations are no more successful. How do you
think the leaders in the new age should be?

Change is inevitable today. If you do not keep up with
the changes, you would fall behind the times in a world
that develops fast. Whilst a leader is trying to renew
himselfin line with the modern age, he needs to keep up
with and apply the necessary criteria such as motivating
by learning about the new HR approaches and
communications, evaluating performance, promoting
proactive approaches, increasing the emotions of
belonging. He should have a result-oriented, respectful
approach as well as making his team feel themselves
valuable, bring emotions of unity that support the power
of the institution.

Having the authority under one management is one
of the reasons making companies unsuccessful. Do
you share authorities among Multinet employees?

The essential of corporate management is delegation.
The processes and decisions that can be controlled
should be delegated and performance should be
measured.

Do you raise future leaders in your company?

Raising leaders is a process that every company should
have as a strategy. As Multinet, we also try to do our
partif we see aleadership spark in a person that has the
necessary qualities and conditions. We do this both for
our company and country to invest in future and raise
good individuals.

peceveer/i; ACademy Adiyaman 55



makale




LIDERLIK

INSANIN KENDISINI
YONETEBILMESIDIR

LEADERSHIP IS

LEADING YOURSELF

MAKALE /ARTICLE
PROF.DR. NEVZAT TARHAN

PSIKIYATR | PSYCHIATRIST

liderliktir. Ttirkler icin liderler, tarih

. boyunca ¢ok 6nemli olmustur.
Onciilerinin din degistirmesiyle kitlelerin

de bu yeni dini kabul etmeleri, onlara verilen
onemin bir gostergesidir. Toplumun, liderleri
iyi bir model oldugu takdirde iyiye, koti
birlider modeliyle karsilastiklarinda ise
kotiiye yonelecegi su gotiirmez bir gercektir.
Bunedenle de toplumun ¢ikarini kendi
cikarinin 6niinde tutan, séziinde duran, rnek
davraniglar sergileyen ve 6vgliye layik eylemler
gerceklestiren, gonlii kirlenmemis liderlere
ihtiyac vardir. Bu vasiflara sahip insanlann
onciiliigli, cemiyetin geneli tarafindan ¢ok kolay
benimsenecektir.

n ) ogu toplumlarnin en biiytik 6zelligi

Makyavel’e itiraz ediyorlar, “Hitklimdar
kitabini yazarak zalimlere iktidara gelme
yolunu 6grettiniz” diye. Onun cevabi ise
cokilging: “Ama ben onlardan kurtulmanin
yolunu da yazdim.” Makyavel’in zalimlerden
kurtulmak i¢in gdsterdigi yol bilinen yoldur:
Zor, engelli ama saglam. Bu yol fazilet savasgisi
olma yoludur. Kisa vadeli sonuclar isteyenler
zalimlerin yaninda olabilirler ama uzun vadeli
basari isteyenler, hayatlarinin sonunda iyi
anilmak isteyenler ve mezar taglarina “iyi
insand1” yazdirmak isteyenler ilkeli davranmak
zorundalar. Tarih mazlumlarn yaninda olan
liderleri hayirla yad etmigtir.
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Kanaat 6nderlerinin en biiyiik sorunlarindan biri,
erdemleri insanlara dogru aktarmalarina ragmen
ozel yasantilarinda bu degerleri uygulamamalandir.
Bu durum aslinda degerlerin iglenmesini engeller.
Zira bir kimse bir degeri yiiceltiyorsa, onu yasamaya
calismalidir. Benimsendigi séylenen faziletler,
varliklarini kagit tizerinde stirdiiremeyecek,

ancak yaganarak ve modellenerek hayata
gecirilebileceklerdir. Erdemleri hayatimiza kitaplarla
degil, fiillerle sokabiliriz.

he mostimportant feature in the Eastern
Z societies is leadership. For Turks, leadership

has been important throughout history. A
good example would be the crowds that accepted a
new religion after their leader has. It is an inevitable
fact that when societies meet a good leader, they
move towards the good. When they have a bad
leader, they move towards the bad. Therefore, a
society needs an honest leader that puts the good
of the society before himself, keeps their promises,
sets good examples, deserves appreciation. The
leadership of such people will be more easily
accepted by the society.

They claim to Machiavelli, “You taught the cruel
how to reach power by writing ‘the ruler’ book.”

His respond is very interesting: “But I have written
about how to get rid of them, too.” Machiavelli’s way
togetrid of the cruel is a well-known one: Tough,
obstructed but solid. That road is to being a warrior
forvirtue. Those who want short term results might
be on the side of the cruel. However, those who want
long term success, want to be recalled a good person
at the end of their life and on their tomb need to act
with virtue. History looks up to the leaders who were
on the side of the oppressed.

The problematic side to opinion leaders is the fact
that they, themselves, cannot practise what they
preach to people. That prevents attributing value to
the opinions. If someone praises a value, they should
try to live that. The virtues that are believed in should
not be on paper but be lived and set a model. We
cannot bring virtues to our lives by reading without
action.

Toplumlara baktigimiz zaman goriirtiz ki,
devrimleri baglatan liderler
beyninin Sag tarafini iyi
kullanan kisilerdir ama o liderlerin
baslattigr hamleleri ileriye
g(’)’tiirenler, on beynini kullanan

kimselerdir.

When we look at societies, it is
possible to see that those who
brought revolution are the
ones that can US€ the I’jghf side
of their brain. However, those
who can control their moves
are the ones that use the front side of
their brain.

HAYATIN HER ALANINDA SAG, SOL VE ON BEYIN

Beynin sag ya da sol lobunu kullanmak hayatin her
alaninda ¢ok 6nemlidir. Ciinkii kullanilan béliime
gore yagantimizda farkliliklar olugur. Mesela,
liderler ve yoneticiler degisik beyin bolgelerini
kullandiklar zaman, kendilerini bagkalarindan ayiran
ozellikler gosterirler. Sol beyni ile hareket eden
yoneticiler, verilmis kararlara uyarlar ve bunlar iyi
sekilde uygularlar. Sag beynini kullananlar liderlik
ozelligi olan yoneticilerdir; karar verirler ve bu
kararlarin uygulanmasini isterler. On beyni baskin
caligan yoneticiler ise karar verdirirler. On beyin,
organizator alandir.

RIGHT, LEFT AND FRONT PARTS OF BRAIN IN
ALL AREAS OF LIFE

Using either left or right side of the brain is important
in all areas of life. Because, we have difference in our
lives depending on which side we use. For instance,
ifleaders can use ditferent parts of their brain, they
show extra-ordinary qualities. The leaders that use
the left side can practise the decisions by keeping the
promise. Those who use the right side of their brain
have leader qualities; they make decisions and want
those decisions to be put into practice. Those who use
the front part of their brain make other people decide.
The front part of the brain is the organizer.

LIDERLIK SAG BEYNIN MOTiIVASYONUDUR

Sol beyni ¢aliganlarin kullandigi motivasyon,
yanlarinda ¢aligtirdiklan insanlan duruma uydurma,
adapte etme egilimidir. Fazla riske girilmesini
istemezler, kurulu diizenin devam etmesinden
yanadirlar. Yanlarinda ¢alisanlan, “grevlerini yapman
yeterli” tarzinda bir yaklagimla simirlandinrlar. Sag
beyni yogun calisanlar, insanlar motive edebilmek
icin onlan galeyana getirirler. Bu bir liderlik 6zelligidir.
Buvasifilk asamada insanlari toplar ama uzun vadede
ise yaramaz. Toplumlara baktigimiz zaman goriiriiz

ki, devrimleri baglatan liderler beyninin sag tarafini iyi



kullanan kisilerdir ama o liderlerin baglattigi hamleleri
ileriye gotiirenler, 6n beynini kullanan kimselerdir. On
beyni calisan kisiler, insanlar motive ederken onlara
enerji yayarlar. Diger insanlar1 harekete gecirirken
kendilerini de motive ederler. Bu insanin bulundugu
ortamda, herkeste enerji artigi olur. Anlik seyler
yapmak yerine siirekli bir akigin enerjisini tagirlar.

LEADERSHIP IS THE MOTIVATION OF
RIGHT SIDE BRAIN

Those who use the left side of their brains have a
motivation method of making people around them
adapt to the situations. They like keeping the same
ways rather than taking risk. They restrict people

around them by asking them only to do their job. Those

who use the right side of their brains try to motivate
people. That is a leadership quality. That quality
brings people around them but it does not work in the
long term. When we look at societies, it is possible to

see that those who brought revolutions are the ones
that can use the right side of their brains. However,
those who carry those revolotionary actions further
are the ones that use the front side of their brains.
Those who use the front side of their brains spread an
energy whilst motivating people. They also motivate
themselves whilst getting people in action. They bring
an increase in energy around them. Instead of doing
temporary things, they carry their energy long term.

Toplumun, liderleri 1y1 bir
model oldugu takdirde 1yiye,
kot bir lider modeliyle
kargilagtiklarinda ise kotiiye
yonelecegi su gstiirmez bir
gercektir.
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Itis an inevitable fact that when
societies meet a g00d leader, they
move towards the good. When

they have a bad leader, they move
towards the bad.

YETKi KULLANDIRMAK BiR MAHARETTIR

Inisiyatif kullanma agisindan durum géyledir: Sol beyni
ile diiglinenler, riske girmekten pek hoglanmadiklar
icin yetki kullanmaktan da hazzetmezler. Sag beyni
baskin calisan yoneticiler ise radikal ¢ozitimleri
sevdikleriicin inisiyatif sahibidirler. Ama &n beyin
yoneticisi, insanlara yetki verir. Kendisi organize eder.

ASSIGNING AUTHORITY IS A SKILL

Using initiative has a pattern: Those who think with the
left side of their brains do not use their authorities as
they do not like taking risk. The leaders that work with
the right side of their brains use initiative as they like
radical solutions. However, the user of front brain gives
authority to people but organizes.

Sag beynini kullananlar liderlik
Ozelligi olan yoneticilerdir;
karar verirler ve bu kararlarin
uygulanmasini isterler.

Those who use the right side of
their brains have leader Ship
g ualities; they make decisions and
want those decisions to be put into
practice.

OVUNMEK Mi, DOVUNMEK Mi, OVMEK Mi?

Tepki verme bicimi acisindan sol beynini kullananlar,
doviinme egilimindedirler. ‘Kegke’ soztinii ¢ok sik
kullanirlar. Sag beyin yoneticileri de viinmeyi cok
severler. Liderlik 6zellikleri sebebiyle 6viinerek tepki
vermeyi yeglerler. Ayrica 6viintilmeye de yatkindirlar.
On beyni ile hareket eden idarecilerse, kendilerini degil
bagkalarni 6verler. Diger kisileri alkiglarlar. Insanlara
kendilerini iyi hissettirirler. Benliklerini ikinci planda
tutmay1 bagarabilirler.

TO BE PROUD, TO REGRET OR TO PRAISE?

Those who use the left side of their brains reactin a
regretful way. They use “Iwish” a lot. Leaders that use
the right side of the brains like being proud. They like
reacting in a proud way for being a leader. They are also
up for being praised. The leaders who use the front part
of their brains praise others rather than themselves.
They applaud others. They make people feel better.
They can keep themselves second.




PAYLASARAK MUTLU OLMAK

Mutlulugun temel prensiplerinden birisi, paylagarak
mutlu olmaktir. Bu yaklagim tarzi, sag beyne aittir.
Duygusal beyin bagkalarini mutlu ederek mutlu olmay:
sever. Kadinlar boyledir. Erkekler ise kendilerini
memnun edecek seylerle mutlu olmay: segerler.

Ideal olant ise ikisini beraber gotiirebilmek, insanin
bir taraftan kendisini mutlu ederken, 6te yandan
etrafindakilerin mutlulugunu saglayacak yollar
bulmasidir. Son yillarda ‘bireysellesme’nin hiz
kazanmastyla iligkiler ve pek ok gey degisti. Insanin
kendisi ac1 cekerken, karsisindakinin mutlulugu icin
cabalamasi modern bakiga pek uymuyordu, buna tepki
olarak insana “kendini memnun et” mesaj1 verildi.

Bu da, toplumdaki iligkileri zayiflatmakla beraber,
insanlar arasindaki sevgi, korku, gliven bagini zedeledi.
Neticede insan kendini depresyonun kucaginda buldu.
Son yillardaki mutluluk aragtirmalarina baktigimizda,
modernist bakisin aksine, paylagarak ve bagkalar

icin fedakarhik yaparak mutlu olmanin olumlu yanlari
lizerine deneyler yapildigim goriiriiz.

BEING HAPPY BY SHARING

One of the most important principles of being happy
is being happy by sharing. That approach belongs to
the right side of the brain. Emotional intelligence likes
making others happy. That goes for women. But men
go for things that will make them happy. The ideal way
is to keep it together and finding ways to make others
happy whilst making himself happy. In recent years,
things and relationships have changed a lot owing to
‘individuality’. It was not appropriate to make others
happy whilst suffering yourself, and people have been
led to ‘make yourself happy’ as a reaction. That caused
separations in society and decreased love and trust
between people. People have found themselves in
depression. Whilst looking into the recent research on
happiness, contrary to the modern approach, we can
see that the experiments are made to show the positive
sides of sharing and sacrificing to be happy.

Sagduyunun isabetli
olabilmesi icin insanin sezgilerini
yesertip gelistirecegi zihinsel alt yapisi

ve bﬂgi tabani olmahdir.

To have common sense, one
needs to use his intuition that feeds
from a smart and knowledgeable
background.

DUYGULARIN KARAR MEKANIZMASINDAKi ROLU
VE SAGDUYU

Insan herhangi bir konu hakkinda yargiya varmadan
once aklina danigir, sonra da ig sesini dinler. ‘Igten
bilme’ diyebilecegimiz sagduyunun yardimiyla da
hiikiim verir. Ortalama insan akliselim ile hareket
etmeyi fazla Snemsemez. Ancak liderlik 6zelligi olan
ve sorumluluk tagiyan kisilerin, boyle bir duyarhlikla
davranmalar1 ¢ogu zaman ige yarar.

Sagduyunun isabetli olabilmesi icin insanin sezgilerini
yesertip gelistirecegi zihinsel alt yapisi ve bilgi

tabani olmalidir. Zihni birikimi bulunmayan kiginin
duygusal birikimi de yeterli diizeyde olmayacaktir.
Ormanin olmadig ¢ollerde yagmur yagmamasi gibi bu
kimselerin de sagduyular1 acik degildir.

THE ROLE OF EMOTIONS IN DECISION-MAKING
AND COMMON SENSE

Before someone makes a judgement, they first consult
to their reason and then their inner voice. They make
their decision by consulting to ‘knowing from within’
with the help of their common sense. An average
person does not give importance to taking actions with
reason. It works if a leader who has responsibilities act
in a reasonable way.

To have common sense, one needs to use their
intuition that feeds from a smart and knowledgeable
background. Those who do not have an intellectual
background will not have an emotional background,
either. The fact that those people who do not have
common sense is as if it does not rain on the desert
where there is no forest.

ViZYON SAHiBi OLMAK

Vizyonu yliksek olan kisi sevkle calisarak iginde
ilerleyebilir, vizyonu olmayan kisi ise tiretken diisiince
gelistirmeyerek glintinii kurtarmaya ¢aligir. Liderlik
insanin kendini yonetebilmesi anlamina gelir.
Kendisini ydnetemeyen insan bir ordunun, ailenin,
ekibin ve herhangi bir sinifin lideri olamaz. Lider olan
kigilerin bir vizyona ve amaca sahip olmasi sart.

Vizyon sahibi kigiler iglerinde daha baganl oldugu
gibi bu kisiler sadece kendini diistinmez, toplumu da
diislintirler. Bunu bir 6rnekle somutlastiracak olursak:

Selimiye Camisi’'nin ingaatinda ¢aligan iki isciye
caminin ingaatinda ¢alismalarinin sebebini sormuslar.
Birinci isci, (Glizel yevmiye veriyorlar, bu sebeple
calisiyorum) demis. Diger is¢iyse, (Diinyanin en biiyiik
ibadethanesini yapmak icin ¢alistyorum) diye cevap
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vermis. Burada yapilan is ayni ancak vizyon farkli.

Vizyonu yliksek olan kisi sevkle calisarak isginde
ilerleyebilir, vizyonu olmayan kisi ise {iretken diisiince
gelistirmeyerek glintinii kurtarmaya galigir.

Vizyon insan tipinin yaninda toplumda “misyon ve
komisyon” tipi insan 6rneklerini de gorebiliyoruz.
Gemi Metaforu tizerinden konuyu biraz da agmakta
fayda var.

HAVING VISION

Those who have a vision can progress in their work,
while those who do not, try to save the day by not
thinking about the future. Leadership is also leading
oneself. A leader who cannot lead himself cannot lead
an army, family, team or class. A leader must have a
vision and goal.

The ones with a vision do not only think about
themselves but also the society, which makes them
successful. As an example:

In the construction of The Selimiye Mosque, they ask
to two workers why they work there. The first one says;
they pay me well. The second one says; I am working to
build the biggest house of God. Here, the work done is
the same but with a different vision.

A person who has a good vision can progress in their
work, while a person without a vision tries to save their
day by not thinking.

“Mission and commission” also belong to those with a

vision. It would be useful to give an example with a ship
metaphor.

GEMi METAFORU
SHIP METAPHOR

Vizyon Adami:

Birinci sinif liderliktir. Vizyon bir gemide kaptanin utku
demektir. Vizyon sahibi olmak lider i¢in olmazsa olmaz
dzelliktir. Vizyon adamligl geminin nereye gidecegi, yol
haritasi, pusulasy, firtina ¢tkmamast igin tedbir almast,
amaca ulagmak icin politika tiretebilmesi ve inisiyatif
alabilmesi demektir. Sadece geminin burnunu diislinen
kaptan krizleri ynetemez, ileriyi hesaplayamaz,
olaganiistli durumlarda ya gemiyi batirir ya kacar ya da
gemiyi satar.

Vizyon adami bagkalarinin begenilerine gore degil
gercekci hedeflere gore karar semasini olusturur.

Man Of Vision:

This is first class leadership. Vision means the horizon
for the captain of the ship. Having vision is a must for
leaders. Being a man of vision means knowing where the
ship will go, using compass, taking precautions against
the storm, coming up with policies to reach the goal and
taking initiative. The captains that only see the front of
the ship cannot manage crises, because they cannot guess
the future; they either sink the ship, run away or sell it.

Being a man of vision is taking decisions according to the
reality, not their own liking.

Misyon Adami:

Tkinci simfliderliktir. Gemide gahgan, verilen gérevleri
dikkatle yapan ancak gemi icin gelecek projeksiyonu
olmayan kisileri tamimlar. Misyon adami gérev
duygusuna gore karar semasini olusturur, zihnini
stratejik amaglar icin yormaz.

Man Of Mission:

This is second class leadership. These are the people
that work on board who do their job but do not have
a projection for the future. A man of mission takes
decision in line with his job and he does not use his
brain for strategic purposes.

Komisyon Adami:

Ugtincii simf hatta tehlikeli liderlik ise gemide bulunup
geminin gelecegiile ilgilenmeyen, gérevlerini de
stirekli ihmal eden, cesmeden nasil kabimi doldururum
diye diislinen insan tipi vardir ki; bu karakteri tagiyan
davranig sahiplerine “Komisyon adam1” demek dogru
olur.

Komisyon adami karar semasini sahsi menfaat ve
hesaplarina gore olusturur. Eger geminin kaptaninin
hangi ahlakta oldugunu merak ediyorsak, gercek
karakter olaganiistii durumlarda ortaya cikar.

Galisan veya yonetici vizyon, misyon veya komisyon
adami ahlakinda midir? Bu durum kriz aninda verdigi
kararlar ve yaptig1 tercihlerle kolayca anlagilir.

Bir memleketin veya girketin basina gelecek en kotii
sey liderlerinin sahsi menfaat ve kigisel duygularini
sistem piramidinde en tepeye oturtanlardan olmasidir
herhalde. Is yagaminda karar verirken akleden
beynimizi ve hisseden beynimizi egzamanh kullanmak,
herhalde modern ¢agin bilgeligine bizi yaklastiracak.

Yani bilgi cagindan bilgelik cagina geciyoruz, yolumuz
actk olsun.



Man Of Commision:

This is third class leadership which is dangerous. A
“man of commission” does not think about the future
of the ship, he does not do his job but only thinks about
how to get things out of it for his own benefits.

A man of commission takes decisions according to his
own benefits and calculations. If we are curious about
the character of the captain, we can only find that out
in time of crisis.

Is aleader or worker who is a man of vision, mission
and commission moral? It is possible to find that out by
the decisions and choices he makes in times of crisis.

Probably, the worst is the fact that a leader who rules a
country or company puts himself on top of the pyramid
within the light of his personal benefits. Using our
decision making mind and our emotional intelligence
simultaneously will bring us closer to the modern age
enlightenment.

That means, we are moving from the age of information
to the age of wisdom. May our way be open.

/\
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LIDERLIKTE ZEHIRLI DAVRANISLAR
POSIONOUS BEHAVIOURS IN LEADERSHIP

Beyinde Asit Ozellikli Kimyasallar Salgilar
Releases Acid Compound Chemicals In The Brain

1. Elestiricilik 1. Over criticism

2. Kiyaslama 2. Comparison

3. Yakinmacilik 3. Complaint

4. Ofkelilik

4. Anger

5. Cekismecilik S. Controversy

6. Kiskanclik 6. Jealousy

Sadece geminin burnunu
dU@U_HCIl aptan krizleri yénetemez,
ileriyi hesaplayamaz, olaganiistii
durumlarda ya gemiyi batirir ya kacar
ya da gemiyi satar.

The captains that only see the
front of the Shlp can not manage
crises, because they can not guess the
future; they either sink the ship, run
away or sell it.
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lkemizde kalite deyince akla gelen
l | kuruluglarin baginda KalDer gelir. KalDer
yullardir Tiirkiye’de kalite ve mitkemmellik
odiilii vermekte ve bu alanda sirketleri ve kurumlan
yonlendirmektedir. Dernek Bagkani Sayin Hamdi
DOGAN ile KalDer’i, mitkemmelligi ve liderligi
konustuk...

'hen we say quality in our country, KalDer
‘ / § / is one of the main institutions that are
recalled straight away. KalDer has been
rewarding quality and excellence in Turkey for years
and has been providing guidance to companies in this
regard. We have spoken to the organization’s President
Mr. Hamdi DOGAN about KalDer, excellence and
leadership...

KalDer nedir, ne amagla kurulmustur?

KalDer is diinyasinin kurdugu bir Sivil Toplum
Kurulugudur. Amact, tilkemizdeki kurum ve
kuruluglar kiiresel rekabet ortamina hazirlamak ve
hatta bu konumda onlar1 avantajh kilmaktir. Kiiresel
gelismelerin ve sonugta rekabetin giderek keskinlegtigi
bir ortamda, is dlinyasinda 6ne ¢ikan bir felsefenin
ylirtitiictisiidiir. Biiylimek, stirdiiriilebilir bagar1 gibi
temel gostergelerin degerinin ve yerinin gliclendigi
bir donemde KalDer, bu gostergelerin ve buna bagh
sorunlarin ¢coztimiinde ¢énemli bir aktor olarak
varhigini stirdiirecektir. Yerini ve Snemini koruma
stirecinde gliclinti, kendisini ve uyguladigi modelleri
glincellemesinden almaktadur.

21yildir diizenledigi kongrelerle kesintisiz ve bagarili
bir paylagim platformunu yasatmak, 20 yildir is
diinyasinin en prestijli 6diiliinii stirdiirtilebilir kilmak,
hergeyin hizla akip gectigi ve hizla tiiketildigi bir
ortamda kolay degildir. Bunedenle, paydaslarimiza,
tiyelerimize, igbirlik¢ilerimize ve goniilltilerimize
stikran borcluyuz.

KalDer’in gorevi tiim sektorlerde
degisim ve gelisime yardime
olmak ve yol gbstermektir.

Hamdi DOGAN
KalDer Bagkam / President

What is KalDer and what is the purpose of it?

KalDer is a civil society organization founded by

the business world. The purpose is to prepare the
institutions and organizations in our country for the
global competitive environment and to make them
benefit from it. It practises a philosophy in the business
world which is getting more and more competitive
as aresult of the global developments. In this age in
which the indicators such as growth and consistent
achievement have a lot of importance and value,
KalDer will continue to exist as an agent to resolve
the problems that stem from these indicators. It gets
its rank and power in the process of keeping itself
important from updating itself and the models it
practises.

Itis not easy to continue a non-stop successful sharing
platform with the congresses held for 21 years and
keep the most prestigious prize of the business world,
especially in an environment in which everything
moves and is consumed quite fast. For that reason,

we are thankful to our stakeholders, members,
collaborators and volunteers.

KalDer’s duty is to help with
change and improvement
and provide guidance in all industries.

»
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KalDer olarak misyonunuzu “Miikemmellik kiiltiiriinii yasam bicimine doniistiirerek, lilkemizin rekabet giiciiniin

ve refah diizeyinin yiikseltilmesine katkida bulunmak” olarak tarif ediyorsunuz. Bunu biraz acar misiniz?

Mitkemmellik kiiltiirtiniin
icsellestirilerek, tilkemizde
stirdiirtilebilir kalkinma yaklagimi
cercevesinde, Cumhuriyetin
100.y1linda; Tiirkiye'nin tim
bolgelerinde, rekabetci kurum ve
kuruluglar yaratmak, tilkeyi cagdag
yasam diizeyine ulagtirmak, KalDer'in
6nemli ve dncelikli amacidir.

Son yillarin ekonomik ve sosyal
alanda hizli ve kiiresel boyutlu
gelismeleri kurumlar, kuruluglar

ve hatta lilkeler icin kiiresel bir
rekabet ortamini kuvvetlendirerek
biiylitmiistiir.

KalDer’in gorevi bu ortamda ister
biiyiik 8lekli isletme, ister KOBI,
ister kamu veya 6zel sektor olsun,
sektdrlerden bagimsiz olarak degisim
ve gelisime yardime1 olmak ve

yol gostermektir. Bunu yaparken
Avrupa Kalite Yonetimi Vakfi
(EFQM) Mitkemmellik Modeli'ni
kullanmaktadir. Model, yénetim

kalitesinin gelismesini saglamaktadr.

KalDer'in misyonunda kullandig
mitkemmellik kiilt{irii ifadesi,
miltkemmel kuruluslan isaret
etmektedir. Avrupa Kalite Yénetim
Vakfi (EFQM), “Mitkemmel
kuruluglar, tiim paydaslarinin
beklentilerini kargilayan veya agan
tistiin performans gosterir ve bu
performansi siirdiiriirler” seklinde bir
tanim yapmaktadir.

As KalDer you describe your mission as “Contributing to our country’s competitiveness and welfare by turning the
culture of excellence into a life style.” Could you please elaborate on that?

KalDer’s most important and
priority target is to form competitive
institutions and organizations all
over Turkey and raise the country to
the level of modern age life style by
digesting the culture of excellence
within the Iight of a continuous
development in the 100th year of our
Republic.

The fast global economic and social
developments in recent years have

resulted in the growth of a strong
competitive environment for
institutions, organizations and in fact
countries.

KalDer’s role in this environment is to
help and guide big companies, SME’s
public or private sector organizations
to change and improve free from

the industries. Whilst doing this,
European Foundation for Quality
Management

(EFQM) is used. The model is to
improve the quality of management.

The phrase excellence culture that
KalDer uses in its mission points
out the perfect organizations.
EFQM describes that as “Excellent
organizations meet the expectations
of their stakeholders or show better
performance and maintain that
performance.”
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Bu baglamda liderlerden beklentileriniz nelerdir?

EFQM Mitkemmellik Modeli kapsaminda liderlerden
beklentilerimizi sdyle siralayabiliriz:

e Kurulugun vizyon, misyon, degerler ve etik kurallarini
olusturmak ve davranislaryla érnek olmak.

e Kurulusun yénetim sistemi ve performansina iligkin
iyilestirmeleri tanimlamak, izlemek, gbzden gecirmek
ve yonlendirmek.

e D15 paydaslarla iligkileri yiirlitmek.

o Mitkemmellik kiiltiiriinti kurulugun ¢aliganlariyla
saglamlagtirmak.

o Kurulusun esnek olmasini saglamak ve degisimi etkili
bicimde yonetmek.

Ancak unutulmamalidir ki, kalite veya mitkemmellik
biitiinsellik ister. Kamuda, yerel idarelerde,
isletmelerde kisaca her yerde ortak amaca yonelik
hedeflere ve vizyona odaklanilmalidir.

In this context, what are your expectations from leaders?

Our expectations within the context of EFQM
Excellence Model are the following:

e Establishing the organization’s vision, mission, values
and ethic rules and setting up an example with personal
behaviour.

e Recognizing the improvements regarding the
organization’s management system and performance
and monitoring, revising and guiding them.

e Maintaining the relationships with the external
stakeholders.

e Reinforcing the excellence culture with the
employees of the organization.

e Bringing flexibility to the organization and managing
changes effectively.

However, it should not be forgotten that quality or
excellence requires integrity. There needs to be a
focus on common goals and vision in public, local
administrations, management, i.e. everywhere.

Tiirkiye Miikemmellik Odiili’nii hangi kriterlere gére veriyorsunuz?

Odiilii alan kuruluglarin liderlerinin bu bagaridaki pay1 nedir?

Tiirkiye Mitkemmellik Odiili,
EFQM tarafindan gelistirilen
Miikemmellik Modeli'nin Tiirk
kuruluslar tarafindan etkin
kullanimini saglamak ve bagaril
uygulamalarin 6zendirilmesi
icindir.

Bir 6diil siirecinin dort sart1
vardir: fyi tammlanmusg, seffaf

bir degerlendirme siireci olmas;
uluslararasi kabul gérmiig bilimsel
degerlendirme 6lc¢titlerinin olmasy;
cikar iligkisi olmayan tarafsiz bir
organ tarafindan yonetilmesi

ve degerlendirmenin tarafsiz ve
yetkin degerlendiriciler tarafindan
yurtitiilmesidir.

Tiirkiye Mitkemmellik Odiilii tek
bir performansin, belirli bir zaman
diliminden alinan degerlerin

tesinde, isletmeyi stirdiirtilebilir
basarinin nedeni olan tiim
faktorlerle degerlendiren bir yapiya
sahiptir.

Stirdiirtilebilir bir bagariy1

elde etmeyi amaglayan

bir kurulus, RADAR adin1
verdigimiz Yaklagimlar, Yayilim,
Degerlendirme ve Tyilegtirme,
Sonuclar gibi dinamik bir
degerlendirme siireci ¢cercevesinde
ele alinmaktadir.

Liderlik bu siirecin baglangic
noktasidir. Liderin inanmadigy,
destek vermedigi ve katilimcel
olmadig1 bir stirec kalic1 olamaz.
Kaptansiz gemi, rotasiz yolculuk,
belirsizlik ve olumsuzluklarla dolu
bir yolculuk olur. Glintim{iz is
diinyasinin buna sabr yoktur.

»
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According to what criteria do you give Turkey Excellence Prize? What do the

leaders of the awarded organizations have in common?

Turkey Excellence Prize is a prize suggested by EFQM to enable the active
usage of Excellence Model by the Turkish organizations and encourage

successful implementations.

The process for this prize has four essential conditions: It needs to be a well-
defined, transparent process; to have internationally recognized scientific
measurements; to be managed by an objective party that has no benefits and
the assessment needs to be carried out objectively by competent parties.

Turkey Excellence Prize has a process of assessing a performance taken from
atime frame that goes beyond the values of its time and has all the factors

that brought continuous success.

An organization that targets continuous success is assessed within the
dynamics of what we call RADAR i.e. Results Approaches, Deploy, Assess

and Refine.

Leadership is the beginning point of this process. A process in which leaders
do not believe, support and participate can not be a long term process.
Ajourney without a captain would be an uncertain journey without a

route that is full of negativities. Today’s business world does not have this

patience.

Liderininanmadig1, destek

Vermedigi ve hatta katilimc1 olmadig bir

sirec kalic1 olamaz.

A process in which leaders do not believe,
SuppOort and participate Cail NOT be a

| OI1g term process.

Toplumda lider gelisimine yonelik caligmalariniz var mi1?

KalDer mitkemmellik anlayis1 kapsaminda liderlik
egitimleri sunmaktadir.

EFQM Miikemmellik Modeli’nde birinci kriter
liderliktir. Tanimina baktigimizda mitkemmel
kuruluslar; gelecegi sekillendiren ve gergeklegtiren,
kurulusun degerleri ve etik anlayig1 dogrultusunda
6rnek olan ve stirekli gliven asilayan liderlere sahiptir.
Mitkemmel kuruluglarin liderleri esnektir, kurulusun
stirekli bagarisim saglayacak bicimde gerekenlerin
zamaninda 6ngoriilmesini ve gerceklegtirilmesini
glivence altina alir.

Savunmact konumdan, hiicum konumuna gecis
slireci, kuruluslarda 6nemli kiiltiir degisikliklerine yol

acgar. Kurum kiiltiir(, liderlik ve 6nctiliik gidiileri ile
pekisir. Liderlik 6nde olmak demektir. “Miikemmellik
Liderliktir”. Bagkalariniizleyerek lider olunmaz,
miltkemmel olunmaz. Klasik bir deyis ile “Mitkemmel
dogulmaz, mitkemmel olunur”. Biz kuruluglarimiza bu
kapsamda 6nderlik ediyoruz.

Liderlik bastan sona
kusursuzlugu degil, giderek
kusursuzluga giden bir yolculugu

tanimlar.
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Do you have studies on raising new leaders in the society?

KalDer provides leadership training in the context of
culture of excellence.

Leadership in EFQM Excellence Model is a first
criterion. Looking at the descriptions of excellent
institutions; they have leaders that shape and realize
future, set examples in line with the institution’s values
and ethics and impose continuous confidence. The
leaders of excellent organizations are flexible and ensure
that the requirements for an organization’s continuous
success are foreseen and practised accordingly.

The process of going from a defender’s position to an
attacking position causes important cultural changes
in the organizations. The organization’s culture

is consolidated with the stimulus of leadership.
Leadership means being at the front. “Excellence is
Leadership.” It is not possible to be an excellent leader
by watching others. To put it in a classical way; “You are
not born perfect, you become perfect.” We guide our
organizations in this scope.

Leadership defines not a total
excellence, but rather a journey
that is gradually going towards
excellence.

»
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Lider olmak i¢cin mitkemmel ve kusursuz mu olmak

gerekir? Insanlarin liderlerden beklentisi bu yénde
midir?

Benim anlayisima gore liderlik, 6rnek alinabilecek

iyi dzellikleri barindiran bir biit{inliiktiir. Liderlerin
cogunu dinlediginiz zaman, kendilerini bu noktaya
getiren faktorii yaptiklar hatalardan kazandiklar
deneyimler olarak ifade ederler. Dolayisiyla liderlik
bastan sona kusursuzlugu degil, giderek kusursuzluga
giden bir yolculugu tanimlar.

Liderler kurumlarinin vizyonuna yon veren kisilerdir.
Glin ve gelecegi gorerek isletmelerini dogru yone sevk
ederler. Zaman icindeki dalgalar yakalayarak ve hatta
bazen dalgalan yaratarak stirdiirtilebilirligi saglarlar.
Isletmelerini devamli zinde tutarlar. Kiyaslama ve
yenilegim firsatlarini kovalar ve yaratirlar.

Would one need to be perfect and flawless to be a leader?
Is that the expectation of people form leaders?

In my view, leadership is completeness that involves
all the good qualities to be taken as an example. If you
listen to leaders carefully, they will express that the
factor that brought them to that level is what they have
learned from their mistakes. Leadership is not a total
perfection, but rather a journey that is gradually going
towards perfection.

Leaders are those who manage the vision of
organizations. They direct their management with the
vision of today and the future. They ensure continuity
by keeping up with the current as much as creating
currents themselves. They keep their management
fresh. They follow the opportunities of comparison
and innovation.

Tiiketicilerin bir iirlin ya da hizmetle ilgili kalite algisini,

kuruluglara m1yoksa liderlerine kars1 duyulan giiven mi
belirliyor?

Kalite anlayis1 ve algisi, duyulan gliven baglaminda yol
alir. Miisterinin algis1 beklentilerinin kargilanmadig
zamanlarda olumsuz doniisleri yaratir. Tekrar
satinalma, bagkalarina tavsiye etme, yeni arayiglara
gecis bu beklentilerin tatmin derecesiile hareketlenir.
Etkin liderlik, gliven duygusunu pekistirir. Glinlimiizde
“Marka” kavrami, stirece katilan yeni bir faktordiir.

|

Slluth

Uy

=
—
=

Isit the trust in the organizations or leaders that
determines consumers’ perception of quality?

The perception and understanding of quality progress
together with trust. If the customers’ expectations are
not met, that causes negative feedback. The actions
of re-buying, recommending and looking for new
things take shape according to the meeting of those
expectations. Active leadership intensifies the level of
trust. Today’s concept of “Brand” is a new factor.

Asil olan sert goérliinmeniz
degil, hedeflerinizden,
ilkelerinizden
vazge gmeyeceginiz algisini
olusturan bir lider olmanizdir.

What is important is not being strict,
but being a leader that raises the
perception that you will 1Ot gIve up
your goals and principles.
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Geleneksel lider tipi otoriterdir, sert mizaghdir,

kati kurallarla caligir. Sizce giinlimiiziin lideri nasil
olmalidir?

Mitkemmel kuruluslar; gelecegi sekillendiren ve
gerceklegtiren, kurulusun degerleri ve etik anlayis:
dogrultusunda érnek olan ve siirekli gliven agilayan
liderlere sahiptir. Mitkemmel kuruluslarn liderleri
esnektir, kurulugun stirekli bagarisini saglayacak
bicimde gerekenlerin zamaninda éngoriilmesini ve
gerceklestirilmesini glivence altina alir.

Glintim{iz liderlerinin ¢alismalarmin 6nemli bir
boliimiin, iligkilere ayirdiklar zaman dilimi
olusturur. Sosyal medya anlayisi ve bunun etkin

bir iletisim araci olarak kullanimi hepimizi
etkiliyor. Ancak ben yine de yiiz ylize temasin
sicakligini koruduguna inananlardanim. Onun i¢in
liderlerin dolasarak yonetim, takdir, motivasyon
gibi uygulamalar ¢nemlidir. Onlar sizi, siz onlar
organizasyonun bir parcas: gibi gérmek ve sahiplenme
olgusunu pekigtirmek zorundasimiz. Calisanlarla
basarmak, mitkemmellik modelinin ilkelerinden
biridir.

Asil olan sert goriinmeniz degil, hedeflerinizden,
ilkelerinizden vazge¢meyeceginiz algisini olusturan
bir lider olmanizdar.

Traditional leaders are authoritative, cold-hearted and
work with strict rules. How do you think today’s leaders
should be?

Excellent institutions have leaders that shape

and realize future, set examples in line with the
institution’s values and ethics and impose continuous
confidence. The leaders of excellent organizations
are flexible and ensure that the requirements for an
organization’s continuous success are foreseen and
practised accordingly.

The majority of today’s leaders’ work is the time
they spend on relationships. Social media and

its active usage as a means of communication
influence all of us. However, I believe in face to face
contact. Therefore, it is important for leaders to
practise management, appreciation and motivation.
They need to show that the people belong to the
organization and they need to take ownership.
Achieving together with workers is one of principles
of excellence model.

What is important is not being strict, but being a
leader that raises the perception that you will not give
up on your goals and principles.
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Tarih boyunca insanliga hizmet etmis ve insanlig
karanliktan aydinhga cikarmis lider insanlarin, USt
dlizey matematik bildikleri ssylenebilir.

It can be said that leaders who have served humanity
and guided people towards light throughout history
have had extensive knowledge of Maths.

°
nsanligin yaziy1 bulmasiyla rakamlarn bulmas:
:[ ayni ihtiyactan kaynaklanmistir. Stimer rahipleri,
Zigguratlara halkin getirmis oldugu adaklan ve
tirtinleri kimin getirdigini saptamaya calisirlarken
miktarlanm da belirlemek icin sembol arayigina
girmislerdir. Ozetle harflerin ¢ikigiyla rakamlarin ¢rkigy
ayni zaman dilimine denk gelmektedir. Matematigin
6nemi ve liderligi, ilk¢aglardan itibaren insanoglu
icin hayatin kendisi olmustur. Avcilik ve toplayicilik
doneminde insanlar, kullandiklari silahlari ve bu
silahlarmn ebatlarmi belirlerken matematik kullandiklar
gibi avlayacaklari hayvanlari belirlerken de yine
matematigi kullanmiglardir.

inventing numbers. Sumerian priests searched
for a way of establishing a symbol for the number
of the sacrifices the public made to Ziggurats as well
as the number of people who had made the sacrifices.
To summarize, the invention of writing was around the
same time as the invention of numbers. Mathematics’s
significance and leadership have been the essence of life
for humanity since the early ages. In times of hunting and
gathering, people used Maths to calculate the number of
weapons they used, to identify their sizes and count the
number of animals they would hunt.

T he human need to invent writing is the same as
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SKOLASTIK DUSUNCE VE
MATEMATIK

Bilim, insanhk tarihi boyunca

bir¢ok sansiir ve kisitlamalara
ugramugtir. Buna felsefe, astronomi,
mantik, teoloji gibi bircok bilim

alam 6rnek verilebilir. Ancak
matematik hayatin kendisi oldugu
icin bu sanstirden etkilenmemis,
aksine bilimsel gelismelere 6n ayak
olarak modern bilimin énciisii
olmustur. Ashnda hi¢ kimse bir
ekmegin kaca boliinebilecegiyle

veya pay ve paydasinin ne olacagiyla
ilgilenmemigtir. Ancak hayatin
icinden gelen analojiler genisledikge
ve gelistikce, insanlar bu uygulamalan
tlim evrene genellemek istemiglerdir.
Nitekim matematik 6l¢timlerinin
gelismesiyle birlikte, insanoglu diinya,
evren ve evrendeki gokcisimleri
arasindaki uzakligy ve iligkiyi merak
etmis ve bunun sonucunda astronomi
(gokbilimi) bilimi ortaya ¢ikmuistir.
Bugelismeler skolastik diistincenin
baskisini zayiflattig) gibi Rénesans

ve Reform gibi gelismelerin 6niinii
acarak gliniimiize yansiyan bilimsel
ve teknolojik gelismelerde basat rol
oynamigtir.

Bilindigi gibi skolastik diistinceye gore
diinya evrenin merkezinde yer alir ve
sabittir. Oysa yapilan 6lctimler bunun
tam tersini kanitlayarak, matematigin
karanhktaisik sacan bir bilim olmasin
ve insanhigin 6grenme merakini ve
dolayisiyla evren hakkinda dahafazla
diistinmesini saglamgtir. Leonoardo
Da Vinci’nin resimlerinde Rambrant’in
portrelerinde Mikelanjalonun Davut
heykellerindeki kivrimsal detaylar
veyaresimlerdekiigiksal detaylar
hepsi ince bir hesabin tirlintid{ir.
Platon’un akademinin girisine
“Buraya Geometri Bilmeyen Giremez”
soziinii yazdirmasi da, binlerce yil
énce matematigin insanlik ve diinya
icin ne kadar 6nemli oldugunun bir
gostergesidir.

SCHOLASTIC THINKING AND
MATHS

Science has been exposedtoalot of
censors and restrictions throughout
the human history. Some examples
would be those on philosophy,

astronomy, logic and theology.
However, as Maths is the essence of
life, it has not been exposed to those
restrictions. On the contrary, it has
been the pioneer of modern science.
Actually, nobody has been interested
in finding out how many pieces a bread
can be broken into or such shares or
proportions. As analogies in life have
increased and improved, people have
wished to apply these to the whole
universe. Accordingly, as mathematical
measurements improved, people
wanted to find out the distance
between the world, the universe and
the sky objects in curiosity, which has
brought about astronomy as a science.
Asmuch as theseimprovements
decreased the weight of scholastic
thinking, they have also brought about
such as Renaissance and Reformation,
which have continued until today.

Accordingto scholastic thinking, the
worldis located in the centre of the
universe and is stable. However, the
carried out measurements have proved
the opposite, which has allowed Maths
to be the guidinglight, and feed the
humanity’s passion to learn and find
outmore about the universe. The
curving and light details in the paintings
of Leonardo Da Vinci, the portraits of
Rembrandt and the David Statue of
Michelangelo are all products of very
detailed mathematical calculations.
Also, the fact that Plato got written
“Those who do not know about
geometry, cannot enter” in front of his
academy building proves that Maths
has been significant to humanity since
the early ages.

BiLIMLERIN LiDERI

Matematik, tarih boyunca bilimin
gelismesine onctiliik ettigiicin
bilimlerin lideri olma 6zelligini
tagimaktadir. Ayrica yine tarih boyunca
insanhga hizmet etmis ve insanhg
karanlktan aydinhga cikarmig lider
insanlarin da, ist diizey matematik
bildikleri séylenebilir. Glintimtiizde

de yine aym sekilde matematigin

diger bilimlerin lideri olma 6zelligini
stirdiirdtigli, matematik bilen insanlarin
dahaiyiliderlik yapabildiklerive
matematik bilen toplumlarm lider

Matematik,
yasadigimiz ortami,
cevreyi, dogayz, yer
kiiremizi ve evreni
anlamamiza, onun

tizerinde kontrol giicli
kazanmamiza yardime1

olduguicin lider bir
bilimdir.

toplum olabildikleri sGylenebilir.

Diinyada matematigin sadece

bat: orijinli bir bilim oldugu bir
yanilsamadir. Hz. Tbrahim’in Allaht
bulabilmekicin yildizlar, ay ve

glines arasimnda oran-oranti kurmast
matematikten bagka bir sey degildir.
Hz. Peygamberin Hendek Savagi'nda
hendekler kazdirmasmda ve Uhud
savaginda okcular stratejik bir bolgeye
yerlestirmesinde matematik hesabi
vardir.

74 Akademi Adlyaman ARALIK /13



Fatih Sultan Mehmet, Istanbul’u feth
ederken surlann kalinhgimni, caplanm
ve diger 6zelliklerini hesap ederek
biiytik “sahi” toplarm doktiirmiistiir.
Ayrica planlarim kendisinin ¢izdigi
havan topunu, matematikteki dik ve
yanm aciy1 kullandirarak gemilerin
bogazdan ge¢mesini engellemistir. Bu
tlir matematik hesaplar olmasaydy,
Istanbul’un fethi gerceklegmeyebilirdi.

Cumhuriyetimizin kurucusu Mustafa
Kemal Atatiirk’{in savaglarda
kazandigi baganlarnn arkasinda yaptig
matematiksel hesaplamalar vardur.
Nitekim glintimiizde kullanmakta
oldugumuz bazi geometri terimlerini
kendisine bor¢luyuz. Buterimlerden
bazilan gunlardir: Taksim-BOLME,
Zarb-CARPI, Muhit-i daire-CEMBER.

THE LEADER OF SCIENCES

As Maths has been the pioneerin

the development of sciences, it is
considered the leader in sciences. Also,
it can be said that leaders who have
served humanity and guided people
towards light throughout history have
had extensive knowledge of Maths.

Thanks to helping us
understand our living
place, environment,
nature, the earth and
giving us the strength to
take control over these,

Mathematicsisa
leading science.

Today, itis also possible to say that
Mathsis still the leading science and the
leaders and societies that know about
Maths are better leaders and Ieader
societies.

Thereis anillusionary thinking that
Mathsis onlya Western originated
science. Prophet Abraham’s ventureto
establish aratio between the stars, the
moonand the suntofind Godisalso

Mathematics. Prophet Mohammed also

used Maths in the battles of Trench and

Uhud for the digging of the trenches and

theplacingofthe archesin a strategic
position.

While Mehmet The Conqueror was
conquering Istanbul, he calculated
the thickness, diameters and other
features of the citywalls and prepared
his “falcon” cannons accordingly.
Also, byusingthe straight and half
angled method in Maths, he planned
the howitzers that he used to prevent
the ships passing through Bosphorus.
Without such calculations, the conquest
of Istanbul might have not taken place.

Thereisalso mathematical calculation
inthevictories that our republic founder
Ataturk had. We owe the usage of certain
geometrical termsto him. Some of
those terms are: Forward slash, Times
Multiply, Round Circle, Pyramid,
Vertical, Prism and Tangent.

EKONOMi VE MATEMATIK

Glintimiize gelindiginde de yine tiim bilimlerin kral ya da
kralicesi olarak nitelendirilen matematigin tiim bilimlerin
lideri olma &zelligini stirdiirdiigtinti gérebilmekteyiz.
Nitekim teknolojinin geligmesiyle birlikte, yazihm
gelistiren firmalann diinyanin énde gelen firmalan
olduklan stylenebilir. Hatta yazilm gelistiren
firmalann, bulunduklari tilkelerin ekonomisine
ciddi katkilar sagladiklar s6ylenebilir. Bunun en
glizel 6regi ise Hindistan’dir. Hindistan'in yazihm
sektoriinde ciddi sigramalar yapmasinin en Snemli
sebebi olarak, kendilerine 6zgii bir matematik

sistemine sahip olmalan gsterilebilir.

Ozetle, matematik, yagadigimiz ortamy, cevreyi,
dogayi, yer kilremizi ve evreni anlamamiza,

onun {izerinde kontrol glici
kazanmarmza yardimci oldugu icin
LIDER bir bilimdir. Iz birakan

lider olmak, lider bilim
olan matematik
bilmeyi
gerektirir.

. Matematik hesaplar olmasayds,
Istanbul’un fethi ger¢eklesmeyebilirdi.
If there had not been Mathematical

counts, the conquest of Istanbul
might have not be happened.

ECONOMY AND MATHS

Today, itisstill possible to see Maths as
theking or queen of science. It leadership
position still continues. Itis possible to
see that, with the advance of technology,
the companies that write software are
theworld’s leading companies. The
software writing companies contribute
alottothe countrytheyare based in.
The best exampleto thatis India. India’s
sudden success in software writing
probably comes from having their own
mathematical systems.

To summarize, thanks to helping
usunderstand our livingplace,
environment, nature, the earth and giving
usthestrengthtotake control overthese,
Mathematicsisa LEADING science.
Beingaleaderwith afootprint requires
good knowledge of Maths.




TURKIYE’DEKI ETKIN LIDERLIK
ACTIVE LEADERSHIPIN TURKEY

Her gecen glin ekonomik ve siyasi anlamda gii¢ kazanan
Tiirkiye, iceride elde ettigi siyasi istikrar
sayesinde, biiyiik jeopolitik 6nem tagiyan cografyasinda
stratejik bir lider pozisyonuna gelmistir.

Turk CY has gained power economically and
politically, especially with a domesticpolitica]
consistence and has become a leader in its
geopolitically strategic geography.

76 Akademi Adiyaman araix;s



eralandarekabetin arttigy,
H zirve yangimn hiz kazandigy

glintimiiz diinyasinda
liderlik, gegmiste oldugundan daha
da 6nemli hale gelmistir. Bir tilkenin
ihtiyac duydugu liderlik, dénemin
zgitin kogullaryla tutarh bir vizyon
dogrultusunda alternatif agihimlar
belirleyebilmeyi, ortaya cikacak ulusal
ve uluslararasi sorunlara karsi pro-
aktif 5nlemler alabilmeyi ve tutarh
politikalar izlemeyi gerektirmektedir.
Iyibirlider de gelecege yon vermeye
calisirken tarihten alinan derslerin
kilavuzlugunda hareket etmeli,
hayata gecirilecek eylemler ve alacagl
kararlarda toplumun huzur ve refahini
hedeflemelidir.

Bugtin Tiirkiye’de, hemen tiim diinya
{ilkeleri tarafindan 6rnek gosterilen,
saygt duyulan ve stzleri belirleyici
nitelik tagryan lideri sayesinde verimli,

eadership has become
L reallyimportant as thereis

competition for the top in every
field. The leadership a countryneeds
coming up with alternative solutions
required for the period with a vision
and consistent proactive politics
that will help with the national and
international precautions. Agood
leader should learn from the past and
guide tothe future and aim for the
peace and welfare of the society with
hisdecisions and actions.

Intoday’s Turkey, we have come
toa position in which we are taken

refah odakl, tilke kalkinmasimin 6n
planda tutuldugu, biitlinlestirici ve
toplumun tiim dinamiklerinin iyi
analiz edildigi bir noktaya ulagmig
bulunmaktayiz. Toplumun her
kesiminin taleplerinin géz 6niinde
bulunduruldugu, farkh etnik kdkenden
gelen vatandaslanmizin biittinlegtirici
bir anlayisla biraraya getirilmeye
cahsildig, bolgeler arasindaki
gelismislik diizeyi farklanmn minimize
edilmeye ¢calisildig, ileri seviyelere
tasinmaya caligilan demokrasinin

ve hukukun ¢n planda tutuldugu bu
yonetim anlayisiyla Tiirkiye, daha daiyi
noktalara varacaktir.

Her gecen gin ekonomik ve siyasi
anlamda glic kazanan Ttirkiye,
iceride elde ettigi siyasiistikrar
sayesinde, biiytik jeopolitik Snem
tastyan cografyasmnda stratejik bir
lider pozisyonuna gelmistir. Bélgenin

asan example byalot of counties
and respected. We also prioritize

the plansthat are aimed to improve
efficiency and the welfare of the
country. We analyse the dynamics
ofthe society carefully and integrate
them accordingly. Turkey will reach a
better position in which the different
demands of the society will be taken
into consideration, the people

from different backgrounds will be
integrated, the differences oflevel
among the areas will be minimized and
democracy and law will be prioritized
toimprove us even further.
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dinamiklerini ve tarihini iyi analiz
eden, aynm zamanda ¢ziim odakl

bir anlayisla, bélgede stz sahibive
uzlagtiric1 bir konumda bulunmaktadr.
Sahip oldugumuz etkili liderlik ve
yonetim, tilkemizin gerek huzur

ve refah diizeyini artirmak gerekse
uluslararasi arenada saygin konumunu
daha dagliclendirmek bakimindan
bliyiik ¢nem tagimaktadir.

Turkey has gained power economically
and politically, especially with a
domestic political consistence, and has
become aleaderin its geopolitically
strategic geography . Turkeyisina
compromising position in the area

and analyses the dynamics and

history of the area and comes up with
alternative solutions. The leadership
and administration we have has alot of
importance in terms of bringing peace
and welfare to the country and increase
our country’s level of respect in the
international arena.
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LIDERLIK INSAN YONETME SANATIDIR
LEADERSHIPIS THE ART OF MANAGING PEOPLE



Liderlik, insanlan etkileme, sevk ve idare

edebilme becerisidir.

Leadership is the skill to influence, guide and

manage people.

isim kalibinda Ttirkge tiiretilen bir kelime

olarak énciiliik ve &nderlik demektir. Onderlik
yapabilmek, bir canhimn varligini gerektirir. Bu canl,
bagka herkesten 6nce kiginin kendisidir. Insamn
oncelikle kendisine 6nderlik yapmasi gerekir. Kendisine
liderlik yapamayan kisi bagkalarina da yapamaz.

L iderlik, Ingilizce tolead fillinden leader seklinde

LIDERLIK OZELLIKLERI

Liderlik, mutlaka bir hedefe varmak amaciyla yapilir ve
bir ekibi gerektirir. Lider, liderlik yapacag kisilerden
mutlaka farkh ¢zelliklere sahip olmalidir. Lider
olabilmek icin en basta gereken 6zellik, insanlar
etkileyebilmektir. Etkileyebilmek icin, diger kigilerde
bulunmayan ama liderlik i¢in elzem olan bir &zellik
gerekir. Liderlikte en 6nemli ikinci nitelik, insanlar
sevk ve idare edebilmek becerisidir. Bunedenle liderlik,
insan yonetme sanatidir. Liderin lider oldugunu
gosteren en onemli gosterge, hedefe sag salim
ulagabilmesidir. Kaptana, bogustugu firtinalar degil,
gemiyi sag salim karaya ulagtirip ulagtirmadigi sorulur.

Lider olacak kisi, hic stiphesiz liderlik niteliklerini
tagimak zorundadir ama onunla egsdegerde karakter
ozellikleri énemlidir. Liderlik karakteri ¢ok hassastir ve
beyaz bir kumas gibidir, en kiiciik lekeyi gbsterir. Lider,
bir kez dahi olsa yalan s6yleyemez ve bilerek yanlis
yapamaz. Liderin sakilesi yani omurgasi ya da karakteri
dosdogru olmalidir. O, duygularini térpiilemis, akliyla
davranan kisi olmalidir.

verb to lead, which means to be the front and

pioneer of something. Leadership requires the
existence of a being. Apart from anyone else, that being
is the leader himself. A leader should first lead himself.
Ifaleader can not manage himself, he can not others.

Leadership, as aword, comes from the English

LEADERSHIP QUALITIES

Leadership is acting towards a goal and requires
ateam. A leader should have distinctive qualities
compared to the people he leads. The most important
factor for being a leader is influencing people. To
influence people, he needs a quality that he has but
others do not. The second quality is the skill to guide
and manage people. Therefore, leadership is the art of
managing people. What makes leader a good one is his
capability to reach his goal. A captain is asked about
bringing the ship to the shore, not the storms he had to
deal with on route.

A leader should most definitely have leader qualities,
but he also needs to have compatible personal
qualities. Leadership is a sensitive subject; it is like a
white cloth, it shows even the tiniest stain. A leader
never lies and makes mistakes on purpose. A leader’s
character should be genuinely straight. He needs to
eliminate his emotions and act with reason.

MAKALE /| ARTICLE

PROF. DR. NIYAZI KAHVECI
ADIYAMAN UNIVERSITESI | UNIVERSITY ¢
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SAHABE KAVRAMI

Liderlik konusunu en glizel sekilde “Sahabe” kavrami
actklayabilir. Hz. Peygamber’in, hedefe ulagmasi ancak
sahabesi ile miimkiin olmusgtur. Bunedenle sahabe

ile liderinin ¢zellikleri paralel olmalidir. Nitekim Hz.
Peygamberin ashabinin hi¢ biri, yirmi {i¢ yillik misyon
stiresince, Hz. Peygamber gibi, cezay1 gerektirecek bir suc
islememiglerdir.

Arkadaglik, dostluk, ekip tiyeligi anlamlarina gelen

cok sayida Arapca kelime bulunmasina ragmen, Hz.
Peygamberin ekip olugumuna “sahabe” teriminin
kullanilmasi cok manidardir. Sahabe kelimesinin
semantigine ve etimolojisine baktigimizda; bir seye sahip
olmak degil, sahip ¢ctkmak demek oldugunu goriiriiz.
Sahabede aranan ikinci 6nemli nitelik sadakattir. Bu
nedenle Hz. Ebubekir’e ¢cok sadik anlaminda “siddik”
sifat1 verilmistir.

Ekip tiyelerinin hicbir diinyevi ¢ikar beklemeksizin
kendilerini lidere ve davaya adamalari, onlara sadik
olmalari ve canlar pahasina da olsa sahip ¢ikmalar
gerekir. Lider de ne pahasina olursa olsun ekibini
korumali ve onlar i¢in canimi verebilmelidir. Sahabe
sisteminde lider de bir sahabedir. Kimsenin kimseye
Uistiinltigli yoktur, sadece herkesin farkh gérevleri vardir.

DONUSUMcU MU YONETISIMCI Mi?

Liderlik esas itibariyle iki cesittir. Biri doniistimcti,
digeri yonetisimciliderliktir. Doniistimeti liderlik,
grubu ya da toplumu tiimden doniistiiren liderliktir.
Yonetigimci liderlik ise, mevcudu iyi yonetmektir.

THE CONCEPT OF SAHABE

The best example to leadership is the concept of
‘Sahabe’ (The disciples of Mohammed) Mohammed
reached his goal thanks to his sabahes (disciples). In
this context, the disciples should have qualities that are
in line with the Ieader’s. As a matter of fact, during the
period of mission for 23 years, they never committed a
crime that required punishment - just like Mohammed
himself.

‘Sahabe’ has a meaning of friendship, teamwork in
Arabic. The fact that Mohammed used the word
‘sahabe’ has a meaning. When we look into the
semantics and etymology of the word, it means to take
care of something rather than owning. The second
quality in ‘sahabe’is Ioyalty. For that reason, Ebubekir
was given the title ‘siddik’ which means very loyal.

Team members should devote themselves to the leader
and to the joint goals without any personal benefits

up toit even if it is at the sake of their lives. The leader
should protect his team and also be ready to devote
himself atzz the sake of his Iife. In the ‘sahabe’ system,
the leader is also a ‘sahabe’. Nobody has superiority to
anyone; everyone has responsibilities.

TRANSFORMING OR MANAGERIAL?

Leadership has two types. One is transforming
leadership, the other is managing leadership.
Transforming leadership completely transforms the
society or the group. Managerial leadership is being
able to manage the existing.

Liderlik karakteri beyaz bir kumas gibidir, en kiiciik

lekeyi gosterir.

Leadership is like a white cloth, it shows even the
tiniest stain.
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Sahabe kelimesi bir seye sahip olmak degil, sahip \
cikmak demektir,

The word of Sahabe is not having something but ~ §
taking care of it.
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Interview

UNLU RALLICI ORHAN AVCIOGLU:

LIDERIN DUYGUSAL ZEKAS]I
YUKSEK OLMALIDIR

THE FAMOUS RALLY SPORTSMAN
ORHAN AVCIOGLU:

LEADER SHOULD
HAVE A HIGH
LEVEL EQ
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Orhan AVCIOGLU

faktorlerin baginda geliyor. Yarig 6ncesi ve sirasinda rekabetin
- kiyasiya yasandig1 spor dallarinda ¢ne gegmek, bu stireclerin
etkin yonetimine bagh. Bubaglamda dergimizin bu sayisticin {inlii
rallici Orhan Avcioglu’na liderlikle ilgili goriislerini sorduk.

7 3 ireysel ya da takim sporlarinda liderlik, bagariy1 belirleyen

that affects success. Being at the front before or whilst competing
depends on the management of those processes. In this scope, we
asked the well known rally sportsman Orhan Avcioglu his views.

Z’n personal or team sports, leadership is the most important factor

42. Uluslararasi Bogazici Rallisi’nde genel klasmanda birincilik
aldiniz. Bagka yariglardaki pek cok bagarinizi da biliyoruz. Liderlik
ozelliklerinizin ve co-pilotunuz Bur¢in Korkmaz ile uyyumunuzun bu
basarilardaki etkisinden bahseder misiniz?

Ekip uyumu rallideki en 6nemli etken. Hepimiz heyecan veren ortak
bir bagar icin yanisiyoruz. Benim i¢in {i¢ temel denge belirleyici rol
oynuyor. Kendime gliveniyorum, bana glivenildigini hissediyorum,
ve ben de ekibime giiveniyorum. Birbirimize duydugumuz giiven,
birbirimizi motive edebilme ve yonetebilme ¢zelliklerimiz,
kazandigimiz bagarlarin temelini olusturuyor.

Co-pilotum ile 2011 yilindan beri birlikte yarigiyoruz. Burgin Agabey

ile birbirimizi tamamlayici 6zelliklere sahip oldugumuz icin sanshyiz.
Onun co-pilotluktaki basarisi, yol notu okumakla kisith degil. Birlikte
yaris 6ncesi ve yarig esnasinda duruma gore degisen taktikler, tempolar
ve stratejiler gelistiriyoruz. Yaptigimiz sporu seviyoruz, birbirimizi

iyi taniyoruz, anliyoruz, gliveniyoruz ve tizerimize diisenin en iyisini
yaplyoruz.

»
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You became the first in the 42nd.
International Bogazici Rally. We also
know about your achievements in
other races. Could you please tell us
about your leadership qualities and
the impact of your relationship with
your co-pilot Bur¢in Korkmaz?

Team compatibility is the most
important factor in rally. We

all compete for acommon
achievement that makes us all
excited. For me, there are three
balancing essentials. I have faith in
myself, I feel that people have faith
in me and I have faith in my team.
The faith we have for one another
motivates and our ability to manage
each other makes up the basis of our
achievements.

We have been working with my co-
pilot Bur¢in Korkmaz since 2011 and
we are lucky to have qualities that
complete each other. His success in
being a co-pilot is not only reading
about the road notes. We improve
tactics, tempos and strategies
together that will help us within the
different situations before and after
the race. We like the sport we do, we
know, understand, trust each other
and do the best we can.

Lider digerlerinden farkli olan insan
mudir? Sizce bu farkliliklar nelerdir?

“Lider, insanlarn etkileyen ve sonucu
degistiren kigidir” denir. Benim i¢in
iyi bir lider 6ncelikle ekibine ¢nderlik
edendir. Lider olabilmeki¢in iletisim
becerisinin ve 6zellikle duygusal
zekanin da yliksek olmasi gerektigine
inaniyorum. Ayrica olumsuz
duygular kontrol etme becerisi,
liderleri diger insanlardan ayiran en
onemli ozelliklerden biridir.

Is a leader different from others?
What do you think those differences
are?

Itis said that, “aleader is who
influences people and changes the
result.” Forme, agood leader is the
person who can lead his team. I believe
that, to beagood leader, one needs to
have good skills of communication and
a high level of emotional intelligence.
Also, having control on the negative
emotions is also a quality that
distinguishes leaders from others.

Liderlik vasiflar1 nelerdir? Bu vasiflar1
tasidiginizi diisiiniiyor musunuz?

Onceleri iyi bir liderde bulunmasi
gereken Ozelliklerin basinda zeka,

insanlar ikna etme ve kararlilik gibi
ozellikler sayihirdi. Giiniimtizde
liderlerin degisim yaratan, birlestiren,
harekete geciren kisiler olmasi
gerektigi savunuluyor.

“Lider dogulur mu, lider olunur
mu?” sorusu hep tartigilir. Bence
dogustan gelen yeteneklere, yas
ilerledikee gelistirilen bzellikler
eklenerek liderlik oluguyor. Yani
liderlik &zelliklerinin 6grenilebilir,
kazanilabilir, 6zellikle geligtirilebilir
olduguna inaniyorum. Kendim de
bu ézelliklerimi gelistirmek i¢in ¢aba
harciyorum.

Kriz anindaki ¢oziim
becerilerim gelistikce
sporda da, is hayatinda
dadahaglivenle
ve sogukkanli
ilerliyorum.

The more I skilled in
resolving crises, the
better I become confident
in sports and in my
business life.

84 Akademi Adiyaman aravix/i;



What are the qualities of leadership?
Do you believe that you have those
qualities?

The most important qualities for a
leader would be being smart, having
the skills to convince people and
decisiveness. Today, it is considered
that leader should bring change,
unity and action.

The question “Are you born a
leader or do you become a leader?”
has always been discussed. I

think, leadership arises when the
qualities by birth are added with the
improved skills in time. Therefore,
I believe that leadership can be
learned, gained and especially
improved. I try to improve those
qualities also in myself.

Sporcu kimliginizle birlikte
Telsan Telsiz girketinin yoneticisi
oldugunuzu biliyoruz. Sizce
calisanlariniz davraniglarinizdan
nasil etkileniyor?

Caliganlarimizla iyi bir iletisim
kurmaya éncelik veriyoruz.
Birbirimizi dinlemeye, anlamaya

bzen gosteriyoruz. Hatalarimizdan
ders ¢ikarmaya calistyoruz.
Miisterilerimizin ihtiyaglar ve
memnuniyetinin énemini biliyoruz.
Rekabette tisttinliigiin buradan
gectigine inanarak yolumuza devam
ediyoruz.

Beside your sportsman identity we
know that you are the manager of
Telsan Telsiz company. How do you
think your employees get influenced
by your actions?

We prioritize building good
communication with our
employees. We try to listen and
understand each other. We try to
learn from our mistakes. We know
the needs of our customers and

the importance of satisfaction. We
believe that this is the base of being
superior in competition.

Sporun ig hayatiniza liderlik
agisindan katkilari oluyor mu?

Ralliile ig hayatimin pek ¢ok ortak
noktasi var; ancak benim i¢in kesistigi
nokta “hizh diistinebilme ve karar

verebilme” becerimin gelismesidir.
Kriz anindaki ¢6ziim becerilerim
gelistikge sporda da, is hayatinda
da daha giivenle ve sogukkanli
ilerliyorum. Ayrica bu sporda
kazandigim baganlar ve edindigim
tecrtibeler 6zgtivenimi arttiriyor.

Caligsanlarimizla
iyi bir iletigim
kurmaya 6ncelik
veriyoruz. Birbirimizi
dinlemeye,
anlamaya ézen
gosteriyoruz.

We prioritize building
good communication
with our employees.
We try to listen and
understand each
other.
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Does sports have any contribution to your business life in
terms of leadership?

Rally and my business life have a lot in common;
however, the common point is improving my skill

in “thinking fast and making decisions.” The more
I'skilled in resolving crises, the better I become
confident in sports and in my business life. Also, my
achievements and experiences in this sport make me
more confident.

is hayatinda lider olmak igin yonetici olmak sart midir?

Kesinlikle degil. Liderlik ile yoneticilik birbirinden
farkl kavramlardir. Liderler yon gosterirler ve degisim
stratejileri belirlerler. Yoneticiler ise planli olarak
firmalarini gosterilen yone dogru gottirtirler.

Does being a Ieader in business life definitely means
being a manager?

Not at all. Leadership and management are different
things. Leaders show the way and find the strategies to
change. Managers work according to the way shown by
the leaders in the company.

We like the sports we do, we
know, understand, trust each other
and do the best we can.

Liderler hangi davranmislardan kacinmalidir?

Bir lider egosuna yenilmemeli; kaba olmamaly;

ahlaki degerlerden yoksun olmamali; umutsuzluk
yaratmamalidir. Olasi bir catigmada ekibini, glic ve
statll kullanarak yénetmemelidir. Duygularini kontrol
edememekten mutlaka kaginmalidir.

What should leaders refrain from?

Leader should not act in line with his ego; he should
not be rude; he should not lack moral values; he should
not cause hopelessness. He should lead his team with
power and status in times of clash. He should refrain
from acting upon his emotions.

i§inizin ve yagsaminizin lideri olmak i¢in neler
yapiyorsunuz?

Kendimi siirekli gelistirmek icin egitimlere katiliyorum,
okuyorum, ¢aligtyorum.

What do you do to be the leader of your business and life?

I continuously get trained, read and work to improve
myself.

Yaptigimiz sporu SEVIYOIruz,
birbirimizi iyi taniyoruz, anliyoruz,
gliveniyoruz ve lizerimize diisenin

en iyisini yapiyoruz.

Dogum Yeri: Istanbul, TURKIYE

Dogum Tarihi: 04 Eyliil 1985

Egitim: Clarkson Universitesi Isletme Bsliim{i mezunu
Katildig1 T1k Ralli: 2005 Yesil Bursa Rallisi

i1k Ralli Otomobili: Peugeot 306 S16

Halen Yaristig1 Otomobil: Ford Fiesta R2

ORHAN AVCIOGLU CV
Place of Birth: Istanbul, TURKEY
Date of Birth: 04 September 1985

Education: Clarkson University, Business
Administration

First Rally: 2005 Yesil Bursa Rally
First Rally Car: Peugeot 306 S16
Current Car: Ford Fiesta R2
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2013 Uluslararasi Avrupa Ralli Sampiyonasi
Bogazici Rallisi Birinciligi

2013 Tiirkiye Ralli ki Geker Kupasi Birinciligi
2013 Tiirkiye Ralli Stmif 6 Birinciligi

2012 Tiirkiye Ralli Iki Geker Kupasi Birinciligi
2012 Tiirkiye Ralli Simif 6 Birinciligi

2011 Tiirkiye Ralli §ampiyonasi Sinuf 6 Birincisi
2010 Tiirkiye Ralli Sampiyonasi Grup A Ikincisi
2010 Tiirkiye Ralli Sampiyonasi Siif 6 Tkincisi
2009 Castrol Istanbul Ralli Gengler Sampiyonu
2009 Castrol Istanbul Ralli Grup A Birincisi
2009 Castrol Istanbul Ralli Simif 7 Birincisi

2009 IMK Solargard Gece Rallisi
Genel Klasman Ikincisi

2008 Tiirkiye Ralli Sampiyonasi Siuf 2 Tkincisi
2008 Tiirkiye Ralli Sampiyonasi Gengler Ikincisi
2008 Ttirkiye Ralli Sampiyonasi Takimlar Sampiyonu

2007 Castrol Istanbul Ralli Sampiyonasi
Sinif 2 Birincisi

2007 Arkas Otomotiv Tiirkiye Ralli Sampiyonasi
Super 1600 Uglinciisii

2007 Arkas Otomotiv Tiirkiye Ralli Sampiyonasi
Takimlar Sampiyonu

2006 Castrol Istanbul Ralli Gengler Sampiyonu
2006 Castrol Istanbul Ralli Sinif 2 Birincisi
2005 Tiirkiye Ralli Sampiyonasi Takimlar Sampiyonu

CAREER HIGHLIGHTS:
e 2013 International Europe Rally Championship
Bosphorus Rally Winner

e 2013 Turkish Rally Two Wheel Drive
Championship Winner

e 2013 Turkey Rally Championship Class 6 Winner

e 2012 Turkish Rally Two Wheel Drive
Championship Winner

e 2012 Turkey Rally Championship Class 6 Winner

e 2011 Turkey Rally Championship Class 6 Winner

e 2010 Turkey Rally Championship Group A Second
e 2010 Turkey Rally Championship Class 6 Second

® 2009 Castrol Istanbul Rally Youth Champion

® 2009 Castrol Istanbul Rally Group A Winner

® 2009 Castrol Istanbul Rally Class 7 Winner

® 2009 IMK Solargard Night Rally General Class Second
e 2008 Turkey Rally Championship Class 2 Second

® 2008 Turkey Rally Championship Youth Second

¢ 2008 Turkey Rally Championship Team Champion

® 2007 Castrol Istanbul Rally Championship
Class 2 Winner

# 2007 Arkas Otomotiv Turkey Rally Championship
Super 1600 Third

® 2007 Arkas Otomotiv Turkey Rally Championship
Team Champion

® 2006 Castrol Istanbul Rally Youth Champion
® 2006 Castrol Istanbul Rally Class 2 Winner
® 2005 Turkey Rally Championship Team Champion
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KARIZMATIK LiDERLERIN KHDERI
HE FATE OF CHARISMATIC LEADERS
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Karizmatik lider, bakigi, durugu ve konugmast ile insanlari bir
miknatis gibi kendine ¢eker, pesinden stiriikler.

MAKALE /ARTICLE
PROF. DR. OSMAN OZSOY

HALIC UNIVERSITESI | UNIVERSITY

A charismatic leader, with his look, stance and speech, pulls

people to himself like 2 magnet.

arizma kelimesi, “Lideri diger
[< insanlardan farklilagtirdigina

inanilan, dogustan gelen
olaganiistii 6zellikler” olarak
tanumlanir. Karizmanin bagaridaki
rolij; siyaset, ekonomi, spor vb.
hayatin her alamindaki etkisi siklikla
tartiglmaktadir. Karizmatik liderlerin
siradis1 6zellikleri ve kabiliyetleri
zellikle kriz zamanlarinda kendini
belli eder.

Karizmatik liderlerin risk, belirsizlik
ve kaos dénemlerinde ortaya ¢ikmasi
dogaldir. Karizmatik yonetici, bakis,
durusu ve konugmasi ile insanlar1 bir
miknatis gibi kendine ¢eker, pesinden
stirtikler.

Liderlik, dogustan gelen yeteneklerle
birlikte yaganilan deneyim ve
tecriibelerin bir araya gelmesiyle
olugmaktadir. Gelismelere agik

olan liderler, gercekei hedefler
belirleyerek, onlara ulasmaya
caligirlar.

Diinyamin her tilkesinde karizmatik
liderlerin isi zordur. Normale yatkin
degillerdir. Uclarda gezinirler.
Olmaz zorlarlar. Kitlelerin onlar
hakkindaki karari, aslinda en biiytik
kararsizliktir. O kadar ki; omuzlara
alinip taginmakla, ayaklar altinda
stirtindtirtilmek arasinda gel-git

yasarlar. Ya derin anlamlar yiikleyip
manen ucurmak, ya da derin
kirilmalar yagayip berhava etmek
arasinda gezinir dururlar. Kamuoyu
nezdindeki algilart kahramanlikla
hainlik arasinda arafta bir yerdedir.
Ustelik kitlelerin karizmatik liderlere
yonelik zaafl provokasyona agiktir.
Aninda donerler. Alkiglamak icin
toplandiklari anda bile az sonra
taglamak icin siraya girmeleri sasirticy
olmaz.

Karizmatik liderler, olmazi bagarmak
icin yola ¢ikmis siyasi aktorlerdir.
Risk alirlar. Yarin ne diyecekleri,

diin ne dediklerinden daha biiytik
Onem tasir. Buglin kartlann nasil
dagitilacag konusunda ortaya
koyduklar kurallarla, diin bu oyunu
nasil oynadiklan arasinda gogu defa
baglanti olmaz. Diinti asla sirtlarinda
tasimazlar. Aksine, gelecegi
omuzlamig lider gortintiistindedirler.
Her duruma ¢zel yeni strateji
gelistirirler. Kokl ¢oziimler icin anlik
enstriimanlan feda edebilirler. Stire¢
degil sonug odakl yagarlar.

Suya sabuna dokunmama anlayis:

ile hareket eden ve giinti kurtarma
derdinde olan siyasetciler, tilkenin
coztim bekleyen en koklii sorunlarim
dagdrmezden gelen bir anlayisla
hareket ederler.
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heword ‘charisma’is
Z described as “a quality that

renders the leader different,
a quality that comes by birth.” The
influence of charisma is frequently
discussed in areas such as politics,
economy, sports, etc. The distinctive
qualities and skills of a charismatic
leader appear in times of crisis.

Itis natural for charismatic leaders to
emerge in times of risk, uncertainty
and chaos. A charismatic leader, with
his look, stance and speech, pulls
people to himself like 2 magnet and
makes them follow him.

Leadership is a combination of
personal skills and life experience.
Leaders that are open to
development identify realistic goals
and tryto reach them.

Being a charismatic leader is hard all
over the world. They are not prone

to the norms. They would like to live
on the edge. They try the impossible.
The decision of the crowds is actually
their biggest indecisiveness. Because;
they are not sure whether they will be
celebrated or doomed. They would
like to either read into things and feel
over-confident or feel disappointed
and would Iike to blow things up.
Their perfection of public opinion

is either heroism or treachery. The
inclination of the crowds to their
leaders is open to provocation. They
change their mind instantly. It would
not be surprising for them to stone
the leader in a field they gathered to
applaud him.

Charismatic leaders are political
actors that try to achieve the

impossible. They take risk. It is more
important what they will say instead
of what they have said. Thereis
usually no connection between the
future rules of the game and how they
played the same game in the past.
They do not carry the burden of the
past. It is the opposite, they carry the
burden of the future. They come up
with new strategies in each occasion.
They might have to give up on the
current instruments to bring long
term solutions. They live with a focus
on not the duration but the result.

The leaders that avoid the difficulties
and are worried about saving the

day act in a manner that denies the
problems of the country and the long
term solutions required.

Uzmanlar kiiresel krizin nedenlerini, elestirilere sagir, alternatiflere kor, giiclitye secde
edip zayifi ezen, etraflan evet’ci adamlarla dolu gerceklikten izole CE(O’lara kesmistir.

Experts blame the global crisis on GEQOS that Iive isolated from reality and are deafto
Cr1tiCciSIm, blind to alternatives and are surrounded by people who say yes to them.

KARIZMATIK LIDERLERDEN
BEKLENTILER

Karizmatik liderlerin metafizik
oldugu kadar mistik yonii olduguna
dainambr. Kitleler kendilerini
yonetecek, daha iyi yasam kogullarim
sunmak amaciyla hizmet edecek
liderlere ihtiya¢ duymaktadirlar.

Bununla birlikte, karizmanin tek
bagina liderlik kavramini agiklamada
yetersiz kalacagi agiktir. Kaldi ki, her
karizmaya sahip kisinin lider olmadig
dabir gercektir.

Toplum liderden hem kendisini
temsil etmesini, hem de ihtiya¢lanm
giderebilecek kadar kendisinden
farkls, gliclii ve istlin olmasini
bekler. Glintim{iizde liderler, fiziksel
goriinlimi, imaji, retorigi, konulara
yaklagimi, gecmisi, deneyimi,
egitimi ve ailesiyle bir biitiin
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olarak goriilmekte, hatta siyasi
pazarlamanin kosullan icerisinde bir
irlin olarak degerlendirilmektedir.

Toplumlarn egitim ve kiiltiir diizeyi
ylikseldikge, insanlar bir liderin
pesinden korii kdriine gitmeye
pekistekli olmazlar. Kitleler
glinlimiizde, yoneticinin karizmasi
kadaricraatlarina ve bagarilarina da
bakiyorlar.

EXPECTATIONS FROM
CHARISMATIC LEADERS

It is believed for charismatic leaders
to have mystical sides as well as
metaphysical. Crowds need leaders
that will rule them and serve them to
bring good life conditions.

Additionally, it would be insufficient
to define leadership as charisma only.

That is because not everyone with a
charismais aleader.

The society wants the leader to
represent them and expect him to

be superior, different and powerful
enough to serve their needs. Today,
leaders are seen a combination

of physical look, image, rhetoric,
approach, past, experience,
education and family, and they are
evaluated according to these qualities
in the political market.

As the educational and cultural level
of the society increase, people do not
wish to follow the leaders blindly.
The crowds today also take into
account the deeds and achievements
of their leaders.




KARIZMATIK LIDERLERIN
TEMEL OZELLIKLERI

Vizyona ulagmak icin yiiksek maliyete
katlanma, kendini davaicin feda
etme, kriz durumlarinda radikal
coztimler iretebilme, inanclarinin
dogruluguna ikna etme, izleyicilerin
ihtiyaclarina énem verme, yliksek
zgtiven, olaganiistii yeteneklere
sahip olma, risk alabilme karizmatik
liderlerin temel ézelliklerindendir.

Karizmatik liderler cogu kez
“vazgecilmezligi” oynarlar. Kitleleri,
kendisi isin baginda olmadiginda
islerin karigsacagina inandinrlar.
Vazgecilmezlik konumunu korumak
icin ikinci sahislarin olugmasina firsat

vermezler.

Gevrelerinde ¢ogu defa figlincii
insanlar bile yoktur. Kimsenin yeri
garanti ve belli degildir. Karizmatik
liderlerin etrafindaki isimlerin kaderi
de, liderin iki dudag: arasindadr.
Etraflarina evet efendimci, yeteneksiz
ama kendisine korii korline bagh
kisileri toplamaktan hoglanirlar.
Yapilan yanliglarin diizeltilmesini
saglayacak bir mekanizma
kurulmadig i¢in, karizmatik liderler
zamanla gerceklikten de koparlar.

THE MAIN QUALITIES OF
CHARISMATIC LEADERS

The main qualities of charismatic
leaders are bearing the costs to
achieve theirvision, devotion, finding
radical solutions in times of crisis,

actingin belief, giving importance to
the needs of their audience, a high
level of self-confidence, being highly-
qualified and taking risk.

Charismatic leaders usually act the
indispensable. They make the crowds
believe that things will go wrong if he
is not there. They do not leave room
fora second person to secure their
indispensable position.

They do not even have a third person
around them. Nobody has a secure
and stable position. The fate of the
people around the charismatic leader
is attached to his words. They like
having blind, unskilled supporters
who will say yes to him. Also, by not
creating a correcting mechanism,
charismatic leaders move away from
reality in time.
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KARIZMATIK LIiDERLERI
ORTAYA CIKARAN KOSULLAR

e Degisimi zorunlu kilan ya da mevcut
durumu yaganmaz kilan kriz, kaos ya
da belirsizlik kogullarimn varlig,

o Geleneksel ig gérme yol ve
yontemlerinin degerini yitirmis
olmasi,

¢ Cok sayida insanin yetersizlik,
korku, pismanlik, sucluluk,
diismanlik duygulanmni yasiyor
olmast,

e Mevcut kosullardan tatminsizlik
duygusunun yogun bicimde
yasanmasl,

¢ Kimi zaman aslinda mevcut
olmayan bir sorunun suni olarak
yaratilmig olmasi,

e Izleyicilerin kimlik ve degerlerinin
liderin vizyonu ile uyumlu olmas,
¢ Baglilig1 saglayan bir misyonun
mevcudiyeti,

e Bastirilmig duygu ve tepkileri
harekete gecirecek bir davanin
mevcut olmast.
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THE CONDITIONS THAT BRING
OUT CHARISMATIC LEADERS

eThe presence of conditions of crisis,
chaos and uncertainty that make
change an obligation or the current
situation hard to live,

eTheloss of traditional values that
brought solution,

eThe great number of people who
have the emotions of incapability,
fear, resentment, guiltiness and
enmity,

eThe overwhelming feeling

of insufficiency of the present
conditions,

eAn artificial creation of a problem
which actually does not exist,

eThe compatibility of the identity
and values of the audience with those
of the leader,

eThe presence of amission that
secures commitment,

eThe presence of a case that involves
suppressed emotions and reactions.

GERCEK LIDERLE KARIZMATIK
LIDER ARASINDAKi FARKLAR

Modern zamanlar, liderlik kavramina
da yeni bir bakig acis1 getirmistir.
Karizmatik lider ‘tek adam’ olmak
ister. Gergek lider ise bagarinin
ancak ekip caligmasi ile gelecegini
bilir.

Gergek liderin pesinden gidenler,
baglhliklarinin temelinde “gliven”
duygusunun oldugunu anlayabilirler.
Karizmatik liderin takipgileriise
baghlik duygularinin nedenini
anlatmakta zorluk cekerler.

Gercek liderin icraati gosterisinden
daha ¢oktur. Karizmatik liderde

ise ydnetimin sov yani agir basar.
Karizmatik lider bagirarak ve el-

kol hareketleriile konusur. Gercek
liderligin cevheri ise sesi yliksek
ctkmasa da kendini belli eder.

Karizmast ile zirvede kalabilen
liderler, cogu kez poptilizmle halkin
gonliinii almaya cabalar. Gercek
lider, tilkenin gelecegini kurtarmak
icin gerektiginde kitlelere antipatik




gelecek reformlar uygulamaktan
kacinmaz.

Karizmatik lider, iktidarda kalmak
icin kimi zaman ¢evresindekilerin
olumsuz uygulamalarina goz yumar.
Bu cevrede sadakat kelimesinin
anlamy, lidere kayitsiz sartsiz baglilik
olarak anlagilir.

THE DIFFERENCES
BETWEEN A REAL AND
A CHARISMATIC LEADER

Modern times have brought a
different view of leadership. A
charismatic leader wants to be ‘the
one’. A real leader knows that the

GUNUMUZDE LIiDER ANLAYISI

Glintimiizde liderlik kavrami giderek
mahiyet degistirmektedir. Ekip
calismasinin 6ne ¢iktigl, dogustan
kaynaklandig varsayilan olaganiistii
yeteneklerden ¢ok egitim ve

tecriibe olgusuna dayali arka planin
ve birikimin sayginlik gérdiigi,
korkutmadan 6te sevdirmenin,
yonlendirmeden &te paylagmanin,
dayatmadan 6te anlatmanin ve
iknanin etkili yéntem kabul edildigi
yeni tarz liderlik anlayis1 giderek
6nem kazanmaktadir.

THE MEANING OF
LEADERSHIP TODAY

The meaning of leadership keeps
changing today. Instead of the
qualities that are considered to be
by birth, the meaning of leadership
is changing into a new method in
which doing teamwork, having
arespectable background and
knowledge based on education and
experience, getting yourself to be
respected rather than to be feared,
sharing rather than directing,
explaining rather than dictating
and convincing are far more
acceptable.

Bir liderin imajl onun bircok dzelliginden meydana gelmekte, gecmisi, egitimi, cevresi,
ailesi, ba§ar11ar1 : karakter ézelhkleri, gortintiisl, yasl, cinsiyeti, konusma bigimi
onem kazanmaktadhr.

A leader’s image is an important combination of his qualities, his past, environment,
family, achievements, characteristics, looks, age, sex and speech manner.

road to success is teamwork.

Those who follow a real leader
know that their commitment
comes from “trust.” Those who
follow a charismatic leader find
it hard to express their feelings of
commitment.

Areal leader does more deeds than
simply showing off. A charismatic
leader is more about showing off. A
charismatic leader talks loud with
gestures. A real leader makes himself
understood even if he is not loud.

The leaders that stay on top with their
charisma mostly try to get people’s
appreciation with popularity. A real
leader, on the other hand, does not
avoid bringing reforms to save the
country’s future, even if it causes
repulsion.

Charismatic leaders sometimes turn
a blind eye on the negativities around
them for the sake of remaining on
top. In that context, the meaning of
commitment is perceived as a blind
commitment to the leader.

Son yillarda diinyada yaganan
kiiresel ekonomik krizler, kiiresel
capta bliylik sirketleri ydneten
CEO’larn yeteneklerinin
sorgulanmasina ve ekonomik acidan
liderliklerinin tartisilmasina neden
olmustur. Akil almaz diizeyde
yliksek maagi olan {inlti CEO’larin
bir¢ogu isten kovulmusgtur.

Bu konuda yapilan
degerlendirmeler, kendilerine
devasa sirketler emanet edilen
CEO’larla, parti emanet edilen siyasi
liderlerin veya {ilke yonetimi emanet
edilen devlet adamlarinin olumlu ya
da olumsuz yonlerinin benzestigini
de ortaya koymustur.

Uzmanlar kiiresel krizin nedenlerini,
elegtirilere sagur, alternatiflere kor,
glicliiye secde edip zayifi ezen,
etraflar1 evet’ci adamlarla dolu
sekilde gerceklikten izole yagayan
CEO’lara kesmistir.
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The global economic crisis in and political leaders who have BU BASARISIZ CEO’'LARIN ORTAK
recent years has led to a global been handed down the ruling of OZELLIKLERI NELERDI?
dzscusspn about the sfal.ls apd the states. Kariyeri boyunca AdantiK'in her
ISdepionlia Clie) > e Experts blame the global crisis iki yakasinda 30 yil agkin stire

SO pEIOGE, Uy (IO Tte on CEO’s that live isolated from birgok tist diizey yoneticiile galigan

atrocious salaries have been fired. Carmine Coyote, bu ‘karizmatik

lity and are deaf to critici
jeailty and are deal fo cLHcsm, CEO’lan, “Kibirleri, acgozliiliikleri

The evaluations in that area have blind to alternatives, support the - ;
P ve aptalliklan yliziinden, gururla inga
also brought about similarities powerful and suppress the weak ettikleri binalarn kendileri kadar
between the CEO’s who have been  and are surrounded by people Who  iglerin de tizerine yikan diinyanin
handed down massive companies say yes to them. hakimleri” olarak tanimladi.
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WHAT WERE THE COMMON
QUALITIES OF THOSE
UNSUCCESSFULL CEOs?

Carmine Coyote, who has been
working with executives in both sides
of the Atlantic for over 30 years, has
described those ‘charismatic CEO’s’
as “the owners of the world whose
pride, greed and stupidities have led
toa collapse of the buildings they
built on them as well as on us.”

LIDERLIK iMAJI

Bir liderin imaj1 onun birgok
ozelliginin toplamindan meydana
gelmekte, gecmisi, egitimi, gevres,
ailesi, bagarilan, karakter ozellikleri,
goriintiisi, yas, cinsiyeti, konusma
bicimi 6nem kazanmaktadir.

Liderligin genis kitleler tarafindan
kabul gormesinde halk tarafindan
sevilmesi, onlarda giiven
uyandirmasi ve iletisim becerileri
6nemli rol oynar. Lider; segmenin

ic diinyasindaki beklentileri,
arzulan, timitleri, heyecanlan
hissedebilmeli ve onlara beklentileri
dogrultusunda hizmet edebilmelidir.
Cagdas diinyada yonetim anlayisi,
degisime ayak uydurabilen, kendini
sorgulayabilen, firsatlar g&riip
degerlendirebilen bir yaklagimla
stirdiirtilmeye caligilmaktadur.

Lider imajini olugturan karizma,
gliven, otorite, saygmnlik, diiriistliik,
aciklik gibi 6zellikler, secmenlerin
oy verme davramig1 tizerinde

de oldukca 6nemli olmaktadur.
Bunun yani sira, liderler imajlarim
olugturmada sozsiiz iletisimin
bedensel temas, giyim, ytnelme, jest
ve mimikler gibi temel 6gelerinden
de yararlanmaktadirlar.

Tginctir; demokrasi tecriibelerinden
yola ¢cikarak liderden ¢ok ekip
calismalarnin itibar gbreceginin
inanildig1 bir diinya tasavvurunun
agirhik kazanacag 6ngoriiliirken,
demokratik {ilkeler basta olmak
lizere tlim diinyada giderek artan
oranda karizmatik liderlere olan
ihtiyac daha fazla sorgulanir hale
gelmeye baslamistir.

Karizmatik lider ‘tek adam’ olmakister. Gercek
lider ise bagarinin ancak ekip gal1§ma81 ile
gelecegini bilir.

A charismatic leader wants to be ‘the one’. A
real leader knows that the road to success is with
teamwork.

THE LEADERSHIP IMAGE

Aleader’s image is an important
combination of his qualities,

his past, environment, family,
achievements, characteristics, looks,
age, sex and speech manner.

Inthe acceptance of leadership by
the crowds, the leader’s appreciation
by the public, his sense of trust and
communication skills play a vital
role. A leader; should be able to see
the expectations, desires, hopes
and excitements of his electors and
serve them accordingly. In modern
world, leadership is continued with
a sense of adapting to changes, self-
questioning and evaluation of the
opportunities in a reasonable way.

The leadership image, which

is made up of charisma, trust,
authority, respectability, honesty
and transparency, has a huge impact
on the behaviour of the electors. In
addition, leaders utilize other non-
verbal features that make up their
image, such as physical contact,
clothing, direction, gestures and
mimics.

Interestingly, in a world where
democratic experiences have led to
an understanding of the importance
of teamwork, there have been
questionings as to the need of a
charismatic leader in the whole
world including the democratic
countries.
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History writes
only about the leaders
who believe and work
for their goals
and make others believe.

Tarih ancak
inandig1 gaye i¢gin
calisan ve bu gayeye
diger insanlarida
inandiran

liderleri yazar.
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LIDERLER IZ BIRAKIR

LEADERS LEAVE TRACE

MAKALE /ARTI CLE
SALIM KAYICI

TURKIYE KICK BOKS FEDERASYONU BASKANT
TURKEY KICK BOX FEDERATION PRESIDENT

°
sini ¢ok seven ve daha iyi yapmak isteyen herkes gibi
]: “6grenmenin yag1 yok” diyerek kendimi geligtirmek icin
aragtirmalar yapiyorum. En ¢ok satan kitaplar listesine goz
atanlann gorebilecegi, televizyonda kanal degistirirken sikca
kargilastigimiz glintimiiziin cok poptiler konularmdan birkacu:
“kisisel gelisim”, “insanlara stylediklerinizi nasil yaptirirsiniz:”,
“isteklerinize bir kac saniyede evet dedirtmenin yollar1”, “insanlar

etkileme sanat1”, “nasil lider olunur?” ve daha bircok etkileyici,
herkesin ilgi duyacag bagliklar, yasanmis hikayeler...

Boyle kitaplarin arasindan dikkatimi cekenler; “nasil lider olunur?”,
“liderde olmasi gereken 6zellikler nelerdir?” vb. bagliklar tagiyan
konulardir. Liderin kelime anlamim Tiirk Dil Kurumu su sekilde
ifade etmistir: “6nder, sef, bir partinin veya bir kurulugun en tist
diizeyde yonetimiyle gorevli kimse ve bir yarismada bagta bulunan
takim veya yarigmac1.”

what they do and say “There is no age limit for learning.” Some

ofthe popular subjects that we see in best-selling books and
on TV: “Personal Development”, “How Do You Make People Do
What You Say?”, “The Ways To Get Your Requests Accepted”, “The
Art of Influencing People”, “How To Become A Leader” and many
other impressive titles and real stories that are heard by people...
Within these books, the subjects that attract my attention are the
ones; “How To Become A Leader” and “What Qualities A Leader
Should Have” etc. The meaning of ‘leader’ has been defined by
Turkish Language Institute as: “A leading, chief person who is
assigned for the management of a party or institution, and the main
person or team that leads a contest.”

I do research to improve myself like everyone else who loves
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HERKES LiDER OLABILIR Mi?

Tarihte ylizlerce yonetici varken, neden
yalnizca liderler iz birakar? Bugtin saygtyla
andigimiz liderlerin elinde, o tarihlerde,
liderligin konu olarak almdig kitaplarin
olmadigi cok acik. Budaliderligin
dogustan sahip olunan Allah vergisi bir
dzellik mi, yoksa zamanla kazamlan bir
yetimi oldugu sorusunu akla getiriyor.

Benim en ¢okicli digh oldugum

alan spordur. Kendimi eniyiifade
edebildigim alan dayine spor. Bu
nedenle spordan yola cikip genelleme
yaparsak, liderlik {izerine yazilms
kitaplarda stk¢a vurgulandig gibi;
cahsmak, cok calismak ve adeta
yaptigimz ise kendini adamak... Kisa
yoldan, emekverilmeden, alnteri
olmadan hicbir alanda basar1 s6z
konusu olamaz. Bireysel calismaya da
takim caligmast fark etmiyor. Liderlerin
arkasinda onlarainanip, destek olanlar,
goniil vermis askerler veyakocabir ilke
bulunur.

LIDERLIK OZELLIKLERI

Birinin lider olabilmesiigin
kitaplarda yazildig1 gibi en bagta
glivenilir gériinmesi degil, glivenilir
olmasi gerekir. Azimli olup basariya
inanmasi, kendisine inanmasi;
kendine inananlara inanmasi
gerekir. Buda diiriist olmak, utku
actk olmak ve en nemlisi sabirh
olmakla miimkiind{ir. Takim ruhunu
yakalamak ancak bencillikten uzak
durarak elde edilebilir. Liderlerin,
miicadele verilmesi gereken
neden(ler) icin yilmamalarn gerekir.

LEADERSHIP QUALITIES

Leadership is not looking trustworthy
as it is mentioned in the books. It is
rather being trustworthy. Leaders
need to have faith in success, in
themselves and the people that
support them. That is achieved

only through being honest, open-
minded, and most importantly by
being patient. Team spirit can only
be gained through keeping away from
selfishness. Leaders should not give
up on the reasons that require efforts.

CAN ANYONE BE LEADER?

Why is it only the leaders that mark
history while there are many other
headsmen in history? It is quite
obvious that the leaders in history did
not read any books about leadership.
That raises the question whether
leadership is a God given asset or
gained in time.

My area of interest is sports. The
areain which I can express myself
better is also sports. Therefore, if we
think about sports, the books about
leadership highlight that; leadership
is hard work and devotion. It is not
possible to succeed through short cut
ways without showing great effort. It
does not matter whether individual
or team effort. Leaders have devoted
soldiers or awhole country that
believe and support them.
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BILGINiIN ONEMI

Liderligin anahtarnmnin bilgide
bulunduguna inanirim ve bilgiye
ulasmak i¢in yaganm. Gelecegin
liderlerine de gu sozti hatirlatmakta
yarar griirlim: “Bir kaba cesaret
vardir; insanin tabiatindan
kaynaklanir, insana delice igler
yaptirir. Bir de medeni cesaret vardir;
bilgiden kaynaklanir, karanlk yolda
kilavuz olur.”

Basariya giden her yol megakkatlidir.
Buyol samimiyetle, azimle ve
bagariya inanmakla gidilen kader
yoludur. Tarih ancak inandig1 gaye
icin ¢alisan ve bu gayeye diger
insanlar dainandiran liderleri yazar.

THE IMPORTANCE OF
KNOWLEDGE

I believe that the key to leadership is
in knowledge and I live to acquire that
knowledge. I would Iike to remind
future leaders the following: “There
isrushed braveness in the human
nature that makes you do crazy things.
And thereis civilized braveness which
comes from knowledge and guides
youtolight.”

The road to successis along one. That
is the road of destiny which is full of
sincerity, determination and belief in
success. History writes only about the
leaders who believe and work for their
goals and make others believe.

Kisayoldan, emek
verilmeden,alin
teri olmadan hicbir

alanda bagar1 s6z konusu

olamaz.

Itis not possible
to succeed through
short cut ways without
showing great
efforts.
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FGITIMSFEL LIDERLIK
EDUCATIONAL LEADERSHIP

Egitimsel liderin,
ogrenme toplulugunun en etkin tiyesi olmasi gerekir.

An educational leader
should be the most active member ofa learning group.
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diistince yapisim

yaratmakta Snemli rolleri
vardir; ayni zamanda toplumun
ahlaki birligini de sembolize eder.
En 6nemlisi, insanlara dnemsiz
islerini biraktirip, onlari, bir toplumu
yikan anlagmazliklann Stesine
gecirebilecek ve bdylece gercekten
ugrasmaya degecek amagclar
ugrunda bir birliktelik saglayacak
hedefler tasarlar ve bunlari ifade
ederler.”(John, W. Gardner “Kolay
Zafer Yoktur” adli kitaptan)

(( leader has an important
A role in creating the
thinking structure in

asociety; he also symbolizes the
union of morality for the society.
Most importantly, he makes people
leave the useless deeds and picture
and express common goals that will
make them transcend the clashes,
and therefore bring unity.” (John, W.
Gardner, No Easy Victories).

(( L iderin toplum dedigimiz

EGITIM KURUMLARINDA
LIDERLIK

Liderler, insanlarin gereksinimlerinin
karsilanmas stirecinde gerek
dogustan getirdikleri becerilere
gerekse almig olduklan egitime

ve gecirdikleri tecriibelere dayali
olarak bagta insanlari etkileme ve
yonlendirme vasiflar: olmak tizere,
karar alma ve alinan kararlarin
uygulamaya aktarilmasi, gruba

yon verilmesi gibi ¢zellikleri ile

6n plana cikarlar. Calisanlarn
kurumun amaglan dogrultusunda
yonlendirilmesi ve kurumlann
degisen cevre kosullarina uyum
saglamasi gibi bircok stirecte

bagat rol oynamaktadirlar.

Ancak egitim kurumlarimin diger
kurumlardan farkli kurumsal
yapilan, yoneticilerinin egitsel
liderlik yonlerinin giiclii olmasim
gerektirmektedir. Egitim
kurumlarinda lider pozisyonunda
olan kisi, 6ncelikle tiim mesaisini o
kurumda gerceklesen egitim-6gretim
faaliyetinin kalitesini artirmak icin
harcamak durumundadir.

LEADERSHIP IN EDUCATIONAL
INSTITUTIONS

Leaders stand for their qualities

of influencing and guiding people,
making decisions, practising the
decisions and directing a group.
They do those based on their skills
by birth as well as their education
and experience to serve the needs
of people. They have leading roles
such as guiding the workers towards
the goals of the institution and
making the institution adapt to new
changes. However, the difference in
educational institutions is the fact
that they need to have educational
leadership qualities. A leader in

an educational institution needs

to spend his time to increase the
quality of education and learning
activities.

iDARECILIK YERINE LiDERLIK

“Bilgi” ve “teknoloji” kavramlarinin
tiim toplumsal yapilar tizerinde
lokomotifrolii tistlendigi, 6grenme
ve 6gretim siireclerinde koklii
degisimlerin yasandig: bilgi
toplumunda, insanlarin egitim-
ogretim faaliyetlerine yiikledikleri
anlam ve dolayisiyla egitim
stireciile ulagmak istedikleri
hedefbiiytik ¢l¢lide degisiklige
ugramugtir. Ortaya ¢ikan bu yeni
yap1, egitim kurumlarinda yonetici
pozisyonunda bulunan kisilerin
egitimsel liderlik vasiflarinin

6n plana ¢tkmasini zorunlu
kilmaktadir. Glintimiizde egitim
kurumlarinda “idarecilik” gérevi
cok degismistir. Yoneticiler,
stirekli arastiran ve 6grendiklerini
kurum bagarisini artirmak yoniinde
kullanan, kurumun paydaglariyla
birlikte 6grenme-ogretme siirecine
aktif olarak katilan, calisanlarin
mesleki gelisimlerinden sorumlu
olan, yénetimsel faaliyetleri
paydaslar ile planlayan, onlara yeni
bir diinyanin kapilarini agan kisiler
olmalidir. Kisacasi egitimsel liderler
olarak yoneticilerin, 6grenme
toplulugunun en etkin tiyesi
olmalar gerekli goriilmektedir.

»
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LEADERSHIP INSTEAD OF
ADMINISTRATION

The information society in which
“knowledge” and “technology” act as
locomotives on the social structures
and there are radical changes,

the meaning people attribute to
education and learning and their
goals have considerably changed.
This new structure makes it necessary
for the management in educational
institutions to stand out with their
qualities of educational leadership.
The task of “administration” in
today’s educational institutions

has considerable changed.
Administrators should be people who
do continuous research and use what
they have learned to increase the level
of success in the institution. They
should also actively participate in

the process of learning and teaching,
plan the administration with the
partners and open the doors of a new
world for them. In short, educational
leaders should be the most active of a
learning group.

UNIVERSITELERDEKI DEGISIM

Kiiresellesme ve bilgi toplumu
olma yolunda atilan hizh adimlar,
iniversitelere yiiklenen anlamin da
degismesini kacinilmaz kilmistir.
Universiteler, bilgi tireten ve
topluma hizmet sunan kurumlar
olmanin 6tesinde, gerek arastirma
ve uygulama merkezleri ile gerekse
{iniversite-sanayi isbirligine dayali
olarak, tiretilen bilgilerin katma
deger haline doniistiiriildiigi
kurumlar haline gelmigtir. Diger
egitim kurumlarindan farkli olarak
iniversitelerde gerceklestirilen
egitim-6gretim faaliyetlerinin
kendilerine 6zgti yapisi liderlerin
egitim faaliyetlerine iligkin cabalarim
bir yandan daha anlamli hale
getirirken diger yandan onlar1 zor bir
stirecle kargi karsiya birakmaktadir.
Bu durum “Ggretmen yetigtirme”
misyonu ile hareket eden egitim
fakiilteleri acisindan ele alindiginda
karsimiza bambagka bir tablo
ctkmaktadir.

CHANGES IN UNIVERSITIES

Globalisation and changes on the
way to being an information society
have inevitably changed the meaning
of universities. Universities, being
institutions that produce knowledge
and serve to society, have gone
beyond that to add value on the
knowledge produced with their
research, implementation centres
and collaboration with industries.
The education and learning activities
in universities that distinguish them
from other educational institutions
make the university leaders’ efforts
in improving the education activities
meaningful as well as confronting
them with a difficult process. If we
take this situation into consideration
from the point of view of “raising
teachers” in education faculties, we
are faced with a completely different
scenario.

EGITIMCILERIN YETISTIRILMESI
Egitim fakiilteleri, her yil binlerce
Ogrencinin “egitimei” olarak hayata
atilmak tizere mezun edildigi
fakiiltelerdir. Bu agidan bakildiginda
egitim fakiiltelerinin toplumsal
yapinin sekillenmesi tizerindeki etkisi
cok biiytiktiir. Egitim fakiiltelerinde

gerceklestirilen egitim-6gretim
slireclerinin niteligi ve gretmen
adaylarna sunulan imkanlarin
kalitesi ilkenin kalkinmasi

agisindan 6nemli oldugundan,

egitim fakiiltelerine cok biiyiik
sorumluluklar diismektedir.
Bubaglamda, egitim fakiilteleri
yoneticileri olarak bizlere diisen, tipk
diger egitim kurumlarnda oldugu
gibi, hatta onlann bir adim Gtesinde,
Ogretim elemanlarinin mesleki
gelisimlerine katkida bulunacak
faaliyetler gerceklegtirmek, 6gretim
elemanlarina ve dgrencilere daha iyi
egitim imkanlar sunmak, fakiiltenin
vizyon ve misyonun belirlenmesi
agamasinda onlarin goriislerini
almak ve 6grenme-ogretme siirecinin
en kiymetli tiyeleri olduklarim
hissettirerek onlarin kurumsal
baghliklanmi artirmak suretiyle gercek
bir “egitimsel lider” olarak bu stireci
bagariile tamamlamaktir.

RAISING TEACHERS

Education faculties raise thousands
of graduates every year that will start
their new life as “teachers.” In this
context, education faculties have a
huge influence in the structuring of
the society. The quality of education

102 Akademi Adiyaman aravix/



and learning in education faculties
and the opportunities offered to
teachers are of high importance to
the development of the country
and education faculties take on
alot of responsibilities in that
respect. Within this scope, our
task as the leaders of education

faculties like other educational
institutions, in fact, being one
step ahead of them is having
activities that will contribute to
the careers of lecturers, offering
better opportunities to the
lecturers and students, getting
their opinions in the decisions

to identify the faculty’s vision

and mission, making them feel

the most valuable members in

the learning-teaching process

and managing this process with
success as an “educational leader”
which will increase their loyalty in
the institution.

Egitim kurumlarinin diger kurumlardan farkli kurumsal yapilari,
yoneticilerinin egitsel liderlik yonlerinin gliclii olmasini gerektirir.

The fact thar educational institutions have different structures, they
should have leaders that have strong educational leadership qualities.

DECEMBER/ 13 Academy Adlyaman 103



-'—.—ﬁ makaafgge )

MAKALE /| ARTICLE
PROF.DR. TURHAN KOYUNCU

ADIYAMAN UNIVERSITESI | UNIVERSITY

104 Akademi Adlyaman ARALIK /13

Teknolojik gelismeleri ve yaklagimlan
geriden takip etmek, kurumlarnn hantal
ve gittikce de hareket edemez bir yapiya

blirinmesine neden olacaktir.

Staying behind the technological
improvem €NLS and approaches will cause
an institution to get slow and eventually
become paralysed.




\
1

.

eknoloji kelimesi, glinliik
| hayatimizda sikca

kullandigimiz ve Latince
kargihigr “Technoslogos” yani
“techne” yapmak, “logos” bilmek
manasina gelmektedir. Yeni
mal, hizmet tiretimi veya imalat
slireclerinin yonetim metotlarinin
bulunmasina, gelistirilmesine ya
da pratik sorunlann ¢éztimiine
yonelik uygulamali teknik bilgiler
biitiinii olarak tanimlanabilir. Ayrica
teknoloji genel anlamiyla, temel
bilimlerin uygulamaya aktarilmig
bi¢imi olarak da tanimlanmaktadur.

Teknolojik gelisim, ciddi bir ¢aba ve
zaman isteyen aragtirma gelistirme
faaliyetlerinin bir tirlintidiir. Gelisim
stireci kendini yenilikler, yeni
yaklagimlar ve buluslar seklinde
gosterir. Bugelisim, toplumlarin
sosyal ve ekonomik hayatlarini hizla
degistirdigi gibi iktisadi kalkinmanin
daen temel destekgilerinden biridir.

Hizli teknolojik gelisimin bir
sonucu olan ve biiytik bir degisimi
beraberinde getirebilen inovatif
stireclerin bir kurumya da

sanayi organizasyonununicinde
uygulanmasi, bazi kogullara baghdur.
Bunlar; yoneticinin yenilige acik
olmast, adapte olabilmesi ve
liderligini ylirtittiigli kurumu da bu
duruma adapte edebilmesi olarak
siralanabilir (Cummings&Worley,
2005).

heworld ‘technology’
Z that we use every day is

“Technoslogos”in Latin
which means doing “techne” and
knowing “logos.” It can also be
described as the whole of applied
technical knowledge to find and
improve management methods
for new products, service and
production and find solutions to
practical problems. Generally, it
isalso described as the physical
application of basic sciences.

Technological improvement is

the outcome of serious, long term
research activities. The phase of
improvement is finding innovations,
new approaches and inventions.

That kind of improvement is
also one of the essential financial
reinforcements that changes
societies’ social and economic
life.

The application of the innovative
processes in an institution or
industrial organization which are
the results of fast technological
improvement that can bring

fast change depends on various
conditions. These can be counted
as; the open-mindedness of the
leader, his sense of adaptation
and his talent of making his
institution adapt to the situation
(Cummings&Worley, 2005).

UNIVERSITELERDE LIiDERLIK

Esibenzeri olmayan bir fikirle,
alelade bir fikrin uygulamaya
gecmesi arasindaki fark, liderin
mevcut kosullara hakim olmasi ve bu
temelden yola ¢ikarak uygulamaya
gecmesiile alakalidir (Yukl, 2002). Bu
durum, genel stratejileri ve amaglan
gelecegin liderlerini yetistirmek

olan yliksek egitim kurumlar

icin de gegerlidir. Yiiksek egitim
kendi fonksiyonelligi acisindan ele
alindiginda, geleneksel olarak hizh
degisimleri izlemekten ve devrimsel
inovasyonlari cesaretlendirmekten
uzaktir. Buadaptasyon

sorununun genel nedenleri
incelendiginde; akreditasyon/kanun
gereksinimlerindeki eksiklikler,
{iniversite toplulugu genelinde bir
degisim anlayiginin zorunlulugu

ve Universitelerin dogasi geregi
girisimcilikten daha ok kaliplagmis
bir organizasyon déngtistine sahip
olmast sayilabilir (Daft, 2010).
Yiiksek egitim kurumlarinda

cagin gerekliligi olan teknolojik
gelismelerin uygulanmasi bu
konudaki liderlik anlayigiyla ¢cok
ilgilidir. Dolayisiyla bu durum gerek
organizasyon yapisligerisinde
gerekli olan degisiklikleri, gerekse
degisimin uygulanmasi sonucu
kurumu basariya ya da bagarsizliga
gotlirebilecek potansiyel etmenleri
dnceden analiz edebilecek teknoloji
liderleri ile mtimkiindiir.

LEADERSHIP IN UNIVERSITIES

The difference of application
between a unique idea and a random
idea depends on the leader’s control
over the present conditions and
taking action accordingly (Yukl,
2002). This is also valid for higher
education institutions whose general
strategy and goal are raising future
leaders. In terms of functionality,
higher education is traditionally

far from following fast changes

and encouraging the revolutionary
innovations. The main reasons for
this adaptation problem can be
listed as; lack of accreditation/law,
the need for a general overview for
change within the university itself
and universities’ natural cycle as

a stable organization away from
entrepreneurship (Daft, 2010). The
application of the required modern
technology in higher education
institutions is directly related with
the understanding of administration
in this area. That requires
technological administrations

which can pre-analyse the potential
elements that require changes within
the organizational structure as well as
evaluate them whether they will bring
success or failure.

EGIiTiM TEKNOLOJIiSi LiDERI

Teknoloji lideri genel manasiyla;
diinyadaki mevcut olan teknolojiyi
anlayabilen, cevresinde bulunanlarn
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dabu teknolojiyi efektif ve bagaril
sekilde anlamasini, kullanmasini
ve yonetmesini saglayabilen kigidir.
Teknoloji liderleri, teknolojik
gelismelere rehber ve yardimel
olacak, bilgi ve deger yiiklii kararlar
alabilecek donanmima sahip kisiler
olmak zorundadirlar. Teknoloji
liderine olan ihtiyag, glinlimiiziin
hizla ilerleyen ve global boyutta
“teknoloji ihtiyaci/zorunlulugu”
kadar gereklidir (Daughtery et al,
baskida).

Bu amagcla Amerikan kokenli

ISTE (International Society for
Technology in Education) dernegi
tarafindan teknoloji liderlerinin
yeterliliklerini standartlagtirma
kapsaminda detayli bir calisma
yapilmigtir. “Yoneticiler I¢in Ulusal
Egitim Teknoloji Standartlar
(NETS-A, National Educational
Technology Standards for
Administrators) adiyla 2002

Yiiksek egitim
kurumlarinda
cagin gerekliligi
olan teknolojik
gelismelerin
uygulanmasi bu konudaki
liderlik anlayigiyla cok
ilgilidir.

senesinde yapilan ve 2009 senesinde
giincellenen bu standartlara gére
egitim teknolojisi lideri agagidaki
dzelliklere sahip olmahidir
(Hacifazhioglu et al, 2010) :

1. Vizyoner Liderlik: Egitim
yoneticileri, tim kurumda kapsamh
bir teknoloji bitiinlesmesini saglamak
icin mitkemmeliyeti ve doniistimii
destekleyen ortak bir vizyonun
gelistirilmesi ve uygulanmasina ilham
verir ve liderlik eder.

2. Dijital Cag Ogrenme Kiiltiiri:
Egitim yoneticileri, tim &grenciler
icin ayrintili, uygun ve ilgi ¢ekici
egitim saglayan dinamik bir dijital cag

ogrenme kiiltlirti olugturur, destekler
ve bunun stirdiirtilmesini saglar.

3. Profesyonel Uygulamada
Miikemmellik: Egitim yoneticileri,
cagdas teknolojilerin ve dijital
kaynaklarnn biitlinlestirilmesi yoluyla
dgrencilerin 6grenmesini geligtirmek
icin egitimcileri gliclendiren
profesyonel 6grenme ve yenilige
dayali ortamlarn destekler.

4. Sistematik Geligim: Egitim
yoneticileri, bilgi ve teknoloji
kaynaklarni etkili kullanarak rglitiin
stirekli geligimi icin dijital cag
liderligini ve yonetimini saglar.

5. Dijital Vatandaghk: Egitim
yoneticileri, dijital kiiltiirlin
gelisimini destekleyici sosyal, etik,
yasal konu ve sorumluluklara iligkin
bir anlay1s tasarlar ve gelistirir.

EDUCATION TECHNOLOGY
LEADER

Atechnological leader, ingeneral,
isaperson who can understand
present technology and makes the
people around them understand, use
and lead that technology effectively
and successfully. Technological
leaders need to be equipped enough
toguide and help in technological
improvements and make conscious
and valuable decisions. The need for a
technological leader is as important as
today’s fast movingglobal “need and
obligation for technology” (Daughtery
etal, in print).

American based association ISTE
(International Society for Technology
in Education) has carried out a studyin
this area to standardise the capabilities
oftechnological leaders. According

to these standards called “NETS-A,
National Educational Technology

The application of the
required modern
technologyin higher
education institutions
is directly related with
the understanding of
administration in that
area.

Standards for Administrators,” set
out in 2002 and updated in 2009,
an education technology leader
should have the following qualities
(Hacifazlhoglu et al, 2010):

1. Visionary Leadership: Education
administrators lead and inspire the
improvement and application of a
common vision that supports the
pertfection and transformation of the
overall technological integration in the
Institution.

2. Digital Age Learning Culture:
Education administrators create a
detailed, appropriate and impressive




dynamic digital age learning culture for
all students and support and continue
that culture.

3. Perfection in Professional
Practice: Education administrators
support the professional learning
and innovation environments that
strengthen the educators to improve
student learning by way of integrating
modern technology and digital
resources.

4. Systematic Development:
Education administrators

enable digital age leadership and
administration with an effective
use of knowledge and technological
resources to improve the
organization constantly.

§. Digital Citizenship: Education
administrators create and develop
an understanding with regards to the
social, ethical and legal subjects and
responsibilities that support digital
culture.

BASARIDAKI ETKENLER

Thomson Reuters tarafindan
desteklenen ve 2013 yili icin diinyanin
en iyi tiniversitelerinin secildigi “The
Times Higher Education World
University Rankings” listesinde yer

-

alanilk bes tiniversiteden ikisinin
teknoloji enstitiisii olmas, dikkat
edilmesi gereken bir konudur. Listenin
birinci sirasinda yer alan ve Amerika’da
bulunan Kaliforniya Teknoloji
Enstitiistifiziki sartlan bir yana,
biinyesinde banindirdig akademisyen
ve aragtirmacilar sayesinde bu giine
kadar 31 adet Nobel 6diilii kazanma
bagansim gdstermig bir tiniversitedir.
Bu bagarnmnin kazamlmasindaki en
biiytik etkenler teknolojinin efektif
sekilde kullamlmas, yeni teknolojik
buluglarm yapilmast, bu buluslann
patentlerinin alinmasi, aliman bu
patentlerin {iniversiteye devletin
katkis1 diginda biiytik bir gelir kapist
olmasi ve elde edilen yiiksek gelirlerin
yine tiniversitenin gelisimiicin
harcanmasidir. Teknolojiyiicat eden ve
kendi icindeki bireyleri de teknolojiyi
en son limitine kadar kullanip,
cevresindekilere de kullandirabilen
teknolojiliderleri olarak egiten bir
kurumun baganl olmast kacimlmazdir.

Sonug olarak; bilginin evrensel diizeyde
ulagilabilir oldugu, kiittiphaneler
dolusu bilginin sadece birkag cm’lik

bir bellege aktanlabildigi bu cagda,
teknolojik gelismeleri ve yaklasimlan
geriden takip etmek kurumlarin hantal
vegittikge de hareket edemez bir yapiya
biirtinmesine neden olacaktir. Bu

noktada, kurumun yoneticilerine ciddi
gorevler dismekte ve gerek kendilerini,
gerekse personellerini teknoloji lideri
olma yolunda yénlendirmeleri biiyiik
6nem tagimaktadir.

THE FACTORS OF SUCCESS

Itisworth paying attention to
Thomson Reuters’ 2013 “The Times
Higher Education World University
Rankings,” as two of the top five
universities on the list have technology
institutes. The top university on the
listis California Technology Institute
in America, which, notwithstanding

its physical conditions, has achieved
toget 31 Nobel awards thanks toits
internal academics and researchers.
The biggest factors in this achievement
are the effective use of technology,
newtechnological inventions, taking
over the patent of those inventions,

the contribution of those patents

to the university apart from the

state contribution and spending of

the contribution in the university’s
development. It is inevitable for an
institution to become successful which
invents technology and educates
individuals to be the leaders that use
technology at the highest level as well
as making others use.

Finally; in this age when knowledge
isuniversal and libraries areina
memory stick of afew centimetres,
staying behind the technological
improvements and approaches will
cause an institution to get slowand
eventually become paralysed. That
laysimportant responsibilities on

the educational leaders, especially to
direct themselves and their staff to be
technological leaders.
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nctilitk anlamina gelen
O liderlik bir igin bagar ile

sonuclanmasi veya bir
toplumun dahaileriye gitmesini
saglayacak kisilere olan ihtiyactan
ortaya ¢ikmaktadir. Nasil ki viicudun
bir bas1 olmazsa saglikli beden bile
olsa iglevini gbremez; benzer olarak
bir toplumda degisik konularda misal
tegkil edecek onctilerin olmamasi
halinde toplum saglikl muameleler,
adaletli davranislar, yenilikci ufuklara
dogru yénelmeyi bagaramaz. Liderleri
hakk, diirtistliigli, saygiy1 ve adaleti
saglayamayan topluluklar yok olmak
veya bagka topluluklann glidimiinde
hayatlanni stirdiirmek zorunda
kalabilirler. Bir geminin kaptani,
ucaklarin pilotlari, tiniversitelerin
rektorleri, tilkelerin krallari, reisi
cumbhurlar, partilerin bagkanlari,
siniflarin miimessili, vb. her tiirli
insan faaliyetinde bir liderin etkisi
biiyliktiir. Lider bir iglevin bagi
demektir. “Balik bagtan kokar” diye
bosuna séylenmemistir.

cadership, which means
L pioneering, comes out of the

need to succeed or to progress
in a society. Imagine a headless body
that cannot function properly; the
same way, if a society does not have
aleader that will set an example in
various areas, it cannot make healthy
decisions, be just and transform. If
the leaders of a society do not secure
honesty, respect and justice, that
societyis bound to be led by other
societies. Leaders have an important
impact just like in activities such as
being the captain of a ship, the pilot
of a plane, the rector of a university,
the king or presidents of a country or
party, the representatives of a class,
etc. Aleaderis the head of a function.
As they say, “fish smells from its
head”

EKiP KURMAK

Lider, caligtigr kurumda bircok kisi
tarafindan taktir edilerek, bulundugu
ortamin destegini alarakis bagina
gecmelidir. Bir liderin gecmisten
ders alarak ve hali hazirda elinin
altinda bulunan degerleri de gbz
ontinde tutarak ileriye yonelik

ongoriileri tiretmesi veya tiretecek
ekipleri kurarak ahenkicinde
hedeflerine ulagmasiicin ¢aligmasi
gerekir. Ancak bdyle bir calismayl
yaparken caligacagi kisileri dikkatlice,
oncelikle ahlak, liyakat, ehliyet ve
uzmanhgina gore secerek ekibe

dahil etmesi gerekir. Ekibe katilan
tiyelerin sadakatli ve s6z dinleyen

Lider, caligtigi kurumda
bircok kisi tarafindan

takdir edilerek,

bulundugu ortamin
destegini alarak ig bagina
gecmelidir.

kisiler olmalan gerekmez. Fakat
ekip tiyesinin dinledigi s6zti mevcut
sartlara gre akillica ve mantik
stizgecinden gecirerek anlamasi ve
aklina yatmayacak noktalar acik
ylreklilikle belirtmesi, ahenkli
calismanin en 6nemli halkalarindan
biridir. Ayrica liderin, miimkiin
oldugu kadar ortaklaga bir akil

ile kararlara ulagmaya ¢alismasi
gereklidir.

FORMING TEAM

A leader should get assigned, being
appreciated and supported by the
people in the institution he works
with. A leader should work within the
light of the past and present values

and come

up with proactive solutions as well
as form teams that can work towards
their goals in harmony. However,
that team should involve people who
have been selected for their morality,
merit, competence and expertise.
Team members do not need to be
faithful and obedient. However, as
amatter of harmonious teamwork,
they should review their orders
rationally and point out the parts
that are irrational. Also, the leader
should make collective decisions in a
rational way.

KARAR ALMAK

Liderin bir bagka vasfi da hedefe
ulagmak icin siradist olabilecek
rasyonel ve siirdiiriilebilir kararlan
alarak bunlarnn teoride yani sézde
kalmasin degil, uygulamaya
gecirilmesini saglamaktir. Iyi bir
lider yoneticiligini de iginicine
katarak, aldig kararlan kendisine
verilen desteklerle hedefine
ulastirabilmelidir.

Liderlikte bagarinin ilkelerinden biri,
dogru zamanlarda dogru kararlar
alarak dogru isleri katiimcihigi da
saglayarak yapabilmektir. Lider,
kiiltlirtimiizde mevcut olan istisare
gelenegini, bilgisine ve diirlistliigiine
givendigi ehil, liyakatli ve dirayetli
kisilerle durum degerlendirmesi
yapmak veya gelecegi planlamak icin
uygulamalidir. Aldig kararlardaki
basansizliklan kendi bagina tistlenmeli,
basarilarin da ekip olarak kazamildigim
aklindan ¢ikarmamahdr.
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TAKING DECISIONS

Another quality for a leader is to make
rational and effective decisions to
reach goals and put them in practice
by crossing the theoretical border. A
good leader should be able to reach
the goals by taking into account his
leadership and the support for his
decisions.

A leader should
get assigned, being
appreciated and
supported by the people
in the institution he works
with.

One of the principles of success

in leadership is taking decisions at
the right time and place as well as
ensuring participation from others.
Aleader should use consultation
with the people who, he thinks

are knowledgeable, trustworthy,
competent and skilled, and use their
reviews to plan future accordingly.
He should take ownership of failures
and always remember teamwork as
the road to success.

ESITLIK Mi ADALET Mi?

Liderin “Herkese egit mesafedeyim”
demesi yerine “Herkese adaletli
mesafede kalacagim” demesi daha
uygundur; clinkii gercek diinya
hayatinda esitlik diye bir sey yoktur.
Esitlik bilimsel denklemlerde vardur;
ama insanlar arasinda esitsizlik araligl
miimkiin oldukca dar olan bir adalet
bulunmalidir ki bir lider ve digerleri
rahat hareket edebilme firsatina sahip
olabilsinler. Lider sahip oldugu bilgi,
beceri, hitabet ve ikna kabiliyetlerini
de zamanicinde geligtirmeye
caligmalidir. Liderligi sirasinda
calistigy kisileri uzaklagtiracak degil,
cezbedecek davranig bigimleri
sergilemelidir.

EQUALITY OR JUSTICE?

Itismoreappropriate foraleaderto

say “Iwill stayin a fair distance to
everyone” rather than “lamin an
equal distance to everyone,” because
thereis no equality in real Iife.
Equality exists in scientific equations;
but there should be a form of justice
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which has very few differences in
inequality between people so the
leader and others can act more free.
Aleader should also improve his
knowledge, competency, rhetorical
and persuasive skills in time. He
should behave in a way to impress
the people he works with instead of
pushing them away.



ILETiSIM KURMAK

Lider, iletigimin bir ucunda
kendisinin diger tarafta da ayni
gayeye yonelmis bagkalarmn
bulundugunu unutmadan kargilikh
goriis ahigverigleri yapabilmelidir.
Onemli konularda secici davranarak
o konularda s¢z, bilgi ve ehliyet
sahibi olan kisilerle tartismalara
girebilmelidir. I¢inde bulundugu

Lider ekibinde bulunan
kisilerin fikirlerine
sayglh olmali, karar
alirken bu fikirleri de
degerlendirmeye
almalidir.

sistemin organizasyonunu biit{inlesik
hale getirebilecek, kendi aralarinda
iletisim ve paylagimi olan alt
birimlere ayirabilmelidir.

TO COMMUNICATE

Aleader should be able to exchange
opinions taking into account the
others that work towards the same
goal. He should be selective in

important subjects and get into
discussion with the people who have
a say, knowledgeable and competent
inthe same area. He should be

able to integrate the systematic
organization he is in as well as put it
into different divisions that share and
communicate with one another.

GUVEN SAGLAMAK

Lider sadece kendisine degil
takiminda bulunanlara da gtiven
duymali ve bu gtiveni daha da
kuvvetlendirici girisimleri saglamaya
calismalidir. Lider ekibinde

bulunan kisilerin fikirlerine saygili
olmali, karar alirken bu fikirleri

de degerlendirmeye almalidir. Bu
davranig bicimi, ekip tiyelerinin
fikirlerinin 6nemsendigini
gormelerini ve liderlerine karg: gtiven
duymalarini saglayacaktir.

Lider kendisiile ¢aliganlarin
biittinliigiinii artiracak davranislarda
bulunmali ve verdigi sézleri tutarak
baskalar tarafindan diiriist, adil ve
katihmci oldugunun diisiintilmesini
de saglamalidir. Liderlerin zorlagtirici
degil kolaylastirici, saglamlastirici,
fikir birligini temin edici olmasi
yonettigi kurumda karsilikl giivenin
saglanmasini kuvvetlendirir.

GAINING TRUST

A leader should have trust in his team
members as much as in himself and
try to attempt to strengthen those
relationships. He should respect to
the opinions of his team members
and take their opinions into account
while taking decisions. With that kind
of behaviour, he will gain trust of his
team members as he will make them
realize that he gives importance to
their opinions.

He should enable integration
within team members and keep his
promises, which will lead the others
thinking that he is honest, fair and
interactive. The fact that a leader
assures collaborative thinking will
bring convenience, hence unity,
will make him more powerful in the
institution that he manages.

TAKDIR ETMEK

Lider makul (akillica) davraniglarda
bulunarak yerine gére yapilan
iyiisleri en azindan sozel olarak
miikafatlandirmall, digerlerini

ise belirli bir disiplin kurallar
icinde degerlendirmelidir. Iyi

olani édtillendirmek, ekibin
motivasyonunu ve enerjisini
artiracaktir. Boylece ekibin bagarisi
yiikselecek, hep birlikte ayni
hedeflere siiratle yol alinabilecektir.

TO APPRECIATE

Aleader should act reasonably,
reward good work and evaluate
others in a disciplined manner.
Rewarding good work increases team
motivation and energy by that the
success of the team will increase,
which will lead them to work
efficiently towards the joint goals
together.

A leader should
respect the opinion of
others and take them into

account while taking
decisions.
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Buginin Tﬁl’kiy@Si ; glindemi, bugtinti, yarimi belirlenen bir tilke
konumundan giindemini, buglinlinii ve yarinini belirleyen bir iilke
konumuna gelmisgtir.

Tod ay’s Turk €Y, whose agenda, present and future were
determined by others before, has turned out to be a country which

now determines these by herself.

literatiirlinde sosyal liderligin bir alt kiimesidir.
Potansiyel olarak degerlendirildiginde ise tiim
liderlik tiirlerini kapsayan, modern hayatin getirdigi tiim
karmagikliga ragmen bu girift yapidan ¢oztimleyici bir
MAKALE [ ARTICLE politika belirleyebilen ve bu politikalarla da genis kitleleri
AHMET AYDIN harekete gecirebilen bir mekanizma olarak yagamdaki

AKPART GRUP BASKAN VEKILI yerini almaktadur.
ADIYAMANMILLETVEKIL

AK PARTY GROUP VICE PRESIDENT Siyasal lider, siyasi toplulugun en iist kademesinde,
APRAMENDECCIE toplulugu amaclar dogrultusunda motive eden
kimsedir. Insanlarin davranig bigimlerinin yanisira,
tutum, deger, goriis ve inanclari tizerinde etki kurabilen
ve yonlendirebilen kigidir. Siyasal liderlerin belirleyici
olmasimin altinda yatan neden, bu kimselerin harekete
gecirdikleri siyasal topluluktur. Diger taraftan,

siyasi liderler icinde bulunduklari cevreyi, toplumu
sekillendirme kapasitesine sahip oldugu kadar, cevre ve
toplum da onlann istek, davranis ve hedeflerine niifuz
etmektedir.

S iyasiliderlik kavramy, liderlik ve yonetim

Siyasi lider, liderlik 6zellikleri ile karizmasim birlegtirdigi
her alanda en belirleyici s6z sahibi olarak tistiin
meziyetleriyle toplumda yer etmigtir. Olaylara bakis
acgisiin farklihg ve cogu zaman elde ettigi basarilaryla,
sarsilmaz bir gli¢ olarak en tist diizeydeki yerini almigtir.
Bu kabiliyetlerin siyaset miiessesesi ile birlestigi noktada
kargimiza, gliclii bir karizmatik lider ¢cikacaktir. Cagdas
anlamda bir lider tipi belirlenecekse eger, kuskusuz
Tiirkiye Cumhuriyeti Bagbakan, verilebilecek en dogru
ve etkili 6rnek olacaktir.

»
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political leadership is a subset of social

leadership. In terms of potential, it includes all
sorts of leadership that require political solutions
for complex modern life issues and the ability
mechanism to get these approved by large groups.

Z’ nleadership and management literature,

Apolitical leader, as the top of the political group,
motivates people towards their goals. He can also
influence people’s behaviours and direct the way for
their values, thoughts and beliefs. The reason why
political leaders are determinant is because of the
political group they activate. As much as they have
the capacity to shape their environment and the
society, the same way, their environment and the

society can influence their demands, behaviours and 1, o 77774
oals Wi ////////c/////'////// 7 / W
g 8 7, 7/ 7 4 //// 7/
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Apolitical leader has an impact on the society with W) /
his superior skills that are determinant in every area ) Y, / ////

U1 U /4

that he has combined with his charisma. He has a
different view of situations and has been placed as

a powerful figure on top especially with many of his
achievements. When these abilities are combined
with politics, we will have a powerful and charismatic
leader. If we need to give an example for a modern
and charismatic leader type, Turkey’s Prime Minister
will be the best and most accurate example.

DUNYA LiDERLIGI

Buglin baktigimizda kiiresellesmenin etkisiyle, insan,
{iretim, yatirim, bilgi, diistince ve yénetim akimi yeni
uluslartistti liderleri de gerekli kilmaktadir. Siyasiliderlik bu
manada, ulus devletlerin kiiresel sorunlara kars: gosterdigi
cozlimle de alakali bir kurum haline gelmeye baglamistir.

Burada sorun artik sadece kendi cografyasinda ve megru
sinirlarinda degil, bolgesine ve kiiresel anlamda diinyaya
bakabilen ‘Diinya Lideri’ perspektifinde bir siyasi lider
olusumu stirecidir.

Ttiirkiye baglaminda meseleye baktigimiz zaman,
Bagbakanimiz Sayin Recep Tayyip Erdogan’in sahsinda
bir 6rnekleme yaparsak, siyasal yagaminda katettigi

yol ve bugtin tasidig1 liderlik vasfi carpici bir sekilde
karsimiza cikacaktir. Cagdas bir siyasi lider ¢rnegi olarak
Sayin Bagbakanimiz, siyasetin en taban noktasindan
yola ¢ikarak bugtin zirveye ulagmistir. Iginde bulundugu
siyasal hareketin tegkilat yapisinin her agamasinda yer
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alarak ‘Diinya Lideri’ vasfiyla hem
tilkesinde hem de bolgesinde iz
birakan bir siyasal lider olmugtur.
Kisileri ve kitleleri pesinden
stirtikleyebilme yetenegi, neyi, ne
zaman, nasll, nerede yaptigini iyi
bilen biri olmasi, vermis oldugu
kararlarin baglayicihigy, takipgilerinin
de bu kararlar dogrultusunda onu
izlemesi gerektigini kavramasi ve
arkasindaki rekor destekle Tiirk
siyasal hayatindaki yerini almay
bagarmugtir.

Bugtiniin Ttirkiyesi; glindemi,
buglint, yarini belirlenen bir iilke
konumundan glindemini, bugitintinii
ve yarinini belirleyen bir tilke
konumuna gelmistir.

v

WORLD LEADERSHIP

Today, the impact of
globalisation, people,
production, investment,
knowledge, ideas and
management style
require leaders to be
international ones. In
this scope, political
leadership has also
become an institution
that is related with the
nation states’ solutions
for global problems.

This is a process of
creating a ‘World
Leader’who has a
perspective of not only
his own country and
geography, but also the
world globally.

In Turkey, our Prime
Minister Recep Tayyip
Erdogan has impressive
leadership aspects in
terms of the political
achievements he has
made. Our Prime
Minister, with his
modern leadership
qualities, started from
scratch and has reached
the top successtully.

He has been a political
leader who has had
impact both on his
country and the region
as a ‘World Leader’

in every stage of his
political journey. He has
made a place in Turkish
politics with his ability
to make large groups
follow him, the rightness
of his decisions and
making people support
him for these decisions.

Today’s Turkey, whose
agenda, present and
future were determined
by others before, has
turned outtobea
country which now
determines these by
herself.
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“GUZEL SANATLAR FAKULTELERI
DERECE MEZUNLARI SERGISI”
ACILDI

“THE FINEART FACULTIES DEGREE
GRADUATES EXHIBITION” HAS
OPENED
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niversitelerarasi Kurul (UAK) Sanat
l | Dallar1 Egitim Konseyi biinyesindeki Sanat

Komisyonu'nun 6nerisiyle diizenlenen

“Glizel Sanatlar Fakiilteleri Derece Mezunlarn

Sergisi”nin begincisi, Adiyaman Universitesi Giizel

Sanatlar Fakiiltesi ev sahipliginde Universitemiz

Sanat Galerisinde acild.

Tiirkiye genelindeki 23 tiniversitenin Giizel Sanatlar
Fakiiltelerinin katihmiyla gerceklesen sergi, 15 Kasim
2013 tarihine kadar sanatseverlerin begenisine
sunuldu.

Acilig térenine Universitemiz Rektorii Prof. Dr.
Mustafa Talha GONULLU, Giizel Sanatlar Fakiilteleri
Derece Mezunlan Sergisi Koordinatorii ve Mimar
Sinan Giizel Sanatlar Universitesi Ogretim Uyesi

Prof. Nihal KAFALI, kamu kurum ve kurulusu
miidiirleri, sivil toplum kuruluslarinin temsilcileri,
Universitemiz akademik ve idari personeli, §grenciler
ve vatandaslar katildi.

Sergi, Tiirkiye’deki Glizel Sanatlar Fakiiltelerini
bitiren 6grencilerin mezuniyet caligmalarinin

bir araya getirilerek sergilenmesi, sanat egitimi
sonugclarinin toplu olarak izlenmesi ve kurumlarin
birbirlerini daha yakindan tanimalar1 amacini tagiyor.

hefifth of “The Fine Art Faculties Degree
Z Graduates Exhibition,” which was arranged
following a proposal by The Art Commission
of Interuniversitary Committee (UAK) Branches of
Art Education Council, opened at our University’s Art

Gallery hosted by Adiyaman University Faculty of Fine
Arts.

The exhibition, which has participants from Faculties of
Fine Arts of 23 Turkish universities, presented to the art
lovers until 15 November 2013.

The opening ceremony was attended by our Rector Prof.
Dr. Mustafa Talha GONULLU, The Fine Art Faculties
Degree Graduates Exhibition Co-ordinator and Mimar
Sinan Faculty of Fine Arts Lecturer Prof. Dr. Nihal
KAFALI, public institutions and organizations directors,
civil society organizations representatives, our academic
and administrative staff, students and the public.

The exhibition aimed to get together the graduates

from the Faculties of Fine Arts in Turkey to display their
works, the overall review of the results for arts education
and to enable a through introduction of the institutions
to one another.

Gilizel Sanatlar Fakiiltesi Dekani Prof. Kadir KARKIN: Bu sergi
Universitemize 77 sanat¢inin gelmesi demektir.

The Facuty of Fine Arts Dean Prof. Kadir KARKIN: This exhibition
means ;77 artists visiting our University.
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“SANATI VE SANATCIYI DESTEKLEMEYE DEVAM EDECEGiZz”

Serginin acilisinda bir konusma
yapan Rektoriimiiz Prof. Dr.
Mustafa Talha GONULLU, gunlar
ifade etti: “Buglinkii sergimizde
sadece resim yok, giizel sanatlarla
one ¢ikan tiniversitelerin
dgrencilerinin en iyi eserleri

yer almaktadir. Boyle sergiler
Universitemizde agilmaya devam
edecektir. Universitemiz sanati

ve sanatciyl desteklemeye devam
edecektir. Universitemiz her alanda
gelismeye devam ediyor. Biz,
egitim-ogretimin yaninda sanata
da 6nem vererek tiniversitemizi

ve Adiyaman’imizi gelistirmeye
devam edecegiz. Serginin

acilmasinda emegi gegen herkese
tesekkiir ediyorum.”

Universitemiz Giizel Sanatlar
Fakiiltesi Dekani Prof. Kadir
KARKIN ise goyle konustu:
“Tiirkiye’de 75 Glizel Sanatlar
Faktiltesi var. Bunlarin 23 tanesi
Universitemize eser gonderdiler.
Sergide toplam 77 eser yer
almaktadir. Bu eserler yaklagik 8-9
degisik alanda yapilmistir. Degisik
alanlarda gelen bu 77 eser aslinda,
Adiyaman’imiza, Universitemize
77 sanat¢inin gelmesi demektir.
Bu eserler Glizel Sanatlar
Fakiiltesini derece ile bitiren

ogrenciler tarafindan yapilmigtir.
Bu da gelecegin sanatcilarinin
Adiyaman’imiza gelmesi demektir;
sanatin gelecegi Universitemize
gelmisgtir.”

Resim, heykel, grafik, seramik,
cam, tekstil, geleneksel Tiirk
sanatlar, fotograf, i¢ mimarlik,
sinema-televizyon, endiistri
lirlinleri tasarimi ile sahne ve dekor
tasarimi gibi farkli alanlardan
dereceyle mezun olan 6grencilerin
calismalarindan olugan sergi,
sanat ve tasarimin farkl dallaryla
ilgilenen genis bir izleyici kitlesine
hitap ediyor.
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“WE WILL CONTINUE SUPPORTING ART AND ARTISTS”

In the opening ceremony of the
exhibition, our Rector Prof. Dr.
Mustafa Talha GONULLU has
stated: “In today’s exhibition, we
do not only have paintings but the
best works of the students from
the universities which stand out
with their fine arts. These kinds
of exhibitions will continue at
our University. Our University
will continue supporting art

and artists. Our University
continues improving in all areas.
We will continue improving our
city Adiyaman by attributing
importance to art as well as
education and teaching. I would

like to thank everyone who has
participated in the opening of the
exhibition.”

In addition, our Faculty of Fine
Arts Dean Prof. Dr. Kadir KARKIN
has remarked: “There are 75
Faculties of Fine Arts in Turkey. 23
of those have sent works of art to
our University. There are a total of
77 works of art in the exhibition.
These works have been made in
8-9 different areas. These 77 works
that come in various areas actually
mean the visit of 77 artists to our
city Adiyaman. These works have
been made by the students that
graduated from the Faculy of Arts

with a degree. That means, the
future artists have been to our city
Adiyaman; the future of art has
been to our University.”

The exhibition, which consisted

of the works of the students who
have graduated with a degree in
various areas such as painting,
sculpture, graphics, ceramics, glass,
textile, traditional Turkish arts,
photography, internal architecture,
cinema television, industrial
design, performing and decorative
arts, attracted a large audience
interested in the different branches
of art and design.
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anma
commemoration

umhuriyetimizin kurucusu Gazi Mustafa
‘ Kemal ATATURK, ebediyete intikalinin

75. yildéntimiinde Universitemizde
diizenlenen programla anildi.

10 Kasim ATATURK’{i anma programi
Universitemiz Atatiirk Anitina saat 09:05’te
celenk sunma ile bagladi. Rektor Yardimcis:
Prof. Dr. Seyit TEMIR, akademik ve idari
personelimizin katildig1 térende, saygl
durusunun ardindan Istiklal Mars1 okundu.

Gazi Mustafa Kemal ATATURK’{i anma
etkinlikleri daha sonra Universitemiz
Rektorlitk Konferans Salonundaki programla
devam etti. Programa Adiyaman Valisi
Mahmut DEMIRTAS, Belediye Bagkam Necip
BUYUKASLAN, Cumhuriyet Bagsavcisi Faruk
BUYUKKARAMUKLU, Garnizon Komutan1 J.
Albay Yusuf YALCIN, Universitemiz Rektorii
Prof. Dr. Mustafa Talha GONULLU, Emniyet
Miidiirti Fikret SALMANER, kamu kurum ve
kuruluslarinin miidiirleri, akademik ve idari
personel, subay-astsubaylar ile 6grenciler katild.

he founder of our Republic Ghazi
Mustafa Kemal ATATURK was
commemorated on the 75th anniversary

of his transition to eternity with an organization
held at our University.

November 10, ATATURK Commemoration
Event began at 09:05 by laying wreath on the

G A : Z j: E B E D IYE T E Atatiirk Memorial at our University. At the
ceremony attended by Vice-Rector Prof. Dr.
: : d : Seyit TEMIR, academic and administrative staff,
I NT I KAL :[ NI N moment of silence was held and our national
anthem was sung.
’75 YI L :[ NDA AN]: L D :[ Ghazi Mustafa Kemal Commemoration
* activities later on continued with a program
at the Rectorate Conference Hall. The Event
was attended by Adiyaman Governor Mahmut
DEMIRTAS, Mayor Necip BUYUKASLAN,
Republic Attorney General Faruk
COMM E M ORA TE D ON BUYUKKARAMUKLU, Garrison Commander
G. Colonel Yusuf YALCIN, our Rector Prof. Dr.
TH E 7 5 TH c YEAR OF H I S Mustafa Talha GONULLU, Chief Commissioner
Fikret SALMANER, public institutions and
TRAN SI TI ON TO E TE RN I TY organizations directors, the academic and
administrative staff, sergeants and military
officers and students.

GHAZI WAS
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“TURKIYE CUMHURIYETi’'Ni DAHA ILERIYE TASIMALIYIZ”

Programda Universitemiz Fen Edebiyat Fakiiltesi
Tarih Bslimti Ogretim Uyesi Yrd. Dog. Dr. Nevzat
ARTUC gliniin mana ve énemi hakkinda yaptig1
konusmasinda 10 Kasim giinlerinin bir matem

degil, tam tersine Atatiirk’tin diistincelerini daha iyi
anlama ve Tiirkiye Cumhuriyeti’ni daha ileriye tagima
gayretlerinin 6n plana ¢ikartilacag glinler olmast
gerektigini soyledi.

Tiirkiye’de Cumhuriyet rejimine olan inang ve
glivenin her gecen y1l daha da artigini belirten
ARTUG; “Cumhuriyetimiz 9o yasina girdi.
Ulkemizde egitim ve saghkta énemli agamalar
kaydedilmis, sanayilesme ve liretim neredeyse
Avrupa tilkeleri seviyesine ¢ikartilmistir. Bu bag

dondiirticli gelismelere paralel olarak halkin refah
seviyesi yiikselmigtir. Tiirkiye Cumhuriyeti gelisme
hiz1 dikkate alindiginda artik diinyanin sayih biiyiik
devletlerinden birisi olma yolunda Atattirk’iin
gosterdigi hedefler dogrultusunda emin adimlarla
ilerlemektedir. Tiirkiye Cumhuriyeti bu yoniiyle Orta
Dogu’da, Balkanlar’da, Katkasya’da Orta Asya’da
hatta Avrupa’da pek cok devlet tarafindan drnek ve
model tilke olarak gosterilmeye baglanmistir.” dedi.

Daha sonra Glizel Sanatlar Faktiltesi Dekani Prof.
Kadir KARKIN yonetimindeki Universitemiz Devlet
Konservatuar Orkestra ve Korosu tarafindan verilen
oratoryum sunumuyla program sona erdi.

Yrd. Dog. Dr. Nevzat ARTUGC: Tlirkiye Cumhuriyeti artik diinyamn
sayili biiylik devletlerinden birisi olma yolunda Atatiirk’iin gosterdigi
hedefler dogrultusunda emin adimlarla ilerlemektedir.

Ass. Prof. Nevzat ARTUG: Turkish Republic progresses on the route to being
one of the highly regarded big states of the world, without question and beyond doubt,
and in the direction of the targets pointed out by Atattirk.

“WE MUST CARRY TURKISH REPUBLIC FURTHER UP”

At the event, our Faculty of Science and Letters
Lecturer Ass.Prof. Nevzat ARTUC made an
occasional speech in which he has pointed out
the fact that November 10 should be, rather than
amourning, a day of digesting Atatlirk’s ideas and
underlining the efforts of carrying the Republic
further up.

ARTUC, who has stated that the faith and trust in
the Republican regime in Turkey increase each
year: “Our Republic is now 9o years old. We have
achieved milestones in education and health in our
country, the industrialization and production have
almost come to the level of the European countries.
In parallel to these breathtaking improvements, the

welfare of the society has also increased. When the
speed of the improvements in Turkish Republic are
considered, we are progressing on the route to being
one of the highly regarded big states of the world,
without question and beyond doubt, and in the
direction of the targets pointed out by Atattirk. In
this regard, Turkish Republic has started being shown
as an example and model country by a lot of states

in The Middle East, The Balkans, The Caucasian,
Central Asia and Europe.”

Later on, the program ended with an oratorio
presentation by our University’s National
Conservatory Orchestra and Choir conducted by our
Faculty of Fine Arts Dean Prof. Dr. Kadir KARKIN.
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UNIVERSITEMIZDE

“ADIYAMAN MERMER CALISTAYT”
DUZENLENDI

“ADIYAMAN MARBLE WORKSHOP”
WAS ORGANITAED AT URUINEVASRET T
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niversitemizde diizenlenen
Mermer Calistayr'nda,
Adiyaman’daki

mermerciligin problemleri ve
coziim Onerileri ele alind.

Universitemiz tarafindan
gerceklestirilen caligtay, Merkezi
Laboratuar Konferans Salonunda
yapildi. Calistay programina
Universitemiz Rektérii Prof. Dr.
Mustafa Talha GONULLU, Rektor
Yardimcilarimiz Prof. Dr Ahmet

ith Marble Workshop at
our University, theissues
related to the marble

industry in Adiyaman were discussed
and the suggested solutions were
addressed.

The workshop at our University

was done at the Central Laboratory
Conference Hall. The workshop

was attended by our Rector Prof. Dr.
Mustata Talha GONULLU, Vice-
Rectors Prof. Dr. Ahmet PINARBASI,

PINARBAS]I, Prof. Dr. Niyazi
KAHVECI, Prof. Dr. Seyit TEMIR,
Adiyaman Sanayi ve Ticaret Odast
Bagkani1 Mustafa USLU, Adiyaman
Esnafve Sanatkarlar, Kredive
Kefalet Koopreatifi Bagkani Abuzer
ASLANTURK, Mermerciler ve
Madenciler Dernegi Bagkani
Coskun ATIZ, akademisyenler ve
sektor temsilcileri katilda.

Acihis konugmasini yapan
Universitemiz Mithendislik

Prof. Dr. Niyazi KAHVECTI, Prof. Dr.
Seyit TEMIR, Adiyaman Chamber
of Commerce and Industry
President Mustata USLU, Adiyaman
Tradesmen and Craftsmen, Credit
and Security Co-operative Union
Director Abuzer ASLANTURK,
Marblers and Miners Association
Director Coskun ATIZ, academics
and sector representatives.

In the speech made by our
University’s Faculty of Engineering

Fakiiltesi Malzeme Miihendisligi
Bolimii Ogretim Uyesi Yrd. Dog.
Dr. Mehtap DEMIR, Adiyaman
Universitesi'nin egitim ve aragtirma
calismalariyla bulundugu ilin
sorunlarina ¢cozlim &nerileri
sunma gayreti icinde oldugunu
vurguladi. DEMIR, Adiyaman
Mermer Calistay ile devlet-sanayi
ve liniversite arasinda igbirligi
saglamak, sekt¢r temsilcileriyle
tarigmak ve bir baglangic yapmak
icin bir araya geldiklerini syledi.

Material Engineering Lecturer

Ass. Prof. Mehtap DEMIR, she

has highlighted that, Adiyaman
University has efforts to bring
solutions to the city’s problems with
its education and research studies.
DEMIR has said, they have got
together to enable a collaboration
of state-industry-university, to get
introduced to the representatives of
the sector and make a good start.

Yrd. Dog. Dr. Mehtap DEMIR: Adiyaman Mermer Caligtay1 ile devlet-sanayi
ve tiniversite arasinda 1$birligi saglamak ve sektor temsilcileriyle
tanigmak i¢in bir araya geldik.

Ass. Prof. Mehtap DEMIR: With Adiyaman Marble Workshop, we have got
together to enable a collaboration of state-industry-university
and to get introduced to the representatives of the sector.
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“ADIYAMAN'IN ULKE EKONOMISINE KATKISI
60-70 MILYON DOLAR”

Adiyaman Mermerciler ve Madenciler Dernegi
Bagkani Coskun ATIZ ise konusmasinda Adiyaman
mermer havzasinda faaliyette olan 17 isletme
bulundugunu, Diinya mermer {iretiminin ytizde
5’inin ve Tiirkiye mermer tiretiminin de ylizde 15’inin
Adiyaman’da yapildigim dile getirerek sézlerine
sOyle devam etti: “2012 y1h i¢in Adiyaman ilinin
tilke ekonomisine katkis1 60-70 milyon dolardir.
Adiyaman’da 2006 yilinda 1 adet mermer isletme
tesisi bulunmaktaydi. 2013 yilinda bu say1 5’e yiikseldi.
Mermercilik faaliyetiyle birlikte Adiyaman’da
nakliyecilik sektorii olustu. Adiyaman’da 2006
yilinda 15 tir bulunuyorken, 2013 yilinda bu say1 635’e
ylikseldi. Yine mermercilik sektoriintin gelismesine
baglh olarak Adiyaman’da 4 adet otel bulunurken,
bu say1 2013 yilinda 13’e yitkselmistir. Adiyaman’da
bulunan mermer potansiyelinin degeri bilinmelidir.”

“ADIYAMAN'’S CONTRIBUTION TO THE COUNTRY’S
ECONOMY IS 60-70 MILLION USD”

In his speech, Adiyaman Marblers and Miners
Association Director Coskun ATIZ has recorded that,

there are 17 ongoing operations in Adiyaman marble

basin and 5% of the world’s marble manufacturing

is made in Turkey and 15% of that is in Adiyaman.

He continued: “For 2012, Adiyaman’s contribution

to the country’s economy is 60-70 million USD. In
2006, there was 1 marble operation facility. In 2013,
that number has increased to §. In parallel to the
marbling activities, the shipping sector has also arisen
in Adiyaman. While there were 15 trucks in Adiyaman
in 2006, that number has increased to 635 in 2013.
Once again, in parallel to the improvement of the
marble industry, the number of hotels in Adiyaman has
increased from 4 to 13 in 2013. We need to be aware of
the marble potential in Adiyaman.”

“MERMERCILIK i$SiZLIGE ¢0ZUM OLABILIR”
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Adiyaman Esnaf ve Sanatkarlar, Kredi ve Kefalet !
Kooperatifi Bagkan1 Abuzer ASLANTURK de i
konusmasinda sunlarn soyledi: “Adiyaman’da ;
igsizlikten bahsediyoruz. Mermer gibi bir dal elimize '
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gecti. Bunu degerlendirebilirsek sehrimize énemli
bir katki saglamis olacagiz. Adiyaman’da bu isle
istigal eden en az elliye yakin sektor temsilcisi var.

Bu sektor temsilcileri bir araya gelerek Adiyaman’a E
katma deger liretebilirse igsiz, ag, fakir memleket diye :
tilkeye lanse edilen Adiyaman’imizda, Karadeniz’den .
I¢ Anadolu'yaisci géndermeyip de Adiyaman’a belki %
de disanidan iscilerin gelmesini saglamisg oluruz. .
Sizin, sektorde bu igle alakali bir cabaniz olursa, bir .
gayretiniz olursa, daha dogrusu bizi inandinrsaniz i
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size sonsuz kredi sozii veriyorum.”

--------
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“MARBLE INDUSTRY COULD HELP WITH
UNEMPLOYMENT”

.........

cccccc

Abuzer ASLANTURK

In his speech, Adiyaman Tradesmen and Craftsmen,
Credit and Security Co-operative Union Director
Abuzer ASLANTURK has remarked: “We are talking
about unemployment in Adiyaman. We have been
granted the marble industry. If we can make good use
of that, we will make great contributions to our city.
There are at least fifty sector representatives that work
in this field in Adiyaman. If these representatives get
together to add value to Adiyaman - our city which is

Adiyaman Ticaret ve Sanayi Odas1
Bagkan1 Mustafa USLU:
Adiyaman’da Dl'inya’dakl

. mermer rezervlerinin
called upon as being unemployed, hungry and poor - o 2

we might be able to bring external workers rather than yuzde 41 bulunuyor.
sending workers to the Black Sea or Central Anatolia. If

you work on this sector with a considerable effort and
make us believe, I promise you unlimited loan.”
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Mustafa USLU

Adiyaman Chamber of Commerce
and Industry President Mustafa
USLU: Adiyaman has 4%
of the world’s marble
Ireserves.

“MERMER FABRIKASI KURMALIYIZ”

Adiyaman Ticaret ve Sanayi Odas1 Bagkani Mustafa USLU
dakonusmasinda: “Mermercilik sektorii ilimizde beginci,
altinci sirada yer almaktadir. Kisa zamanda belki tic-bes
sene sonra mermercilik sektorii Adiyaman’da ilk iki veya
birinci siraya gelecektir. Clinkii Adiyaman’da Diinya’daki
mermer rezervlerinin ylizde 4’i bulunuyor. Bu miktar
islenmemis, kiiplti olarak 2.4 milyar dolarlik bir rezervdir.
Islenmis olarak ise 19 milyar dolardir. Bu biiytik bir
zenginliktir. Burezervi katma degere cevirmemiz gerekiyor.
Bu zenginligi degerlendirip en kisa stire Adiyaman’imizda
bir mermer fabrikasini el birligi ile kurmaliyiz.”

“WE NEED TO BUILD A MARBLE FACTORY”

In his speech, Adiyaman Chamber of Commerce and Industry
President Mustafa USLU has remarked: “The marble industry
is ranked the fifth or sixth in our City. This rank should soon be
the first or second in Adiyaman within the next few years. The
reason is that, Adiyaman has 4% of the world’s marble reserves.
Whilst unprocessed, that reserve has a capped value of 2.4
billion USD. Once processed, it is 19 billion USD. This is a great
deal of wealth. We should transform thi reserve to added value.
To make use of this wealth, we soon need to open a marble
factory in Adiyaman collaboratively.”

“GEREKLI DESTEGI VERMEYE HAZIRIZ"

Rektériimiiz Prof. Dr. Mustafa Talha GONULLU ise,
calistaya ev sahipligi yapmaktan mutluluk duydugunu
belirterek, bu toplantinin Adiyaman’imiza ve memleketimize
hayirh olmasi temennisinde bulundu ve sunlari ifade etti:
“Adryaman’in zengin mermer yataklar1 bulunmaktadir.
Adiyaman mermeri, sehrimizin gelisimi i¢cin Snemli
bir zenginliktir. Sektor ¢ok hizh bir gelisim gdsteriyor.
Mermercilik, sehrimizin ve ilkemizin ekonomisine katki
saglayacaktir. Adiyaman Universitesi olarak mermercilikle
ugrasan sanayici ve isadamlarina gerekli destegi vermeye
hazinz. Ingallah giizel sonuglar elde ederiz. Ayrica
bu calistayin yapilmasinda ¢énemli katkilar saglayan
Universitemiz akademisyenlerinden Dog. Dr. Erhan AKCA
ve Yrd. Doc. Dr. Mehtap DEMIR’e tesekkiir ediyorum.”

“WE ARE READY TO SUPPORT”

Our Rector Prof. Dr. Mustafa Talha GONULLU has underlined

their happiness for hosting the workshop and wished for the
meeting to bring positive outcomes for Adiyaman, the area

and the country by saying: “There are rich marble reservesin
Adiyaman. This reserve is vital for Adiyaman’s development. The
sector is improving fast. The marble industry will contribute to
the economy of our city and country. As Adiyaman University,
we are ready to give all the support to the industrialists and
businessmen that work in this area. We are hoping to get good
results. Iwould also like to thank our University’s academics
Associate Prof. Erhan AKCA and Associate Prof. Mehtap DEMIR
as the contributors of this workshop.”
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MILLETLERARASI
TURK YAZITLARI
SEMPOZYUMUNA

EVSAHIPLIGI YAPTIK

WE HAVE HOSTED THE
INTERNATIONAL TURKISH
TABLETS SYMPOSIUM

niversitemiz ve T{irk Dil
Kurumu (TDK), farkhi
tilkelerden 40 bilim adaminin

katihmuyla “Milletlerarasi Eski Tiirk
Yazitlari: Dil, Tarih ve Kiiltiir” adli
uluslararasi sempozyumu Adiyaman’da
gerceklegtirdi.

Universitemiz Rektorlitk Konferans
Salonu’nda gerceklestirilen ve 3 glin
sliren sempozyumda, Orhun Yazitlari ve
Tiirklerin kullandiklar yazitlarla ilgili,
alaninda uzman kigiler konugma yaptu.

Acihig programina Ttirk Dil Kurumu
Bagkani Prof. Dr. Mustafa Sinan
KACALIN, Universitemiz Rektorii

Prof. Dr. Talha GONULLU, Adiyaman
Belediye Bagkani Necip BUYUKASLAN,

cesitli kamu kurum ve kuruluslarinin
temsilcileri, 6gretim tiyeleri ve grenciler
katilda.

Sempozyumun agilig konugmasini yapan
Rektdriimiiz Prof. Dr Talha GONULLU,
Toplumlarin dilleri ve o dillerin kokeni
ile ilgili caligmalarin, o toplumun genel
karakterini ve istikbale tasidig1 degerlerin
kaynagini ortaya koymasi agisindan
oldukca 6nemli oldugunu vurguladi.

Prof. Dr. Mustafa Talha GONULLU, bir
millete ait ilk yazilarn énem sirasinda ilk
sirada oldugunu ve ilk metinlerin temel
tas1 hitkm{iinde, varliklarinin bilinmesi
ve korunmasi gibi 6nemli bir sorumluluk
gerektirdigini soyledi.

Farkl tilkelerden 40 bilim adami1 ‘Tirk Yazitlary’ icin
Adiyaman’da bulustu.

40 scientists from various countries have gOt together in
Adiyaman for “T'urkish Tablets’.
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1K ESKi TURK YAZITLARININ
8. TURKIYE'DE DUNU VE BUGUNU
Z ,‘ Tiirk Dil Kurumu Bagkani Prof. Dr Mustafa Sinan
Al KAGALIN, “Eski Tiirk Yazitlannin Tiirkiye’de Diinii
////;@//// hg™ e ve Bugtinti” adl1 bir sunum yaparak, bugtin Tiirklerin
v H v Arap, Latin ve Kiril alfabelerini kullandigim dile
¢ / getirdi.

Ttirklere ait yazitlarla ilgili kitaplarnn tanitimin da
yapan Tiirk Dil Kurumu Bagkani Prof. Dr KACALIN,
Osmanlica derslerinin 6grenilmesinin énemine igaret
etti.

KACALIN, “Osmanlica derslerinin 6grenilmesinden
ogrencilerimiz haz etmiyor. ‘Ne gerek var, zaten
kullanmiyoruz, geride kaldr’ gibi laflar kullaniyorlar.
Hayir, geride kalmadi. Sag tarafimizda da kullaniliyor,
sol tarafimizda da kullanmliyor. Bu gidisle ileride bizde
kullanmaya mecbur kalacagiz. Tapu kayitlarimiz,
DAL TRRIME V) eski kitaplarimiz Osmanlicadir. Yoksa biz tarihsiz
SemMpOLYNT ve yeni dogmus ve kendisine ge¢cmis arayan, gecmis
ireten insan durumuna diigeriz. Kendi tarihimizi
reddedemeyiz. Tiirkler tarih boyunca 12 alfabe
kullandilar. Eldeki kayitlarimiza gore en eski
kullamilan alfabe Orhun Alfabesidir. Bu alfabenin
coziimiiniin, ¢oziiliistiniin, okunur hale getirilisinin
120. yiliigerisindeyiz” dedi.

Eski Tiirk Yazitlar: ! ] R vy

/L, TARIH VE KULTU
Sempozyumu

B i v 25-28 EvLUL 2013
25-28 Evali 2013 ADIYAMAN

ADIV‘I
\ a.

“DiL BiR MILLETIN KOKENIDIR”

Adiyaman Belediye Bagkan Necip BUYUKASLAN
ise, milletleri millet yapan en biiylik belirgin
ozelliklerin basinda dilin geldigini ifade ederek, dilin
bir milletin kbkeni oldugunu aktardu.

BUYUKASLAN, milletlerin ilk cikigtaki dilleriyle
asirlar boyu devam etmesinin miimk{in olmadigini,
insanlann ilk dogduklan topraklarda durmadigini
ve go¢ ettiklerini séyleyerek, medeniyetlerin gesitli
dillerin senteziyle bir araya geldigini vurgulada.

Tiirk Dil Kurumu Bagkani Prof.
DrKACALIN, Osmanlica
derslerinin sgrenilmesinin

onemine igaret etti.
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ur University and Turkish Language Institute
(TDK) has held the international symposium
in Adiyaman titled “International Ancient

Turkish Tablets: Language, History and Culture” which
was attended by 40 scientists from various countries.

In the symposium held in our University’s Rectorate
Conference Hall for 3 days, various specialists have
made speeches in their area regarding Orhun Tablets
and other old tablets used by the Turks.

The opening ceremony was attended by Turkish
Language Institute Director Prof. Dr. Mustafa Sinan
KACALIN, our University Rector Prof. Dr. Talha
GONULLU, Adiyaman Mayor Necip BUYUKASLAN,
various public institution and organization
representatives, lecturers and students.

Our Rector Prof. Dr. Dr Talha GONULLU has made
the opening speech for the symposium highlighting
the importance of studying languages and the origins
of languages as it reveals the characteristics of the
societies and how they carry their values on to the
future.

Prof. Dr. Mustafa Talha GONULLU has established
that the ancient writings for a society are of vital
importance as the verdicts in them bring about the
responsibility of getting to know the beings and finding
the ways of protecting them accordingly.

“LANGUAGE IS THE ORIGIN OF A NATION”

Adiyaman Mayor Necip BUYUKASLAN, who has
described language as one of the most important
features of a nation, has also identified it as the origin
of anation.

BUYUKASLAN has also added that it has not been
possible for nations to keep their original language for
centuries due to immigration and has highlighted the
fact that civilizations have been built on an influential
mixture of languages.

Turkish Language Institute bookseller bus was a point
of attraction for the students.

PAST AND FUTURE OF THE ANCIENT TURKISH
TABLETS IN TURKEY

Turkish Language Institute President Prof. Dr Mustafa
Sinan KAGALIN has given a presentation titled “Past
and Future of the Ancient Turkish Tablets in Turkey”
and has stated that the Turks have so far used the
Arabic, Latin and Cyril alphabets.

Turkish Language Institute President Prof. Dr.
KACALIN has also introduced some books covering
the Turkish tablets and has pointed out the importance
of learning of the Ottoman language.

KACALIN has remarked: “Our students do not fancy
learning the Ottoman language. They say ‘it is not
necessary as it is no longer in use and it is all in the
past’. No, itis not all in the past. It is in use all around
us. It also seems likely that we will have to use it at
some point. Our land registers and old books are in
the Ottoman language. If we do not learn it, we end up
being people with no history and trying to build one
instead. We can not deny our history. The Turks have
used 1z alphabets throughout history. According to our
records, Orhun Alphabet is the oldest one ever used.

It has been 120 years since we extracted, revealed and
made this alphabet readable.”

Turkish Language Institute
President Prof. Dr. KACALIN has
underlined the importance of learning
ofthe Ottoman language.
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Prof. Dr. SEN: Anadolu liniversiteleri giin gelecek biiyiik
tiniversiteleri, bilim ve aragtirma alaninda gececektir.

Prof. Dr. SEN: One day, Anatolian universities will exceed the
bl'g universities in science and research.
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UNLU BILIMADAMI
PROF. DR. ZEKAI SEN
UNIVERSITEMIZDE
KONFERANS VERDI

THE FAMOUS SCIENTIST
PROF. DR. ZEKAI SEN HAS
HELD A CONFERENCEAT
OUR UNIVERSITY
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konferans

conference

e 7 tinyanin say1li su bilimcilerinden olan ve ¢cok
) sayida 6diile sahip lider bilimadamlarindan,
Istanbul Teknik Universitesi (ITU) Ingaat
K=, ' Mihendisligi Bslimii Ogretim Uyesive Su Vakfi
Bagkani Prof. Dr. Zekai SEN Universitemizde bilim ve
*’ A, telsefeyi anlatt.
{

Prof. Dr. SEN konferansina baglamadan 6nce
Rektdriimiiz Prof. Dr. GONULLUyii makaminda
. ziyaret ederek Universitemiz Seref Defterini imzalad.

Universitemiz Geng Girigimciler Ogrenci Toplulugu
/ tarafindan diizenlenen etkinlikte, Amerikan Hidroloji
Enstitiisii tarafindan profesyonel su bilimecisi unvani
! ve mithriiyle 6diillendirilen Prof. Dr. Zekai SEN,
“Mithendislikte Felsefe, Mantik ve Bilimsel Aragtirma
Yontemleri” konulu konferans verdi.

f—’ Rektorlik Konferans Salonu’nda diizenlenen

j’ - etkinlige Universitemiz Rekt¢rii Prof. Dr. Mustafa
Talha GONULLU, kamu kurum ve kurulusu
mildiirleri, sivil toplum kuruluglannin temsilcileri,

Universitemiz akademik ve idari personeli, §grenciler

ve vatandaglar katildi.

ne of the world’s leading and multiple-
O awarded water scientist Istanbul Technical
University (ITU) Construction Civil
Engineering Lecturer and Water Foundation
President Prof. Dr. Zekai SEN has talked about
science and philosophy at our university.

e

Prior to his conference, Prof. Dr. SEN visited our
University Rector Prof. Dr. GONULLU at his office
and signed our University’s Book of Honour.

At the activity arranged by our University’s Young
Entrepreneurs Student Union, Prof. Dr. Zekai SEN
who has been awarded with a title and signature

as a professional water scientist by American
Hydrology Institute, has held a conference titled
“Philosophy, Logic and Scientific Research Methods
In Engineering.”

s Q%

The conference which was held in our University’s
_— Rectorate Conference Hall was attended by

{ our University Rector Prof. Dr. Mustafa Talha
O- GONULLU, public institution and organization
directors, civil society organization representatives,
our academic and administrative staff, our students
and the public.

132 Akademi Adiyaman aravix/

“BiLiM HALKA iNMELIDIR”

Prof. Dr. SEN, konferansinda bilim tarihi agisindan
Tiirkiye’nin en 6nemli bolgesinin Dogu ve
Glineydogu oldugunu belirterek; “Bilimin esasi
felsefe, mantik ve elestiridir. Bilim s&zel bilgiyle
baslar. Bilim ve teknolojide s6zel bilgilerin
oztimlenmesi gerekir. Gegmiste bilim tarihi ilk
insanlarda; depremin, firtinanin biiytictiler tarafindan
cikarimlariyla bagladi. Daha sonra akilcilik devreye
girdi. Bilimsel diistincede dini diistincelerin de
etkisi olmustur. Bunu Stimerlerde, Selguklularda
gorebiliyoruz. Ama asil olan bilim ve teknolojilerin
halka inmesidir. Bilim halka inmelidir” dedi.

Prof. Dr. SEN: Bilimadami
Bediuzzaman Ebu’l Iz el-
Cezeri’nin bin 200’11
yillarda gelistirmig oldugu
robot, diinyanin en énemli
bilim adamlarinin bu bslgelerden
cikabildigini gostermisgtir.

Prof. Dr. SEN: The robot which
was invented by Bediuzzaman
Ebu’l Iz el-Cezeri in 1200S
goes to Show that the most
Important scientists are bound

to come out of these areas.

] m\
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“WE NEED TO BE BRAVE IN QUESTIONING e
SCIENCE”

Prof. Dr. SEN has provided examples from Artukians, — {
Ottomans and Seljukians and continued to underline =

the importance of science and technology by saying: A'
“The robot which was invented by Bediuzzaman *- ‘

Ebu’l Iz el-Cezeri in 1200s goes to show that the most
important scientists are bound to come out of this
area. One day, Anatolian universities will exceed the | -
greatest universities in science and research. What ¢
is essential is questioning of science. We need to be
brave when questioning science.”

Prof. Dr. SEN finished his speech answering the ‘
— S questions after which he was presented flowers by our
= — Rector Prof. Dr. GONULLU.

“SCIENCE HAS TO REACH THE PUBLIC”

Prof. Dr. SEN, who has recorded that in terms of
science history, the most important area of Turkey
is the East and South East regions, continued:

“The essence of science is philosophy, logic and
criticism. Science starts with verbal knowledge.
Verbal knowledge needs to be digested in science
and technology. The history of science started with
the ancient people’s belief; earthquakes and storms
are caused by witches. Later on, rationalism stepped ..
in. Religion has also influenced scientific thinking. It PROF. DR. SEN'IN ILGI ALANLARI
is possible to see that in Sumerians and Seljukians.
However, what is essential for science is to reach the
public. Science has to reach the public.”

American Biography Institute tarafindan
Diinyadaki 500 bilim ¢nctisii arasinda secilen Prof.
Dr. SEN’in ilgilendigi alanlar arasinda Matematik

R ve Stokastik Stireclerle Modelleme; Fraktal
BILIMIN SORGULANMASINDA CESUR Geometrisi, Su Bilimleri (Hidroloji, Hidrojeoloji,

AL Hidrometeoroloji); Bilim Tarihi ve Felsefes;

Prof. Dr. SEN, Artuklulardan, Osmanlilardan, Mantik ve 6zellikle de Bulanik (Fuzzy) Mantik;
Selguklulardan érnekler verip bilim ve teknolojinin Yapay Sinir Aglan, ?eneﬂk Algoritmalar; Temiz ve
dneminden sbz ederek gunlar sdyledi: “Bu bdlgenin Yenilenebilir Enerji konulari yer aliyor.
yetigtirdigi bilim adam1 Bediuzzaman Ebu’l Iz
el-Cezeri’'nin 1200’11 yillarda gelistirmis oldugu PROF. DR. SEN'S AREAS OF INTEREST
robot, diinyanin en énemli bilim adamlannin bu
bolgelerden cikabildigini gostermistir. Anadolu
Uiniversiteleri glin gelecek bilytik tiniversiteleri, bilim
ve aragtirma alaninda gececektir. Esas gerekli olan
bilimin sorgulanmasidir. Bilimin sorgulanmasinda
cesur olunmalidir.”

Prof. Dr. Sen, who has been elected as one of the
world’s leading 500 science pioneers by American
Biography Institute, has areas of interest in;
Modelling with Maths and Stochastic Processes;
Fractal Geometry; Water Sciences (Hydrology,
Hydrogeology, Hydrometeorology); History
— Prof. Dr. SEN, konusmasini dinleyicilerin sorularini and Philosophy of Science; Logic, especially
' cevaplayarak sonlandirdi. Akabinde Rektériimiiz Fuzzy Logic; Artificial Neural Network; Genetic
Prof. Dr. GONULLU, Prof. Dr. SEN’e tegekkiir ederek Algorithm; Clean and Renewable Energy.
cigek takdim etti.
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KARIYERIMIN
KONTROLU BENDE

[ HAVE CONTROL OVER
MY CAREER




tarafindan yliriitlilen “Kariyerimin Kontrolii
Bende” adh Tiirkiye’nin En Biiylik Kisisel
Gelisim Kongresi, 01-03 Ekim tarihleri arasinda,
Vehbi KOC Konferans Salonu’nda yapildi.

7 3 ilim Ilag Toplum Goniilliileri Platformu

Kongrede verilecek egitimlerle, 6zellikle ig hayatina
aktif olarak hazirlanan 3. ve 4. Siif 6grencilerimizin
goniillerinde yatan sirketlere ve pozisyonlara
ulagmalar i¢in kariyer planlarim yaparken yol
gosterici olmak hedefleniyor.

Ulkemizin alaninda uzman, bagarili, aragtirmaci
ve profesyonel goniillii egitmenlerini bir araya

urkey’s Biggest Personal Development
Congress arranged by Science Medicine and

Community Volunteers Platform titled “I

Have Control Over My Career” was held at Vehbi KO¢

Conference Hall between 1-3 October.

The purpose of the congress was to give education to
class 3 and 4 students who are actively preparing for
their career and to guide them in their plans to reach
their ideal positions and companies.

“I Have Control Over My Career” personal
development congress, which has got together our

getiren “Kariyerimin Kontrolii Bende” kisisel
gelisim kongresi “Bir Adim Daha One Gegmek”
sloganiile 6grencilere rol model olabilmek icin tam
glinliik ticretsiz sertifikal egitimler verdi. Egitim
programlarina yaklagik 1.500 6grencimiz kayit
yaptirdi.

Bilim lac ve Toplum Géniilliileri Platformu destegi
ile yiirtitiilen egitim programinin ilk giintinde Bilim
fla¢ insan Kaynaklar Miidiirii Dilek METE “Kariyer
Hedefleri ve Kariyer Planlama” konulu, Kariyer. Net
Egitim Miidiirti Seyhan UNER de “CV Hazirlarken
Nelere Dikkat Edilmeli ve Kariyer Tiiyolan” baglikli
egitimler verdi.

country’s specialist, successtul, researcher and

professional volunteer trainers, has provided a full day

free certified training with a slogan of “Getting One
Step Ahead.” The training sessions were participated
by around 1,500 of our students.

On the first day of the program arranged by Science
Medicine and Community Volunteers Platform, those
specialists have provided training: Science Medicine
Human Relations Manager Dilek METE on “Career

Goals and Career Planning” and Kariyet.Net Education

Manager Seyhan UNER on “Tips On Career and
Preparing CV’s.”

Egitim programlarina yaklagik 1.500 Ogrencimiz katildi.

Our education programs were attended by around
1,500 students.
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COngress

kongre )

“YASAMDA BASARININ SIRRI”

Kongre programinin 6zel
oturumunda Uzman Ekolog,
Sinema Sanatcisi ve Ogretim
Gorevlisi Ediz HUN ise, “Yasamda
Bagarnin Sirm” konulu bir
konferans verdi.

Kongre programinin dzel
oturumuna Universitemiz
Rektorii Prof. Dr. Mustafa Talha
GONULLU, Bilim {lag Genel
Miidiirii Dr. Erhan BAS, 6gretim
elemanlar ve ¢ok sayida 6grenci
katildi.

Salona girdigi andan itibaren
iniversite hocalarn ve 6grencileri
ile yakindan ilgilenen Ediz

HUN, kendi hayatindan
bahsetti. Istanbul’da Avusturya
Lisesi’nden mezun olduktan
sonra Almanya’daki Wiirzburg
Universitesi'ne Dig hekimligi
tahsiline gitmigti. Egitimine

son sene sinema igin ara veren
HUN, 12 yilda 130 film yaptiktan
sonra sinemay1 birakip Norve¢’te
egitimine devam ettigini anlatt.
Sinema i¢in; “Hayatin, mucizeleri
ne zaman karginiza ¢ikaracag belli
olmuyor” seklinde konustu.

Konferansta biyoloji, doga ve insan,
niikleer enerji gibi pek cok konuda
bilgiler veren Ediz HUN 6zellikle
niikleer enerjinin zararlarimin
istinde durdu. HUN, &grencilerin
sorularini yanitlayarak konferansa
son verdi.

Konferansin akabinde bir agiklama
yapan Rektoriimiiz Prof. Dr.
Mustafa Talha GONULLU, sunlar
kaydetti: “Ogrencilerimizin kariyer
planlarini hazirlamalarina, bilgi ve
becerilerini gelistirmelerine, vizyon
olusturmalarna yardimeci olmak

ve kariyerlerine bir adim énde

Ediz HUN: Hayatin, mucizeleri
ne zaman karginiza cikaracagi belli

olmuyor.

Ediz HUN: You never know when life
will give you miracles.
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baglamalarini saglamak, tiniversite
olarak hedeflerimizden biridir.
Bilim Tlag ve Toplum Géniilliileri
Dernegi bize boyle biiyiik bir
kongre teklifiyle geldiklerinde

hic tereddiit etmeden kabul

ettik. Clinkii 6grencilerimizin

is yasaminda karsilagacaklar
durumlan biliyoruz. Bilim {lag ve
Toplum Goniilliileri Derneginin
hem teorik bilgileri, hem de engin
tecriibelerinden 6grencilerimiz
vizyon, bilgi, beceri ve kariyer
planlamasi noktasinda énemli
kazanimlar edineceklerdir.
Goniillii olarak bu kongrede egitim
veren tiim egitmenlere ve emegi
gecen herkese tesekkiir ediyorum.”

Rektdriimiiz Prof. Dr. GONULLU,
Ediz HUN’a plaket ve cigek takdim
ederek konferansi igin tesekkiir
etti.




“THE KEY TO SUCCESS IN LIFE”

In the congress program, Specialist
Ecologist, Cinema Artist and
Lecturer Ediz HUN has held a
conferencetitled “The Key To
Success In Life.”

The congress program was
attended by our University’s
Rector Prof. Dr. Mustafa Talha
GONULLU, Science Medicine
Managing Director Dr. Erhan BAS,
lecturers and a great number of
students.

Ediz HUN, who has built close
relationships with the lecturers
and students, has also talked about
his own life. After graduating from
Istanbul Austrian High School, he
went to Wiirzburg University to
get education in Dentistry. HUN,
who left school in his last year for

cinema, produced 130 films in

12 years, and then left cinema to
finish his education in Norway. For
Cinema, he said; “You never know
when life will give you miracles.”

Ediz HUN, who has enlightened
the listeners in many subjects such
as biology, nature, human and
nuclear energy, has also pointed
out the negative effects of nuclear
energy. He finished his conference
answering the questions of the
students.

Afterthe conference, our Rector
Prof. Dr. Mustafa Talha GONULLU
has recorded: “It is one of our
targets as a university to enable our
students to start their career one
step ahead by arranging their career
plans, improving their knowledge

and skills and helping them acquire
avision. When Science Medicine
and Community Volunteers
Association came with the offer,
we accepted it without question.
That is because, we are aware of
the problems our students will face
in business life. Our students will
gain a lot from Science Medicine
and Community Volunteers
Association’s knowledge and
extensive experience in acquiring
a vision, knowledge, skills and
career planning. Iwould like thank
everyone who has contributed to
this congress as volunteers.”

After that, our Rector Prof. Dr.
GONULLU presented flowers and
aplate to Ediz HUN and thanked
him for his participation.

Rektdriimiiz Prof. Dr. Mustafa Talha GONULLU: Ogrencilerimizin kariyerlerine Dir adim
onde baglamalarini saglamak, tiniversite olarak hedeflerimizden biridir.

Our Rector Prof. Dr. Mustafa Talha GONULLU: It is one of our targets as a
university ro enable our students tO Start their career one step ahead.

EDiZ HUN REKTORUMUZU ZiYARET ETTI

Universitemizde diizenlenen “Kariyerimin Kontrolii
Bende” konulu kisisel gelisim kongresine konugmaci
olarak katilmak tizere Adiyaman’a gelen inlii Sinema
Sanatgis1 Ediz HUN, Rektoriimiiz Prof. Dr. Mustafa
Talha GONULLUye nezaket ziyaretinde bulundu.

Rektorlitk makaminda gerceklesen ziyarette Prof. Dr.
GONULLU, ziyaretten duydugu memnuniyeti dile

getirerek, HUN’a Universitemiz hakkinda bilgiler verdi.

Universitemiz $eref Defterine duygu ve diigtincelerini
yazan Sanat¢i HUN ise Universitemiz 6grencilerinin

gosterdigi yogun ilgiden dolayr mutlu oldugunu belirtti.

Ziyaretin sonunda Rektoriimiiz GONULLU, Ediz
HUN’a ¢esitli hediyeler takdim etti.

EDIZ HUN VISITED OUR RECTOR

The famous Cinema Artist Ediz HUN, who has been to
Adiyaman as a speaker in the personal development
congress titled “I Have Control Over My Career,” has
paid a courteous visit to our University Rector Prof. Dr.
Mustafa Talha GONULLU.

At the visit in our Rectorate office, Prof. Dr. GONULLU
has given to Ediz HUN information regarding our
University.

Artist HUN, who has signed our University’s Book
of Honour, has said that he was very happy with the
attention he has received from the students of our
University.

After the visit, our Rector GONULLU presented gifts to
Ediz HUN.
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“ANADOLU’YA
YOLCULUK” SERGILERI
UNIVERSITEMIZDE

“THEJOURNEY TO
ANATOLIA” EXHIBITIONS
AREATOURUNIVERSITY
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nadolu’ya Yolculuk
Sergileri’nin 8. Durag, “8.
Durak Adiyaman Resim

ve Fotograf Sergisi”nin acilig1
Universitemiz Sergi Salonunda
gerceklestirildi.

8 Ekim - 15 Ekim 2013 tarihleri
arasinda Universitemizin
davetlisi olarak Adiyaman’a
gelen serginin acilis térenine
Rektorlimiiz Prof. Dr. Mustafa
Talha GONULLU, kamu kurum
ve kuruluglarmin temsilcileri,
Sergi Sanatcilar, Universitemiz
Akademik ve Idari personeli ve
ogrenciler katildi.

“Anadolu’ya Yolculuk Sergileri”;
Anadolu’dan yola ¢ikmis, sanatin
merkezi olan sehirlerde yol
almig, dogduklar topraklarn
unutmamis, cogunlugunu
akademisyenlerin olusturdugu

Tiirk sanatgilarinin, dogduklar
topraklarla ve o topraklarda
biraktiklar: insanlarla ‘bulugma’
niteliginde ve Anadolu insanina
vefa borcunun 6denmesini
amachyor.

Serginin acilisinda konusan
Rektoriimiiz GONULLU,
birbirinden degerli sanatgilarin
tevecciihleriyle agilan serginin
Adiyaman Universitesi’'nde

ve Adiyaman’da sanatin
gelismesinde atilan 6nemli bir
adim oldugunu dile getirerek
emegi gecen sanatcilara tegsekkiir
ettl.

L.si Konya- Cumrailgesinde,
II.si Mersin’ de, IIL.sli
Corum’da, IV.sii Ordu’da, V.si
Batman’da, VI.s1 Mardin’de,
VIIsi Gaziantep’te diizenlenen
“Anadolu’ya Yolculuk

Sergileri”nin VIII. durag
Adiyaman’da Universitemiz,

oldu.

Iclerinde suan Dogug
Universitesi, Isik Universites,
Selcuk Universitesi, Marmara
Universitesi, Mimar Sinan
Universitesi, Gukurova
Universitesi, Dumlupinar
Universitesi, Arel Universitesi,
Yeni Yiizyll Universitesi, Ankara

Gazi Universitesi gretim
tiyelerinin bulundugu sergi,
davet aldigrillere yolculuguna
devam ediyor.

Higbir ticari kayg glitmeyen
ve idealist bir yaklagimla yola
cikilan “Anadolu’ya Yolculuk
Sergileri”nin Adiyaman
duraginda 55 sanat¢1100 den
fazla eserle yer aldi.

“Anadolu’ya Yolculuk Sergileri’nin Adiyaman duraginda,
55 sanatc1 100 den fazla eserle yerald:.

At the Adiyaman stop of “The Journey To Anatolia Exhibitions,”
5§45 artists have participated With over 100 works of art.
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TURK RESIM TARIHINDE YERINi ALMIS
SERGI SANATCILARI

THE EXHIBITION ARTISTS WHO ARE FEATURED
IN THE TURKISH ART HISTORY

Ibrahim BALABAN
Prof. Dr. Devrim ERBIL
Prof. Dr. Ramiz AYDIN
Prof. Dr. Basri ERDEM
Prof. Dr. Ahmet OZOL
Remzi IREN

SERGIDE YER ALAN FOTOGRAF SANATCILARI
THE PHOTOGRAPHY ARTISTS AT THE EXHIBITION

Ibrahim ZAMAN
Mehmet AKGUL
Dursun Ali AYYILDIZ
Ara GULER
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he 8th Stop of the “The
Z Journey To Anatolia
Exhibitions,” the opening
of “The 8th Stop Adiyaman Art
and Photography Exhibition” was
held at the exhibition hall of our
University.

The exhibition we hosted in
Adiyaman was held between 8th
October - 15th October 2013, and
was attended by our University’s
Rector Prof. Dr. Mustata Talha
GONULLU, representatives
from public organizations and
institutions, The Journey To
Anatolia artists, the academic
and administrative staff of our
University and the students.

“The Journey To Anatolia
Exhibitions” have a function
of ‘gathering’ for the Turkish
artists - the majority of whom
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are academics who have set out
in Anatolia, have travelled to

the central art cities but have

not forgotten about the lands
they were born in - with their
homeland and the people they
left behind, and their exhibitions
aim to prove their faith in the
Anatolian people.

Our Rector GONULLU, who has
spoken at the beginning of the
exhibition that was opened by the
courtesy of the invaluable artists,
has stated that the exhibition

was an important step for the
improvement of art in Adiyaman
University and Adiyaman,

and thanked the artists who
participated with their efforts.

The stops for “The Journey To
Anatolia Exhibitions” were in
the Cumra district of Konya

1st, Mersin 2nd, Corum 3rd,
Ordu 4th, Batman sth, Mardin
6th, Gaziantep 7th, and the 8th
stop was in Adlyaman in our
University.

The exhibition continues its
journey towards the invited cities
featuring lecturers from Dogus
University, Isik University, Selguk
University, Marmara University,
Mimar Sinan University,
Gukurova University, Dumlupinar
University, Arel University, Yeni
Yiizyil University, Ankara Gazi
University.

At the Adiyaman stop of “The
Journey To Anatolia Exhibitions”
without any commercial interest
and with an idealist approach, 5§
artists have participated with over
100 works of art.
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— lletigimbilgileri

REKTORLUK OZEL KALEM
Tel: 0416 223 38 40-41
Fax: 0416 223 38 43
e-posta: rektorozelkalem@
adiyaman.edu.tr

GENEL SEKRETERLIK

Tel: 0416 223 38 11-
223 38 47

Fax: 0416 223 38 12

SUREKLI EGITIM MERKEZI
(ADYUSEM)

Tel: 04162233817

Fax: 0416 223 14 26

Adres: Adiyaman Universitesi,
Altinsehir Mh. 3005 Sokak No:13
Adiyaman
e-posta:sem@adiyaman.edu.tr

iDARiI BIRIMLER

Bilgi islem Daire Baskanhgi
Tel: 0416 223 38 44

Fax: 0 416 223 38 45
e-posta: bidb@adiyaman.edu.tr

Personel Daire Baskanhgi
Tel: 0416 223 38 16

Fax: 0416 223 38 16
e-posta: pdb@adiyaman.edu.tr

Yapi isleri ve Teknik Daire
Baskanhgi

Tel: 0416 223 38 25

Fax: 0 416 223 38 26
e-posta: yidb@adiyaman.edu.tr

Kiitiiphane ve Ddkiimantasyon
Daire Baskanligi

Tel: 0416 223 38 27

Fax: 0 416 223 38 28

e-posta: kutuphane@adiyaman.edu.tr

Ogrenci isleri Daire Baskanlig
Tel: 0416 223 38 27

Fax: 0 416 223 38 28

e-posta: oidb@adiyaman.edu.tr

Saglik, Kiiltiir ve Spor Daire
Baskanhgi

Tel: 0416 223 38 22

Fax: 0 416 223 38 01

e-posta: sksdb@adiyaman.edu.tr

idari Mali isler Daire Baskanhg
Tel: 0416 223 38 32

Fax: 0 416 223 38 32

e-posta: imidb@adiyaman.edu.tr

Strateji Gelistirme Daire
Baskanhgi

Tel: 0416 223 38 30

Fax: 0 416 223 38 30

e-posta: sgdb@adiyaman.edu.tr

FAKULTELER

Egitim Fakiiltesi

Tel: 0416 22319 88

Fax: 0 416 223 14 26

e-posta: egitim@adiyaman.edu.tr

Fen Edebiyat Fakiiltesi
Tel: 0416 22317 75

Fax: 0416 22317 74
e-posta: fef@adiyaman.edu.tr

Tip Fakiiltesi

Tel: 0416 223 16 94/1016
Fax: 0416 22316 93
e-posta: tip@adiyaman.edu.tr

Giizel Sanatlar Fakiiltesi
Tel: 0416 223 23 28

Fax: 0 416 223 23 28
e-posta: gsf@adiyaman.edu.tr

iktisadi ve idari Bilimler
Fakiiltesi

Tel: 0 416 223 27 00

Fax: 0 416 223 21 10
e-posta: iibf@adiyaman.edu.tr

Teknoloji Fakiiltesi

Tel: 0 416 223 38 00/ 1016

Fax: 0416 223 38 00

e-posta: teknoloji@adiyaman.edu.tr

ENSTITULER
Fen Bilimleri Enstitiisii

Tel: 0 416 223 38 00/25 62-25 69

Fax: 0416 223 72 14
e-posta: fbe@adiyaman.edu.tr

Sosyal Bilimleri Enstitiisii
Tel: 0416 223 38 00

Fax: 0416 223 72 14
e-posta: she@adiyaman.edu.tr

Saghk Bilimleri

Enstitiisii

Tel: 0416 223 16 94

Fax: 0416 22316 93

e-posta: saglikbe@adiyaman.edu.tr

YUKSEKOKULLAR

Saghk Yiiksekokulu

Tel: 0 416 223 38 02-03-04
Fax: 0 416 223 38 05
e-posta: syo@adiyaman.edu.tr

Turizm isletmeciligi ve
Otelcilik Yiiksekokulu

Tel: 0416 223 10 24

Fax: 0416 22312 54

e-posta: turizm@adiyaman.edu.tr

Yabanci Diller Yiiksekokulu
Tel: 0416 223 38 00/2134
e-posta: ydyo@adiyaman.edu.tr

Meslek Yiiksekokulu

Tel: 0416 223 21 27-28

Fax: 0 416 223 21 29
e-posta: myo@adiyaman.edu.tr

Saghk Hizmetleri

Meslek Yiiksekokulu

Tel: 0416 223 38 00

Fax: 0416 2232071

e-posta: shmyo@adiyaman.edu.tr

Golbasi Meslek Yiiksekokulu
Tel: 0416 781 69 45
Fax: 0 416 782 14 63
e-posta: gmyo@adiyaman.edu.tr

Besni Meslek Yiiksekokulu
Tel: 0416 311 04 22

Fax: 0416 311 04 24

e-posta: besni@adiyaman.edu.tr

Kahta Meslek Yiiksekokulu
Tel: 0 416 725 81 50

Fax: 0 416 725 77 92

e-posta: kahta@adiyaman.edu.tr

KONSERVATUVAR

Devlet Konservatuvari

Tel: 0416 223 38 00/ 1673
Fax: 0 416 223 23 28
e-posta: dkm@adiyaman.edu.tr
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